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TRACKING THE DYNAMICS OF LECTURER RATING INDICATORS TO
ENSURE THE QUALITY OF HIGHER EDUCATION

Abstract. The importance of the role of the lecturer in ensuring the quality of higher education
cannot be denied. The system of internal quality assurance provides for the availability of developed
and published criteria, rules, and procedures for the evaluation of academic and research staff, as
well as their annual review by European standards, the Law of Ukraine "On Higher Education”,
recommendations of the National Agency for Higher Education Quality Assurance. Borys
Grinchenko Kyiv University has developed a lecturer rating system "E-portfolio”, one of the
components of the information and educational environment, to form the qualitative composition of
the scientific and pedagogical staff. To analyze the activities of the academic staff and all
departments of Grinchenko University, several types of reports were presented in the "E-portfolio™
system, which can be built according to such criteria as the main activities, rating points, structural
units, positions, academic rank, degree, etc. For several years, only built-in statistics were used to
analyze the activities of lecturers and units, but there was a need to monitor more detailed dynamics
of all indicators. Modern business intelligence tools were analyzed for the development of
visualization. It was decided to use the Power BI business intelligence tool, which will allow you to
have a complete picture of the lecturer's performance by all the necessary criteria. The article
presents an analytical report of Power Bl based on the "Star Scheme" model. Thanks to the created
"Measures” and standard functions of pivot tables, it became possible to visualize the input rating
data and create details and filters for more convenient viewing and data analysis. After completing
all the settings of visualization and filters, the report was published using the Power BI report server
tool in the public domain. The use of this tool allows the top managers of the university to have a
holistic picture of the results in the performance of employees and departments, as well as to
determine the priorities of activities, to make fair decisions when extending contracts, which fully
and unconditionally contributes to ensuring the quality of higher education.

Keywords: quality of higher education; rating indicators; e-portfolio; monitoring of rating
indicators; visualization; Power Bl

Introduction. The main task of a modern higher education institution is to provide quality
educational services and ensure their compliance with national, European and international
standards. The role of the lecturer is one of the crucial in ensuring the quality of the educational
process. According to the Law of Ukraine "On Higher Education™ (Verkhovna Rada of Ukraine.
Law Nel556-VII, 2014), the system of ensuring the quality of educational activities and the
quality of higher education (internal quality assurance system) provides for the availability of
developed and published criteria, rules and procedures for the evaluation of pedagogical,
scientific and pedagogical, scientific workers, as well as their annual evaluation. The National
Agency for Quality Assurance in Higher Education (NAQA) in its Recommendations for the
Implementation of the Internal Quality Assurance System (National Agency for Higher
Education Quality Assurance, 2019) focuses on the professional development of lecturers and
leadership as components of the internal quality assurance system.

Analysis of the recent research and publications. A number of studies by both foreign
and domestic scientists are devoted to the study of higher education quality. The International
Network for Quality Assurance Agencies in Higher Education (INQAAHE) in its reports (The
International Network for Quality Assurance Agencies in Higher Education, 2022) offers best
practices to improve both external quality assurance and internal quality of the internal system.
R. Heintze (Heintze, 2017), S. Yaved (Javed, 2017) are engaged in the research of external and
internal quality of higher education; measuring the quality of higher education services - K.
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Fawad Latif, I. Latif, U. Farooq Sahidzada, M. Ullah (Latif, Sahibzada, Ullah, 2019); research
of the effectiveness of rating assessment N. Pauflera, E. Sloat (Pauflera, Sloat, 2020), V.
Ogneviuk (Ogneviuk, 2016), V. Bykov, O. Spirin (Bykov, Spirin, & Pinchuk, 2020), (Bykov
etal., 2020), A. Hurzhii, V. Lapinskyi (Lapinskyi, Hurzhii, Kartashova, 2018), D. Karamyshev
(Karamyshev, 2020), focus on the problems and prospects of assessing the quality of Ukrainian
education. Tools for measuring the lecturer's activity are presented in the works of N. Morze
(Morze, Buinytska, 2017), (Morze, Buinytska, Kocharian, 2015), (Morze, Buinytska, 2019), O.
Rayevnyeva (Rayevnyeva, Stepurina, 2017), L.Varchenko-Trotsenko (Morze, Varchenko-
Trotsenko, 2016) and others.

However, little attention is paid to the organization and analysis of tracking the dynamics
of rating indicators of both lecturers and units.

The purpose of the article. With the help of modern business intelligence tools to
develop visualization of rating indicators of lecturers and departments for making successful
management decisions that will contribute to the quality of higher education.

Presentation of the main material. In order to understand the holistic picture of the
qualitative composition of the academic staff of the University, the implementation of the Law
of Ukraine on Higher Education, in which the quality and openness of the results of the higher
education institution is one of the priorities, Borys Grinchenko Kyiv University has developed
a system of internal ratings of lecturers — the E-portfolio system
(https://eportfolio.kubg.edu.ua/) (“E-portfolio”, 2022). The system reflects the activities of
scientific and pedagogical staff, which affects the quality assurance indicators of the university's
educational activities in accordance with European standards. The E-portfolio accumulates all
the professional activities of lecturers according to certain quantitative and qualitative
indicators for assessing the main activities of each lecturer and all university departments in
order to objectively analyze the quality of staffing and quality assurance of higher education
(Buinytska, Tiutiunnyk, 2022). The main objectives of the introduction of rating evaluation are
the development of leadership potential of scientific and pedagogical and scientific workers,
motivation for effective and efficient activities that promote innovation and improve the quality
of educational activities; the formation of high-quality teaching staff of the university
(“Regulations on the annual rating assessment of the professional activity of scientific-
pedagogical and scientific employees of Borys Grinchenko Kyiv University "Leader of the
year"”, 2020).

The rating system provides for the coverage of all aspects of lecturers' activities by
indicators; the possibility of their addition, change. Performance indicators were developed
based on internal quality standards (according to UNESCO), indicators of international
university rankings, corporate standards of the university (scientific standard and standard of
ICT (digital) competence). Every year, in accordance with the needs of the university, the
indicators for the next year are modified and approved by the Academic Council after a joint
discussion by the staff of the university's structural units.

The main requirements for the "E-portfolio” system are: establishing the rating of
lecturers and departments; the ability to create, fill, update and improve the database and use
data from the components of the created information and educational environment of the
university: institutional repository, database of registers of the University, e-learning system,
data from open profiles in Google Academy; consideration of the results of the rating of
lecturers, departments, research laboratories, faculties, institutes and tracking their dynamics
(Morze, Buinytska, 2017, p. 39).

In order to reflect reliable information in the lecturer's portfolio, all information is entered
into the system either from the institutional repository https://elibrary.kubg.edu.ua/ or from the
registers of the University's activity base https://rg.kubg.edu.ua/. Responsibility for entering
information into these systems rests with certain employees, determined by a separate order.
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When forming rating lists, it is possible to form ranking by structural units, departments,
positions, academic titles, academic degrees. It is also implemented the observance by lecturers
of certain, so-called mandatory, conditions, in case of non-fulfillment of which the lecturer
cannot be a leader in the university.

The lecturer's portfolio page provides basic information about the lecturer — education,
position, department, public activities, etc. Further, according to the types of activities and
defined evaluation indicators, three main blocks are formed — research activities, professional
development and teaching activities.

For the sake of clarity, openness and transparency of the calculation of points for certain
activities, it is enough to review the details of the rating, which reflects the calculation of points
for each of the rules defined in the current year.

In order to analyze the activities of lecturers, structural units and the university as a whole,
the main types of statistical reports were implemented in the E-portfolio system:

- on the rating scores of lecturers, which are determined in terms of positions,
academic degrees, departments, etc;

- by structural units;

- by rating indicators of the main activities;

- for each of the weight indicators by which the ratings are calculated,;

- by average indicators.

The first few years of the introduction of the E-portfolio rating system and the use of
built-in statistics was enough for us to analyze the activities of the lecturer, structural unit. But
there was a need to track the dynamics of indicators.

For a more detailed comparative analysis of the activities of lecturers, structural units of
Borys Grinchenko Kyiv University in the period 2017-2021 and the presentation of a visualized
detailed report, the Power Bl tool was chosen.

Power Bl is a new direction of business intelligence development, which is a set of cloud-
enabled business intelligence services for data analysis and visualization. The main advantage
of this tool is the ability to build interactive dashboards with key performance indicators that
are available for viewing from any device connected to the Internet. In addition, Power BI
allows you to quickly work with real-time analytics, perform professional visualization, connect
different data sources into a single model, get the necessary details and data samples (“What is
Power BI?”, 2022). In order to create an interactive analytical report and visualize this data, the
pre-processed results (in the form of summary tables) (Fig. 1) of professional activity,
separately for each specific rule of scientific and pedagogical and scientific workers of Borys
Grinchenko Kyiv University, collected in the E-portfolio system during 2017-2021, were
loaded into Power BI. After loading the data into Power BI, it was necessary to process them
according to our needs.

Seareh e g i Termam (@) 2

Fig. 1. The "Data" working window in Power Bl

In the working window "Model" were formed the necessary relationships between the
tables in the input data.
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The optimal way to create the report "Rating of structural subdivisions and lecturers of
Borys Grinchenko Kyiv University 2017-2021" was to use the data model in the form of "Star
Scheme". This way of organizing data is based on the logical division of them into two types,
for the storage of which dimension tables (a set of descriptive attributes characterizing the
object) and fact tables (containing information about the events in which certain objects are
involved) are used.

At the center of this model is the fact table ("direc"), around which the measurement
tables (“stats2021", "stats2020", "stats2019", "stats2018" and "stats2017") are placed. Table
"direc” contains data on lecturers: Full name, position, degree, rank, and place of work with the
department and structural unit. Tables "stats2021", "stats2020", "stats2019", "stats2018™" and
"stats2017" contain summary data for all the defined rules of different years (2021-2017) of the
"E-portfolio” system in accordance with the indicators of the annual rating assessment of the
professional activity of scientific and pedagogical and scientific workers of Borys Grinchenko
Kyiv University "Leader of the Year" (Fig. 2).
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Fig. 2. The working window "Model" of the Power BI application

To process these data, the corresponding "Measures" were created using the syntax of the
DAX data analysis expression language in accordance with the indicators of the annual rating
assessment of scientific and pedagogical and scientific workers of Borys Grinchenko Kyiv
University during 2017-2021 (Fig. 3).

Fig. 3. An example of calculatmg the formula for the average value for the |nd|cator
"Professional development™ in 2021

Using the created "Measure” and standard functions of pivot tables in Power Bl,
visualizations of the input data of the rating of structural units and lecturers were implemented,
details and filters were created for more convenient viewing and analysis of data. After
completing all the settings of visualization and filters, the report was published using the Power
Bl report server.

All calculations of rating indicators were reduced to calculating the scores of employees
and, accordingly, their ranking. The total score of the lecturers of the unit should be the rating
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score of the unit, but given that different structural units have different numbers of lecturers,
this would be a false statement, so the ranking of the units was carried out on the basis of the
average score of the lecturers of the unit. Thus, Fig. 4 shows the dynamics of the average score
of the lecturers of the unit in the period 2017-2021.

file  Home Insert  Modelng  View  Help
: @ [a @& [»E b B LR a
i = L i @ Lo 2 I
Paste Get Excel PowerBl SO Enter Dataverse Recent | Tansiom Refresh Publish
data workbook datasets Server data sources< | data
e =
V Filters ® > Visualizations > Fields »
2 search EMEMEM [Psan ]
EAMBEEE e,
Filters on this page HFEEOIE gm0
Akl dats el b @B ~m0EER > B stats2018
EEERMNE g om
2D NEC > BB stats2020
Fiters on ll pages 2 S BB 2021
Institute, faculty WwOLHEC
is (A w AL
Department =
is (Al =
Vsl
Fullname
) Add data fields here
Academic degree Drill through
is (A1)
Cross-report
Acadenictite
on—e
is A1)

Fig. 4. View of possible visualizations and filters

The report "Rating of structural units and lecturers of Borys Grinchenko Kyiv University
2017-2021" contains the following visualization (Fig. 5):

®2021

182
2020
02019
108 2018
2017
63
_B

Tiutiunmyk Anastasiia
- ®Framework | — ®Framework: @ Framewark: ®Frame.
13%
21% ®Between. o] 2% ®Between. p, 6 ®Between. p. ®Between. |
. Acad m, || Acad. m.. Acad. m.. 2% Acad. .
®ind. game.. ®ind. game. eGott. .. ®state
19%
2% ®Gant.. ®Granto. ®Gnio ®Grant
WOs. 5. WOS. 5. WOS. 5... WOS,
. o -
@ Professional ®Professiona @Frofessions 67% -
56% @ Profession|
ad% OB ®Eped ®Exped..
®Expe..
#Monog. ®Monog, ®Manog...
® Monog...
Monog... Monog. Monog.. o
;wmwunnyk Google. Tiutiunmyk Google. Tiutiunnyk Gaogh Tiutiunnyk Monog...
nast; Anastasiia tasiia Anactusia Google.
- + + s 0
Microsoft Power BI < 83l ny mm e

Fig. 5. Displaying details and filters in the published report

- Dynamics of the average score of the university lecturer:
o details by structural units with the maximum score;
o filters - institute, department; academic degree, academic title, position;
- contribution of each type of activity to the rating:
o detail by subdivisions;
o filter by the activities of the departments; displaying the activities of each
department by certain performance indicators;
- contribution of each lecturer to professional development;
- contribution of each lecturer to the teaching activity;
- the contribution of each lecturer to research activities;
- dynamics of each lecturer's activity:
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over the years;
by type of activity;
by contribution to research activities and its main indicators;
professional development in the context of the rules;
o by all indicators of teaching activity.

Each visualization contains additional information that can be used to detail the data
display and highlight the necessary components or elements using filters. Tools for in-depth
detailing of the results are available for viewing (Fig. 5):

1 - - return to the original summary charts;

2 - enable the detail mode and work in it (to disable any mode -+ );

3 -1l - go to the next level of detail;

4 A use an even lower level of detail;

5-Y - select a filter;

6 -E2 - focusing on the selected chart (increases to full screen).

In total, more than 1000 reports can be viewed on one dashboard.

Each page of the report contains details and filters (Fig. 5), with the help of which it is
possible to analyze in detail the dynamics of the rating indicators of lecturers and university
departments during 2017-2021.

Using the first level of detail, we get the dynamics of the average scores of lecturers of
each structural unit and can compare them with the maximum score of the lecturer of the unit
in 2021. The dynamics of the performance indicators of the Education Research Lab for 2017-
2021 of the selected institute is formed using the filter of the institute and the next level of
detail, reflecting the maximum score of lecturers of these departments (Fig. 6).
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Fig. 6. An example of the published page of the report "General rating of structural

subdivisions" using the filter "Institute, Faculty" (Education Research Lab)

Going further into detail, we trace the dynamics of the rating scores of all university staff
of the selected Education Research Lab and are able to carry out a comparative analysis of the
activities of each of the lecturers during the specified period (Fig. 7). The formed visualization
clearly demonstrates the improvement of the performance of the university stsff of the
Digitization of Education Research Lab in 2021.
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Fig. 7. An example of a published report page with the use of filters "Institute, Faculty"
(Education Research Lab) and "Department” (Digitization of Education Research Lab)

Figures 5-7 show examples of just a few fragments of the reports of one dashboard, which
presents all possible variations of visualizations for analysis by average ratings of lecturers and
units in general.

Since there is a need to track the dynamics of all the main activities, namely research,
professional development and teaching activities, let's move on to the next created dashboard,
which is based on the contribution of all activities to the overall rating.

By choosing the first level of detail, we observe the contribution of each structural unit to
the relevant activity, which allows us to analyze the changes in the performance of the units
based on the visualization obtained. Using the next level of detail, we get the contribution of
the activities of each department to the overall rating. And even deeper detailing allows us to

analyze the contribution of each lecturer in accordance with the defined activities (Fig. 8).
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Fig. 8. Example of a published report page using different levels of detail

For a more thorough analysis of the activities of the departments of a particular structural
unit, it is necessary to use the appropriate filter and obtain information on the dynamics of
certain indicators, which will allow to identify weaknesses and strengths in the research
activities of the department, professional development or teaching activities.
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Each dashboard has the ability to analyze the contribution of lecturers in general and in
the context of the positions they hold. In addition, we can form instant samples of performance
indicators for all or individual lecturers with academic titles, academic degrees for the
university or for a separate institute/faculty, or for individual departments (Fig. 9). This tool
makes it possible to compare the activities of the departments not only within the same unit,
but also different units. We can also track the dynamics of any university staff by typing only
his surname.
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Fig. 9. Example of the "Professional development™ dashboard

Any visualization on the report page can be not only expanded and detailed for a more
detailed review, but also presented in the form of a table (Figure 10).

Full name nP2021 MP2020 MNP2019 MP2018 MNP 2017
29500 23300 41,00
19800 21500 79,00 82,00 32,00
15200 10800 63,00 30,00

149,00 2300
2300 149,00 39,00 75,00 37,00

Fig. 10. An example of detailing with the display of table data

The report traces in detail the dynamics of the performance of all lecturers in general and
separately each. The dashboard (Fig.11) shows the dynamics of the lecturer's rating points for
the period 2017-2021 both in general and by type of activity. This visualization allows you to
analyze which activities the lecturer prefers.
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Fig. 11. An example of displaying the dynamics of lecturer's activity in general and by type of
activity

Going deeper into the analysis of research activities, we can see what indicators increased
the lecturer's scores, what he focused on and what indicators still need to be worked on. To
compare the rating indicators of the employees of the unit, you need to select the necessary unit
in the filter and get a visualization of the activities of the employees of the unit by year.

We can track the dynamics of activity, compare indicators both within the unit and within
the institute, faculty or university. Obtaining such instant data allows you to clearly track the
activities of the lecturer in different years, to see the priorities of his activities, to identify
weaknesses; to make balanced and fair decisions when extending contracts, holding
competitions, etc.

The article presents only a small part of the reports, since the capabilities of the Power Bl
tool are quite extensive and indispensable in obtaining instant end-to-end analytics and
reporting. A significant advantage when viewing reports is the distribution of access levels to
the report - each university employee has the opportunity to view the report according to his
position.

The published report "Rating of structural subdivisions and lecturers of Borys Grinchenko
Kyiv University 2017-2021" (“Rating of university departments and lecturers of Borys
Grinchenko  Kyiv  University 2017-2021”, 2022) is available at the link:
https://eportfolio.kubg.edu.ua/rating/visualization

Conclusions and prospects for further research. In order to track the dynamics of the
rating indicators of scientific and pedagogical, scientific workers of Grinchenko University, we
have chosen a modern business intelligence tool Power BI. The use of the Power Bl tool allows
top managers of the university to have a holistic picture of the performance of employees and
departments, and also eliminates the need to compare reports in order to track the dynamics of
performance indicators.

The main advantage of using Power Bl is the ability to build interactive dashboards using
all possible filters and details with the display of key performance indicators, on the basis of
which various visualizations for analysis are formed. The generated reports are available for
viewing from any device connected to the Internet. A significant advantage when viewing
reports is the distribution of access levels to the report - each employee of the university has the
opportunity to view the report according to his position.
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Creating reports using Power Bl allows you to carry out detailed, in-depth analyses of the
activities of lecturers and university departments, compare rating indicators for each of the
defined rules both for the lecturer and for the university as a whole. Directors, deans, heads of
departments can clearly track the activities of the lecturer in different years, see the priorities
of his activities, identify weaknesses; make balanced and fair decisions when extending
contracts, holding competitions, etc.
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BIJICJIIIKOBYBAHHS TUHAMIKHA PEUTUHI OBUX ITOKA3HHUKIB
BUKJIAJJAYA JJISA BABE3IIEYHEHHSA AKOCTI BUIIIOI OCBITHU

TioTionnnk Anacracis BorogumupiBna

MoJoammii HaykoBui criiBpoOiTHHK H/JT nndposizawii ocitn
KuiBcekuii yHiBepcutet iMeHi bopuca I'pindenka, Kuis, Ykpaina
a.tiutiunnyk@kubg.edu.ua

ORCID: 0000-0003-2909-7697

AnoTtanis. He mMoxHa 3amepedyBaTi (akT BaXKIMBOCTI pOJIi BHKJIAZada y 3a0e3meueHHi SKOCTi
BUIIO] OcBiTH. CHcTeMa BHYTPIIHHOTO 3a0€3IeUCHHS AKOCTI Iepeadadae HasIBHICT po3po0IeHNX
1 OTIIPUITIONHEHUX KPHUTEPIiB, IPaBIII i MPOIENYp OIIHIOBAaHHS HAYKOBO-TIEJArOTIYHHAX, HAYKOBUX
TPaIiBHUKIB, a TAKOX IIOPIYHE iX OLIHIOBAHHS BIAIIOBIIHO IO €BPONEHCHKUX CTAHIAPTIB, 3aKOHY
VYxpaiau "IIpo Bumry ocBity", pekomeHnanii HarioHamsHOTO areHTCTBA i3 3a0€3Me4YeHHs SKOCTi
Bumoi ociti. B KuiBcbkomy yHiBepcuteTi iMmeHi bopuca ['pindenka ans ¢popMmyBaHHS SAKiCHOTO
CKJIaJly HayKOBO-NEJAroriyHoOro CKiIajay INpaliBHUKIB Oyna po3polieHa cuctema pEHTHHTIB
BuKJanayiB "E-mopTdoio", sika € 0HIEI0 3 KOMIIOHEHTIB iHPOPMAIIIHO OCBITHHOTO CEPEAOBHIIA.
Jns aHamisy IisSUIBHOCTI HAayKOBO-TIEJAroriyHOTO CKJIaay Ta BCiX MiJApO3IiliB YHIBepcUTETY
I'pinuenka B cucremi "E-moptdomio” Oyno npencraBieHO AEKijbKa THIIB 3BITIB, SIKI MOXKHA
noOy/lyBaTH 32 TAKMMHU KPUTEPISIMU SIK OCHOBHI BUJAM AISUIBHOCTI, PEUTHHTOBI Oaiii, CTPYKTYpHI
HiapO3/iny, mocany, BYCHe 3BaHHs, CTYIIHb TOIIO. [IpOTAroM NeKijIbKOX POKIB BUKOPHUCTOBYBAJICH
yumie BOyIOBaHA CTATHCTHKH JJIS aHANi3y MiSUTBHOCTI BHKIAAAYiB, MiAPO3ILTy, ane 3'sSBIIIACH
motpeba y MOHITOPHHTY OiNBIN AeTanbHOI JWHAMIKH YCiX MOKa3HHKIB. bylo mpoaHaiizoBaHO
Cy4acHi iHCTpyMeHTH Oi3Hec-aHANITHKH IS pO3pOOKH Bizyalri3allii Ta BUPIMIEHO BHKOPHCTOBYBATH
iHCTpYMeHT i OisHec aHanmiTuku Power BI, skuil nacte 3MOry MaTH INOBHE YSBICHHS IIPO
pe3yIbTaTH MIsIIBHOCTI BUKJIagada 3a yciMa MOTPIOHUME KpUTepisMH. B cTaTTi mpeacraBieHO
aHaiTHUHMH 3BiT POWer Bl B ocHOBI sikoro nokiazeHna Mozeib "Cxema 3ipka'. 3aBIsIKH CTBOPEHUM
«Mipamy» Ta CTaHAaPTHUM (QYHKI[ISAM 3BEICHUX TAaOJHUIh CTala MOXKIHBA peasi3allis Bizyamisallis
BXIJJHUX JIaHUX PEHTUHTY, CTBOPEHHS JeTamizamil Ta GpiabTpiB AJst OLIBII 3pyYHOTO HEeperisiay Ta
aHami3y JaHuX. 3BIT MICJsA 3aBEpICHHS BCiX HANAIITYBaHb Bidyamizamii Ta (iIbTpiB OyIo
oryOJIiIKOBaHO 3a JIOIOMOTrOI0 IHCTpYMEHTy cepBepy 3BiTiB Power Bl y BinmpHOMY noctymi.
BukopucTaHHS 1aHOTO HCTPYMEHTY Ja€ 3MOTY TOI-MEHE/DKepaM YHIBEPCHTETYy MAaTH IiJIiCHY
KapTHHY pe3yJbTaTiB y MISUIEHOCTI MPAIiBHUKIB Ta MiJAPO3MITIiB, a TAKOK BU3HAYATH MPIOPUTETH
IUSUTBHOCTI, TPUHAMATH CHpaBeIJINBI PINICHHS NpPHU TMPOJOBKEHHI KOHTPAKTIB, MO MIIKOM i
0e3yMOBHO cripusie 3a0e3IIeYeHHIO0 SKOCTI BUIIOT OCBITH.

Karwu4oBi caoBa: sKicTh BHUINOI OCBITH, PEHTHHTOBI NOKAa3HUKH; €-TIOPT(OIIO; MOHITOPHHT
PEUTHHTOBHMX MOKA3HUKIB; Bizyauizais; Power Bl
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