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Рекомендовано до видавництва Президією громадської наукової організації «Всеукраїнська Асамблея докторів 
наук з державного управління» (Рішення від 18.11.2024, № 15/11-24) 

 
Журнал видається за підтримки КНП "Клінічна лікарня No15 Подільського району м.Києва", Центру дієтології 

Наталії Калиновської. 
 

Журнал заснований з метою розвитку наукового потенціалу та реалізації 
кращих традицій науки в Україні, за кордоном. Журнал висвітлює історію, теорію, 
механізми формування та функціонування, а, також, інноваційні питання розвитку 

медицини, психології, педагогіки та. Видання розраховано на науковців, викладачів, педагогів-практиків, представників органів державної влади 
та місцевого самоврядування, здобувачів вищої освіти, громадсько-політичних діячів. 

Журнал включено до міжнародної наукометричної бази Index Copernicus (IC), Research Bible, міжнародної пошукової системи Google Scholar. 
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FORMATION OF LEADERSHIP QUALITIES OF TEACHING 

SPECIALTY’S STUDENTS: PSYCHOLOGICAL COMPONENT 
 
Abstract. The proposed article highlights the importance of the development 

of a professional teacher who is in demand in society, possesses the necessary 
professional competencies that allow effective management of various types of 
children's activities; creative thinker, suitable for effective professional activity and 
manifestation of leadership positions. This aspect obliges to determine the leadership 
potential, which ensures the individual process of professional and creative self-
improvement of the teacher and the professional trajectory of development based on 
balanced mental self-regulation. 

It was determined that the purpose of this article is the study of self-regulation, 
as a system-organized process of intrapsychic activity of the individual and an 
important factor in the formation of the leadership of the future teacher. 

In this review, a significant vector is the presentation of the problem through 
the analysis of the leadership of the future teacher based on the development of self-
regulation of the individual, taking into account the fact that successful professional 
activity is mainly determined by its effectiveness. 

It has been found that leadership is a rather complex entity, which requires the 
presence of a system of certain characteristics and properties (motivationally orienting, 
intellectual-volitional, behavioral, social-communicative) in the structure of the 
individual. It is important to determine the fundamental qualities that determine their 
purposeful development and lead the individual to leadership positions. 

The authors' analysis of the leadership qualities of the future teacher based on 
the development of self-regulation of the personality made it possible to build a 
theoretical model that reflects the mechanisms of self-regulation of the personality. 

It has been proven that a teacher's leadership is part of his image. In this 
regard, it is important to form a "leadership style" that reflects the nature of 
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relationships and activities: on the one hand, openness, the ability to quickly 
mobilize resources, persistence in achieving the goal. The leadership style is 
determined by the type of temperament, orientation, emotionality of the teacher and 
is characterized by charisma. 

In the conclusions, as an argument of significance, the fact that self-regulation 
is an important professional property that is necessary for solving practice tasks is 
highlighted. For the future teacher, conscious management of one's own cognitive 
processes, behavior, and mental states in the process of both educational and future 
professional activity becomes significant. 

Keywords: personality, self-regulation, leadership qualities, professional 
training, intrapsychic activity. 
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ФОРМУВАННЯ ЛІДЕРСЬКИХ ЯКОСТЕЙ СТУДЕНТІВ 

ПЕДАГОГІЧНИХ СПЕЦІАЛЬНОСТЕЙ: ПСИХОЛОГІЧНА 
СКЛАДОВА 

 
Анотація. У запропонованій статті висвітлено важливість розвитку 

педагога-професіонала, який користується попитом в соціумі, володіє 
необхідними професійними компетенціями, які дозволяють ефективно 
керувати різними видами дитячої діяльності; мислячого творчо, придатного до 
ефективної професійної діяльності та прояву лідерських позицій. Даний 
аспект обумовлює необхідність визначення лідерського потенціалу, який 
забезпечує індивідуальний процес професійного та творчого самовдоскона-
лення педагога та професійну траєкторію розвитку на основі збалансованої 
психічної саморегуляції. 

Визначено, що метою даної статті є дослідження саморегуляції, як 
системно-організованого процесу внутрішньопсихічної активності особис-
тості та важливим чинником формування лідерства майбутнього педагога. 

У даному огляді значущим вектором є представлення проблеми через 
аналіз лідерства майбутнього педагога на основі розвитку саморегуляції 
особистості з урахуванням того, що успішна професійна діяльність переважно 
визначається її ефективністю. 
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З’ясовано, що лідерство є достатньо складним утворенням, яке передба-
чає наявність у структурі особистості системи певних характеристик та влас-
тивостей (мотиваційно орієнтуючих, інтелектуально-вольових, поведінкових, 
соціально-комунікативних) важливо визначити фундаментальні якості, які 
обумовлюють їх цілеспрямований розвиток та призводять особистість до 
позиції лідера.  

Здійснений авторами аналіз лідерських якостей майбутнього педагога на 
основі розвитку саморегуляції особистості дозволив побудувати теоретичну 
модель, яка відображає механізми саморегуляції особистості. 

Доведено, що лідерство педагога є частиною його іміджу. У зв’язку з 
цим, важливо формувати «лідерський стиль», який відображає характер 
стосунків і діяльності: з одного боку, відкритість, здатність швидко мобілізу-
вати ресурси, наполегливість у досягненні мети. Лідерський стиль 
визначається типом темпераменту, спрямованістю, емоційністю педагога та 
характеризується харизматичністю. 

У висновках, як аргумент значущості, виокремлено те, що, саморе-
гуляція – важлива професійна властивість, яка необхідна для вирішення 
завдань практики. Для майбутнього педагога значущим стає усвідомлене 
керування власними пізнавальними процесами, поведінкою, психічними 
станами в процесі як навчальної так і майбутньої професійної діяльності. 

Ключові слова: особистість, саморегуляція, лідерські якості профе-
сійна підготовка, внутрішньопсихічна активність. 

 
Formulation of the problem. The formation of the leadership potential of the 

future teacher is actualized in the public desire to have a teacher who is able to 
effectively manage children's activities. Such a request creates the need to determine 
the place of leadership in the training of students of pedagogical specialties, and 
therefore the search for psychological mechanisms of its formation. In this study, 
the formation of leadership potential is considered through the prism of self-
regulation of the individual. 

Analysis of the latest research and publications. Researchers who study in 
their activity: certain signs of self-regulation in various spheres of human activity 
are engaged in research of a question of self-regulation of behavior of the person; 
behavioral self-regulation; self-regulation in the study of reflection; self-regulation 
of educational and labor activity; personal regulation; conscious regulation; 
psychological mechanism of organization of behavior, activity and cognitive 
processes as manifestations of volitional self-regulation (M. Boryshevsky,                           
V. Chaika, I. Galyan, N. Povyakel, and others). N. Povyakel believed that self-
regulation is a professional property necessary for solving practical problems. 
According to N. Povyakel, self-regulation is understood as a psychological 
phenomenon, in the understanding and study of which the most important point is 
the conscious management of a person’s cognitive processes, behavior, mental states 
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and activities. It, in fact, represents self-regulation as one of the most important 
components in the professional activity of the individual. Self-regulation, according 
to the researcher, is an important component in solving important issues and is often 
considered as a certain system of actions that are created by man individually on the 
basis of self-concept [1]. 

Analyzing the views of scientists on the problem of arbitrary self-regulation, 
we note the relevance of conclusions about “self-mastery” (L. Vygotsky) and the 
importance of using external incentives in a special organization of living space for 
the educational process, especially at the first (bachelor’s) level. Investigating the 
self-regulation of activity, N. Povyakel emphasized the ability of man to bring their 
capabilities in line with the requirements of activity [1]. Note that during the period 
of adaptation of first-year students to the conditions of study in the institutions of 
higher education (IHE), especially during the wars, we find confirmation of the 
conclusions of the scientist. Peculiarities of the organization of the educational 
process from the first year aim students to develop the ability to manage their own 
mental state and behavior in order to effectively and productively solve complex 
problems of educational activities and no less complex tasks of independent 
arrangement of one’s own life under the condition of living not at home, but in a 
dormitory. Mastering the educational program, moving from course to course, the 
student, future teacher has to solve more complex problems – combining training 
with work in the specialty, inclusion in research, community or volunteer activities 
that require conscious self-regulation and leadership development. 

Significant research for us were publications that reveal the methodological 
issues of forming leadership qualities of students [2; 3; 4; 5]. In particular, in the 
book of Rob Goffy and Gareth Jones “Why should we follow you?” practical advice 
on leadership development is provided. Note that the tips are developed by the 
authors on the basis of conversations with recognized leaders and contain a direct 
motivation for action. Among the most effective we highlight the following: 

- Search for new experiences and new situations. Do what you haven’t done 
before. And believe: while you are young or still a student, you can develop your 
leadership qualities, strengths and uniqueness much better. 

- We consider the recommendation to learn the truth about ourselves to be 
an important guideline. Therefore, sincere criticism, or asking to criticize you, 
should be seen as a means to self-improvement. It is important that the rating system 
for assessing student achievement is aimed at motivating students to achieve the 
highest results. 

- Think about what childhood events have affected you in such a way that 
you achieved today’s success and what can make you even better and more 
successful. 

- Return to the origins – return to your parents’ homes, visit your 
grandparents and help them with the household. The authors believe that it helps 
everyone feel their true and healthy roots. 
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- The fifth tip, despite some suddenness, is extremely interesting and 
justified: find the third place. It is based on the convincing hypothesis of the 
American writer Ray Oldenburg: in addition to work and family, a person needs a 
place where he can think about himself, to be free from everyday obligations [5]. In 
our opinion, a young person may be too fascinated by such contemplation if he is 
unable to regulate his aspirations. However, we believe that students should be 
familiar with such advice, realize its importance and understand the feasibility of its 
use, because both in the process of obtaining a specialty and in the future profession, 
it is important [4]. 

The purpose of the article is to characterize self-regulation as a system-
organized process of intrapsychic activity of the individual and an important 
condition for the formation of leadership qualities of the future teacher. 

In this study, a significant vector is the presentation of the problem through 
the study and identification of leadership qualities of the future teacher based on the 
development of self-regulation, given that successful professional activity is mainly 
determined by its effectiveness, as among the qualities that ensure successful work 
with people are leadership ones.  

Main research material. In psychology, it is customary to distinguish leaders 
on different grounds, as the leadership position of the specialist is manifested in 
various aspects of professional activity: 

- by content (leader-inspirer and leader-performer) and by the nature of 
activity (universal leader who constantly reveals his own qualities of a leader and 
situational leader who shows qualities of a leader only in certain, specific situations); 

- by direction of activity: emotional leader, who functionally provides the 
psychological climate in the group and optimal interpersonal relationships and 
business leader (instrumental), able to show initiative in certain activities, coordinate 
actions to achieve the goal, thanks to their own competence (R. Bales); 

- by the style of leadership: authoritarian, democratic, combining elements 
of one style and another (K. Levin). 

The need to develop leadership qualities of teachers is beyond doubt. General 
cultural and professional competencies that are necessary for future professional 
activities affect the development of leadership qualities of students. First of all, these 
competencies are aimed at developing the ability to self-organization and self-
education, the ability to take responsibility for the quality of professional tasks in 
accordance with the principles of professional ethics, as well as the ability to work 
in a team, organize various activities, joint activities and interpersonal interaction of 
subjects of educational environment. 

Therefore, the systematic and purposeful development of the qualities of the 
future teacher becomes one of the essential factors of professional training, 
activating both the content and technological transformations of educational 
activities in IHE. 

Modern research of psychological and pedagogical characteristics of the 
individual actualizes the need for the development of leadership qualities, starting 
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from preschool childhood, investing in the essence of the concept of “leader” 
somewhat new meaning [3; 4]. 

Foreign and domestic research has shown that leadership qualities can be 
formed through practice and repetition. Among a number of qualities, one selects 
the 50 most important for leadership, in particular, foresight. In our study, we aimed 
to identify the level of manifestation of this quality in first-year students: how they 
are able to see the future, whether they have a clear and exciting idea of the path 
they will take and the goal they want to achieve. It is important that they are able to 
calmly and focus in times of rapid change and ask themselves the question “What 
am I trying to do?” and “How do I try to do that?” Therefore, the issues of self-
regulation of behavior and the development of leadership qualities of the personality 
of first-year students are closely interrelated and mutually determine the formation 
of values of personal and professional development in the period of gaining 
professional experience. 

Yu. Kul, characterizing leadership as an inner quality and dignity of a person, 
reveals the mission of a teacher-leader as a system-forming component of 
professional self-education and identifies key characteristics of a teacher-leader: 
clarity of personal goals: level of awareness of motives, value self-determination, 
readiness to defend one’s own interests and harmonize one’s own goals with the 
group’s goals; focus on the group: the level of development of social and perceptual 
abilities. Social activity, ability to implement social initiatives; self-regulation: the 
level of development of self-control, organizational culture and self-discipline; 
influence on others: the level of development of organizational skills, skills of 
establishing effective communicative relationships with the group; mechanisms of 
self-presentation and emotional influence; personal significance and individual 
attractiveness [6]. 

Since leadership is a rather complex formation, which implies the presence in 
the personality structure of a system of certain characteristics and properties 
(motivational, intellectual, volitional, behavioral, social and communicative) it is 
important to identify fundamental qualities that determine their purposeful 
development and lead the individual to leadership. The development of leadership 
behavior goes through certain stages at which the individual positions himself as a 
leader in relation to: himself; group partners; children’s team or group of classmates; 
educational community of students and teachers. 

Among the listed processes and properties, we want to highlight the self-
regulation of personality as a condition for the formation of leadership qualities of 
the future teacher. The most important thing, in our opinion, is to position oneself as 
a leader in relation to oneself. The presence of self-management activity is combined 
mostly with a subjective feeling of freedom, belief in one’s ability to carry out life 
plans, and an internal locus of control. The free individual realizes that the choice of 
his decisions or evaluative judgments is his personal business. 

To analyze the characteristics of personal freedom related to the structure of 
personality, it is advisable, based on the concept of humanistic psychologists, to 
distinguish two aspects: Demand-motivational; Instrumental. 



 
 

Журнал «Перспективи та інновації науки» 
(Серія «Педагогіка», Серія «Психологія», Серія «Медицина») 
№  11(45) 2024 

 

 
78  

The first – covers a system of essential goals, values and meanings that 
determine the direction of its activities. It is important to identify such components 
as the dominant role of the need for self-actualization, the presence of a conscious 
vocation, the cause to which a person is committed above all. 

The instrumental side includes the means of realization of personal 
orientation, namely: physical, energetic, volitional qualities, style of behavior, 
abilities, knowledge, ways of action in the form of skills, abilities of strategies. The 
following points should be noted: acceptance of oneself and others, realistic and 
unbiased perception of the world, congruence, openness of experience; giving 
preference not to knowledge as such, but to competence; characterological qualities 
that promote self-realization of the individual. These features of a healthy 
personality, which characterize its integrity and prevent the threat of internal 
conflict, were identified by Allport, Maslow, Rogers: spontaneity, positive self-
image, the ability to feel joy under the influence of simple everyday impressions, the 
ability to deal with uncertain and ambiguous, philosophical humor and the ability to 
direct it at oneself [1]. These are also qualities that are primarily associated with 
strong-willed activity – courage, determination and perseverance, which are 
necessary on the way to choosing personal growth. 

At the personal level, self-regulation presupposes conscious responsibility for 
one’s actions, deeds, understanding of the importance of one’s own personality and 
constant striving for personal growth and improvement. 

It should be noted that students who consider themselves leaders in their own 
development, professional in particular, do not experience difficulties in forming 
relationships with children during teaching practice, and most importantly, in 
establishing interaction with parents of children. An intermediate survey of 4th year 
students in an internship showed that 18% of them had difficulty communicating 
with parents of preschool children. The analysis of the obtained results testifies to 
the insufficient level of development of the need-motivational goals of these students 
in relation to themselves – the quality of success in them is 70-75%, which fully 
satisfies them. However, practice shows that such a position leads to significant 
difficulties in performing the functional responsibilities of a teacher. In this regard, 
in the future, it is planned to conduct additional motivational consultations with 
students on their professional self-development. The final survey will show the 
effectiveness of the technologies used and the impact on the personal level of self-
regulation of the student. 

Yu. Kul developed a theory of interaction of the personality system, in which 
one of the types of functioning of the system of volitional regulation is self-
regulation. In this theory, self-regulation is characterized by the deepening of the 
subject in the process of activity, less interfering influence of competing intentions, 
as well as greater efficiency of volitional control strategies [6]. 

F. Zimmerman argues that self-regulation is a very important property of the 
individual, which is directly related to public recognition. He also says that self-
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regulation or systematic efforts direct thoughts, feelings and actions to achieve their 
goals [7]. 

According to J. Ridder and D. Witt, the process of self-regulation is very 
important in everyone’s life. The ability of an individual to independently control 
their behavior is important in understanding the goals that compete with each other, 
as well as the priority in choosing the most important of them at a given time [8]. 

L. Cameron and H. Leventhal established that self-regulation is an important 
process in human life, which combines two important properties. The first feature is 
that self-regulation appears to us as a dynamic motivational system, which consists 
of setting goals, developing and making decisions to achieve these goals, evaluating 
results, reviewing goals and appropriate behavioral strategies. Another feature is that 
self-regulation is associated with the control of reactions [9]. 

To build a theoretical model that reflects the mechanisms of self-regulation of 
the individual, it is necessary to identify important personal innovations: the level of 
claims, self-image, self-esteem. These concepts are productively used in the 
interpretation of the causes of certain manifestations of personal activity [3; 4]. 

The main structural and functional components of the model of conscious 
regulation of activity are: the purpose of activity accepted by the subject or certain 
transformations; subjective model of conditions significant for these 
transformations; the program of transformations accepted by the subject; system of 
criteria for its success; providing information on the course of transformations and 
their results; ideas about the desired results of transformations; comparison of the 
available results displayed by the subject with the desired ones. 

Note that the introduction of a block of values in the model of self-regulation 
of the individual is caused by the need to take into account their own goal-setting 
processes in the individual at the personal level of regulation. 

The value structure of the individual is the result of a double process. On the 
one hand, in the formation of the personality structure there is a process of human 
assimilation of social values, social norms, roles, generalized goals, types of 
motivation, etc., which are for him certain guidelines in understanding the social 
world in the world of culture. The other side characterizes the process of formation 
of the structure of the human self, the formation of self-consciousness, the separation 
of man from the world around him and his self-awareness. 

The individual contemplates the world through the prism of his own values, 
elaborated meanings, semantic structures, stereotypes. Thus, values determine the 
direction of activity of the individual, included in the structure of his self-
consciousness. 

In this case, the value formations of the individual become functionally 
connected not only with the ideal, but also with the image of himself (I). 

American psychologist M. Rosenberg identifies six images of I (Self): 
- “true self” – how the individual perceives himself in reality at the moment; 
- “dynamic self” – what the individual has set a goal to become; 
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- “fantastic self” – what one need to be, based on learned norms and 
patterns; 

- “future or possible self” – what one could become; 
- “idealized self” – how it would be nice to see oneself; 
- a number of “depicted selves” – images and masks that the individual 

exhibits in public, in order to hide certain negative and painful features, the weakness 
of his “true self” [10]. 

We see how the image of the Self is filled with an expansive and differentiated 
functional meaning, where the image of the Self, as an idea of itself, interferes with 
the following concepts of personality psychology as a goal of self-realization 
(“dynamic self” or “fantastic self”); the level of claims, as a person’s idea of one’s 
own capabilities (“future or possible self”, “idealized self”). 

In order to determine the personal values of the image of modern youth who 
have chosen the pedagogical profession, we invited first-year students to perform 
the exercise “Values that live in my heart” and analyzed the results. Each student 
had the opportunity to place in a symbolic heart from 5 to 10 values that are 
important to him. This task took 7 minutes, which made it possible to indicate the 
really relevant values of the self-image. The analysis of the answers showed that the 
absolute values for student youth are the family; health; love and respect; friendship 
– 100% of respondents mentioned this in their answers. Values are defined as 
following: education; career; spiritual development; self-development; trust; justice; 
happiness; - this is stated in 90-98% of answers. In 50-90% of responses, values such 
as friendliness, politeness, optimism, confidence, tact, tolerance were identified. 
Among the values of the Self-image are defined such as wealth; moderate 
generosity; status; power; comfort – occurs in single answers. Among 6% of the 
answers, values such as children and love for the profession were mentioned. 

The obtained results were used to develop the next task – based on the values 
of the self-image to design an ideal future during the study at the first (bachelor’s) 
educational level. It was somewhat difficult for the freshmen to identify the 
conditions that would contribute to the successful mastery of the educational 
program and to detail what they were trying to achieve at this stage. Therefore, the 
main task is to develop the ability to set specific, measurable, time-limited goals and 
indicators that each student must achieve in order to effectively and efficiently 
acquire professional competencies. To this end, we have developed a clear algorithm 
for organizing the educational process and performing tasks of educational programs 
[2; 3; 4]. 

The presented approaches to interaction with students are important 
confirmation of the existence of a complex functional and structural organization of 
the source of human self-movement on the one hand, on the other – make equivalent 
functionally dissimilar structural components of the self-image. 

Under the conditions of detailed consideration of all functions that belong to 
the image of the Self, the opinion is confirmed that the right to enter the content of 
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this concept has only the first of these six varieties – “true self”. Only this function 
has the semantic specificity of the self-image, which does not dissolve among the 
functions of other structural components of personality. 

The presented analysis of the peculiarities of self-regulation of personality 
gives the opportunity to make assumptions that during the study at the first 
(bachelor’s) educational level students will be able to develop the most important 
abilities of the leader to which responsibility belongs; ability to organize and 
motivate activities, setting priorities, self-knowledge and self-assessment, 
persuasion, analytical thinking, recognition of the most important factors, system, 
processing and formation of information, identifying trends, distribution of effort 
and time. The leader must be clearly aware that such behavioral traits as politeness, 
tact, delicacy, are absolutely necessary for the ability to behave in society. We must 
not forget about the culture of communication, a sense of moderation, friendliness, 
one need to manage one’s own emotions, stress. It is necessary to have one’s own, 
but definitely civilized style of behavior, one’s own, but definitely noble image, the 
same image of a leader, which guarantees not only half the success, but also constant 
satisfaction from the activity. 

Thus, S. Zaccaro connects the core of leadership qualities of the individual 
with the development of “social intelligence”, which includes such characteristics as 
social consciousness, social vigilance, self-control, adequate response to the 
situation and social environment [11]. 

According to the results of our research among students of the first (bachelor’s) 
level of higher education, we have identified a set of leadership qualities: 

● in relation to oneself: activity, persistence, self-control, observation, 
independence; 

● in relation to classmates: sociability, initiative, ability to persuade, 
determination, emotional attractiveness, ability to establish a positive atmosphere in 
the team, sociability; 

● in relation to the educational community of teachers and students: 
organization, erudition, self-confidence, efficiency. 

Conclusions  
Having analyzed research on the development of self-regulation of personality 

and the formation of leadership qualities for the professional personality of the future 
teacher, we emphasize the relevance of studying the relationship and impact of self-
regulation on the formation of leadership qualities of future teachers. 

It is confirmed that self-regulation is an important professional property that 
is necessary to solve the problems of practice. For the future teacher it becomes 
important to consciously manage one’s own cognitive processes, behavior, and 
mental states in the process of both educational and future professional activities. 

Modern educator cannot be effective without a strong position of the leader, 
because the challenges of modern society encourage teachers to continuous 
professional self-development (transition to distance learning has necessitated the 
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development of digital competence, independence in professional decision-making, 
technology of interaction with children and parents), professional self-knowledge 
and self-improvement. 

Research confirms that a teacher’s leadership is part of his or her image. In 
this regard, it is important to form a “leadership style” that reflects the nature of 
relationships and activities: on the one hand, openness, the ability to quickly 
mobilize resources, perseverance in achieving goals. Leadership style is determined 
by the type of temperament, focus, emotionality of the teacher and is characterized 
by charisma. 

Based on the analysis of research related to the development of leadership 
qualities of specialists, one notes that the multi-vector formulations and the number 
of selected properties of a specialist leader, testifies to the scientific research and 
efforts of researchers to identify the most important characteristics that reflect the 
leader’s position. 

The organization of the educational process at the Faculty of Pedagogical 
Education, Borys Grinchenko Kyiv Metropolitan University testifies to the 
systematic and consistent work of the teaching staff with students of the first 
(bachelor’s) educational level on the formation of leadership qualities of future 
teachers in various partnerships. 
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