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KypHan. 2024. Ne 11(45) 2024. C. 2111

32i0Ho Haka3y MiHicmepcmea oceimu i Hayku YkpaiHu eid 27.09.2021
Ne 1017 xypHany npuceoeHo kamezopito "B" i3 ncuxonozii ma nedazoziku

b

KATETOPISt

32i0H0 Haka3y MiHicmepcmea oceimu i Hayku YkpaiHu eid 27.04.2023
Ne 491 xypHany npuceoeHo kamezopito "B" i3 MeQuyuHu: cneyianbHicmb 222

PexomeHndoeaHo do eudasHuymea lpe3udieto 2pomadcbkoi HayKosoi opaaHizayii «BceykpaiHcbka Acambness dokmopie
Hayk 3 OepaeHo20 ynpaeniHHs» (PiweHHs eid 18.11.2024, Ne 15/11-24)

XKypHan sudaemsbcs 3a niompumku KHI "KninidHa nikapHs Nol5 odinscekozo patioHy m.Kuesa", LieHmpy diemornoaii
Hamanii KanuHo8chKoi.

XKypHan 3acHosaHull 3 Memolo po3sUMKy HayKogoeo nomeHuiamy ma peaniauii
G O 8[ € kpawux mpaduui Hayku 8 YkpaiHi, 3a kopdoHom. XKypHan eucsimmoe icmopito, meopito,
ok MexaHisMu (hopmy8aHHs ma (hyHKUIOHY8aHHS, a, MakKox, iHHOBaUilHi NUMaHHs pO38umKy

meduyuHu, ncuxonoeii, nedazoeiku ma. BudaHHs po3paxosaHo Ha Haykosuis, 8uknadavis, nedazoeig-npakmukis, npedcmasHukie opeaHie depxasHoi enadu

ma micyesoeo camospsidysaHHsi, 3006ysavie suLoi ocsimu, epoMadceko-nomimuyHux disyie.
YKypHan Bknto4eHo 4o MixHapoaHoi HaykomeTpuyHoi 6aan Index Copernicus (IC), Research Bible, mixHapogHoi nowykosoi cuctemu Google Scholar.

lonosa pedakuyitiHoi konezii:

XykoBa IpuHa
BitaniiBHa

KaHau4aT Hayk 3 AepXaBHOrO ynpaeniHHA, fouUeHT, Jlaypeat npemii MpesngeHTa
YkpaiHu ans Monoamx BYeHux, Jlaypeat npemii BepxosHoi Pagu Ykpainm monogum
yyeHuMm, aupektop BugasHuyoi rpynn  «HaykoBi nepcnekTuBW», AMPEKTOp
rPOMaACHKOI HaykoBOi opraHisalii «BceykpaiHcbka acambniesi JOKTOpIB Hayk 3
[epxaBHOro ynpaeniHHa» (Knis, YkpaiHa)

lonoeHuii pedakmop: YepHyxa Hadis MukonaieHa — [OKTOp NedaroriyHMX Hayk, npodecop, npodecop

kacpeapu couiansHoi peabinitauii Ta couiansHoi neparorikn KuiBcbkoro HauioHanbHOTO YHiBepcuTeTy iMeHi Tapaca
LLleyenka (Kuis, YkpaiHa).

3acTynHuK ronoBHOro pepaktopa: TopsHMK IHHa IBaHiBHAa - [OKTOp MeOMYHUX HayK, CTapLliMid HayKoBuiA

CriBpOBITHWK, MPOBIAHMI HaykoBWiA CIBPOBITHMK TabopaTopii BipycHuX iHdekLiln JepxaBHoi ycTaHoBW «IHCTUTYT Mikpobionorii Ta
imyHonorii imeHi |.I. MeyHukoBa HauioHanbHoi akagemii MeguuHux Hayk Ykpaiiuy (Xapkis, YkpaiHa);

3acTynHuk ronosHoro peaakropa: CiaaHiy Ipuna JleoHigiBHa — JOKTOp neparoriyHmx Hayk, npodecop, 3asigysau

kacheapy neaaroriki, agMiHICTPYBaHHS i cnewjianbHOT 0CBITM HaBYanbHO-HAYKOBOrO iHCTUTYTY MeHeMKMeHTY Ta ncuxonorii 13BO
«YHiBepcuteT MeHemkmeHTY ocsiTu» HAH Ykpainu (Kuis, Ykpaina);

3acTynHuk ronoBHoro pegaktopa: XykoBcbkuit Bacunb MukonanoBu4 — JOKTOp MeAaroriyHux Hayk, npodpecop,

npodecop kadeapm aHrmninceLkoi MoBM HaujioHanbHoro yHiBepcuteTy "OcTpo3bka akagemis” (PisHe, YkpaiHa).

Bo®

PedakujitliHa konezisi:

Bba6osa Ipuna KocTsHTHHIBHA - JOKTOp MEJMYHHX Hayk, mnpodecop, npodecop kadexpu nedexrosnorii ta disuunoi peabinitauii, 13 "ITiBjeHHOYKpATHCHKHI HALIOHAIBHUIH
neznaroriunuii ynisepcurer imeni K.JI. Vimucekoro" (Oneca, Ykpaina)

babuyk Omnena I'puropiiBHa — KaHIMJAT TICHXONOTIYHMX HayK, JOLCHT, 3aBimyBad Kadeapu cimeiiHoi Ta cmemianpHOi mefaroriku i mcuxosnorii JlepkaBHOro 3akiagy
«I1iBAeHHOYKpATHCHKHI HaUlOHAIBHIIT ITefaroriynuii yuisepeutet imeni K.JI. Yiumucskoro» (Oneca, Ykpaina)

baxos IBan CrenaHoBHY — JOKTOP IeJAroridHuX HayK, npodecop, 3asimyBad kadenpu iHosemHoi inosiorii Ta nepexnany MixperioHanbHoT akaJeMil ypaBIiHHs IIEPCOHAIOM
(KuiB, Ykpaina)

banaxrap Karepuna CepriiBHa - 3100yBau crymess gokropa dimocodii (PhD) 3a crieniansrictio 053. [Tcuxomoris, crapmmii Bukiagad kaheapu iHo3eMHux MoB B HanioHamsHOMY
yuiepeureri im. O. O. Boromounsiyst (Kuis, Ykpaina)

Baprenesa Ipuna OsnexkcanapiBHa - KaHAHAAT EaroriYHuX HayK, IOLEHT, 10LeHT Kadeapy nexaroriku JlepxasHoro 3akiany «IliBaeHHOYKpaiHChKHI HALLIOHAIBHUIA [IearoriyHui
ynisepeurer imeni K.JI. Yinucekoro» (Ozeca, Ykpaina)

binsikoBebka Onbra OpectiBHa — JOKTOP TEAArorivHuX Hayk, nmpodecop kadeapy 3araabHOI MEaroriki Ta MeAaroriki BUIIOi KoMK JIbBiBCBKOrO HAIIOHATBHOTO YHIBEPCHTETY
imeni IBana ®panka (M. JIbBiB, Ykpaina)

Baysiok Crenan HecrepoBud - 10KTOp MEMYHHX HayK, Hpodecop, 3aciuyxeHuii sy HayKu i TexHiku YKpaiHu,nodecHnii akajemik HauioHanbHoi akajeMil rearoriaHux Hayk
Vkpainu , 3aBixyBau kadeapu dizionorii 3 ocHoBamu GioeTnku Ta 6io6esnexkn TepHOMIIBCHKOTO HAILIOHATBHOTO MEJIMYHOTO yHiBepcutery imeHi .51 I'opbaueBchkoro Ykpainu
(TepHoninb, YkpaiHa)

Bosk Bikropis MukonaiBHa - KaHauIaT CKOHOMIYHHX HayK, OLEHT Kadeapu ekoHomiku JlepxkasHoro yHiBepcutery imM. Cranicinasa Craurina B Ilini (m. Ilina, [Tonsia)
T'BoxbuKeBiy CribBisi — KanauIar Hayk, JlepxxaBHa npodeciiina Buuia mkona im. Slky6a 3 ITapammky B ['oxysi-Benukononscekomy (ITonbia)

Termanenko Jliomuna MukoaiBHa - crapiia BUKJIaauka Kadeapyu IpUPOAHNYO-MaTeMaTHYHOI OCBITH i TeXHOJIOTiH [HCTUTYTY HiCIsMIIIOMHOT 0CcBiTH KHIBCHKOrO CTONHYHOTO
yHiBepcutety imeni bopuca I'pinuenka (Kuis, Ykpaina)
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Tonosay Haranis BacuiiBHa — KaHIHAT NeJaroriyuHiux Hayk, JOLEHT, IOUEHT KadeJpH YNpaBIliHHsA NEPCOHANOM Ta eKOHOMIKH mpaili MiperioHaibHoi akaJeMii ynpasiiHHs
nepconanoM (Kuie, Ykpaina)

I'peuanoBcbka Onena BonoanmupiBHa — TOKTOp negarorivHux Hayk, npodecop kadeapu ¢dizocodii Ta rymaHiTapHUX HayK BiHHHIIBKOrO HAI[IOHAIBHOTO TEXHIYHOTO YHIBEPCUTETY
(Binnuus, Yipaina)

T'yn3w Haranist IBaniBHa - 10KTOp hapmarieBTHUHHX HayK, mpodecop, ax'tokT kadeapu papmarii i ekonorigxoi Ximii OmosIbChKOro yHiBEpCUTETY, AOLECHT Kad)eApH TeXHOIOT i1 JTiKiB
Ta Giohapmartii JIbBIBCKOr0 HAIliOHATBHOrO MEMYHOrO yHiBepcuTeTy iMeHi lannna Fanuubkoro (JIbBiB, Yikpaina)

I'ymennuxoBa Tamapa PynonbdiBHa — mokTop mnemaroriuHux Hayk, mpodecop, mupekrop Ilpmaynaiicekoi ¢imii MixperioHanbHOT akagemil ympasiiHHS IEPCOHAIOM
(Kuis, Ykpaina)

Jepcryranosa Harans BikTopiBHa - KaHIMaaT MeJaroriyHuX Hayk, NOLEHT Kad)eIpu OCBITH Ta ynpapjliHHS HaBYalbHMM 3aKaaloM KiacHyHOro NpMBAaTHOrO yHiBepcHTETY
(3anopixoks, Ykpaina)

Jloarosa Onena MukomaiBHa - KaHAUIAT IICHXOJIOTIYHUX HAYK, OLCHT, JOLUEHT Kadeapu asiauiitnoi ncuxosorii HamioxansHoro asiauiiiHoro ynisepcurery (Kuis, Ykpaina)
Kypasnboa Jlapuca ITerpiBHa — JOKTOp ICUXOJIOTNYHAX HAYK, mpodecop, 3aBiaysad kadenpu neuxonorii [Tonickkoro HauioHansHoro ynisepcutery (JKuromup, Ykpaina)
3asukiBchka Okcana BacuiiBHa - KaHIMAAT €KOHOMIYHMX HayK, NOLEHT Kadenpu (iHaHCiB Ta eKOHOMiuHOi Ge3nekn HallioHaIbHOrO yHIiBEpPCHTETY BOJHOIO IOCIOAAPCTBA Ta
npupojokopuctyBanns (PiBHe, Ykpaina)

Imxnesceka Jlecst AHaroniiBHA — KaHAMJAT NCHUXOJOTIYHUX HAyK, MOLCHT, MOLEHT Kadeapu mcuxousorii ta ocoOHCTICHOro po3BuTKy HaBuanpHO-HayKOBOTO IHCTHTYTY
MeHepKMeHTy Ta rieuxosorii J13BO «Yrisepeurer menepkmenty ocsitiy HAITH Ykpainn (Kuis, Ykpaina)

Tuancrka Onena MuxaiiniBHa - KaHAMIaT NCHXOJNOTIYHUX HAYK, JOICHT, TOLEHT Kade/ipH aBianiiinoi neuxonorii HanionaneHoro asianiinoro yrisepcurery (Kuis, Yipaina)
Kappam Oxcana JIroGoMupiBHA, KaHIMAAT CKOHOMIYHHX HayK, JOLEHT KadeapH KOMITIOTEPHHX TEXHOJOTiH Ta eKOHOMiuHOI KibepHeTnkn HaBuanbHO-HAayKOBOrO iHCTHTYT
ABTOMATHKH, KibepHeTHKH Ta 00uMCIIOBANIBLHOI TeXHiKN HanionansHOro yHiBepeuTeTy BOJHOIO roCHoAapcTBa Ta NPUPOAOKOpUCTYBanHs (M. PiBue, Yipaina)

Kinumyc Tepesa MukonaiBua - KaHAMJAT IEJarorivHuX Hayk, CTapiiuii Bukiazad kadexpu coujonorii ta couiainsHoi poGotn HauionamsHoro yuisepcutery "JIbBiBChbKa
nosliTexHika", 3aBifyBay CHXiBChKOTO BiJUIiJICHHS JIGHHOTO JOTIs Ly JIbBIBCBKOTO MiChKOTo LIEHTPY comianbuux nociyr "Jxepeno" (JIsis, Ykpaina)

Kosanenko Onena MuxaiiiBHa - KaHAMJAT MEAArOriYHUX HAYK, TPOBIIHHIT HAyKOBHIA CriBPOOITHHK Bijutiny mnpodinbHoro HaByanHs Inctutyty neparorikn HAITH Ykpainn
(Kuis, Ykpaina)

Kosanb [Nannna MukosaiBHa - JOKTOp MEAMYHUX HayK, npodecop, 3aBixyBad kadeapu Mikpobioorii, Bipycosorii, enigemionorii 3 Kypcom iH(eKuiiHIX XBOPOO Y3KIropoAChKoro
HalioHaIbHOTO YHiBepcutery (Yikropoa, YkpaiHa)

Kopaneuyk Amnna CepriiBHa - 3100yBau crymens aokropa ¢inocodii (PhD) 3a cneuianshictio 053 Ilcuxonoriss HaBuanbHO-HayKOBOrO iHCTHTYTY MEHEKMEHTY Ta
ncuxonorii JI3BO «Yuisepcurer Menemkmenty ocitu» HATTH Ykpainn (Kuis, Ykpaina)

Kopuibuyk Heonina IBaHiBHA — KaHIMIAT MEAMYHMX HAYK, JOLEHT Kadeapy Teparii Ta cimMeiiHol MeaniuHu TepHONiILCHKOro HALIOHAILHOIO MEIAMYHOrO YHiBepCHTeTy iMeHi
I.5.Top6adescbkoro MO3 Ykpainu (TepHorinb, Ykpaina)

Kopuienko Ilerpo CepriiioBud - GOKTOp FOPUIMYHHX HAyK, JOLCHT, aJBOKAT, 3aCTYIHHK IIEPLIOrO MPOPEKTOpa mo poboTi 3 komemkamu, npodecop kadeapn bimocodii Ta
coLianbHO-TyMaHITapHuX aucuuiuiin HaronaneHoi akagemii cratuctuky, 001iky ta ayanty (Kuis, Ykpaina)

Kpasuyk Bonoanmup MukonaifoBud, JOKTOP OPHAMYHUX HAyK, JOLEHT, JOLEHT KadeIph KOHCTHTYUIHHOrO, aJMiHICTPaTHBHOrO Ta MiXXHAPOAHOro mpasa BoimHCHKOrO
HalliOHaIbHOTO yHiBepeuTery imeti Jleci Ykpainku (JIyipk, Ykpaina)

Kpasuyk Jlioqmuna CrenaHiBHa - KaHAWJIAT MEJArorivyHuX HaykK, AOLEHT, mpodecop kadeapy disnunoi Tepamii, eprotepaii, disnunoi KymbTypH i cropty XMenbHHIBKOTO
IHCTUTYTY COLUAIBHUX TEXHONOri YHiBepcutery «YKpaiHa», 3aBimyBau kadeaporo ¢izuunoi Tepamii, eprorepamii, ¢i3udnHoi KynabTypu i cnopry XMENbHHIBKOIO iHCTHTYT
couianbHUX TeXHOJIOrH YHiBepeuTer «Ykpaina» (XMenbHULbKHii, YKpaiHa)

Kpaiinuk I'puropiii CepriiioBuy - KaHIuIaT IOPHIMYHAX HAYK, JIONEHT, 10LeHT JKHTOMHPCHKOTO JIepkaBHOTO yHiBepcutery iMeHi Iana ®panka (JKutomup, Ykpaina)

JleBkoB AHaTomniii AHAaTONMHOBHY - KAHANAAT MEANYHUX HAYK, TOLEHT Kadeapu (izuunoi Tepanii Ta eproteparii HarionansHoro yHiBepcutery «IlonTaBcbka MosiTexHika iMeHi
1Opis Konpparioka» (Ilonrasa, Yxpaina)

Jliroupkuii Anarouniit OnekciiioBry — JOKTOp neJaroriiux Hayk, npogecop (Kuis, Yipaina)

Jlucenko JIMHTpo AHpifioBMY - KaHJIMJAT MEIMYHMX HAyK, JOLUEHT Kadeapu BHYTPilIHbOi MeMIMHM Ne2 BiHHMIIBKOTO HaIliOHAJBHOIO MEJIMYHOTO YHIBEpPCHTETY
(Binnunns, Ykpaina)

JIna (Hasapyk) Oxcana MukomaiBHa - JOKTOpP NCHXOJOTiYHUX HAyK, JOLEHT, YWICH-KOPECHOHACHT YKPAiHChKOI akaaeMil akMeosorii, wieH rpoMaacskol cniakn «Hauionansaa
TICHXOJIOri4Ha acolianis», ToueHT kadeapu asiawiiiHoi ncuxonorii HanionaasHoro asiauiitnoro ynisepeurery (Kuis, Ykpaina)

Maxkapenko Onekcanap MuKonaiioBud — JIOKTOp MEIMYHHMX Hayk, npodecop, akazemik MixHapomHoi akanemii ocBiTH Ta Hayku, npodecop KaelpH 3araibHOMEIHYHHX
qucuuiutie MibKperioHansHOT akageMii ynpaeminas nepconanom (Kuis, Ykpaina)

Mansues JImurpo BanepiiioBud KaHAMIAT MEAMYHUX HAyK, 3aBimyBad jaboparopii imyHoumorii i MonekyssipHoi Oionorii HarioHanpHOro MEIMYHOrO yHIBEpCHTETY iMEHI
0.0. Boromonbis (Kuis, Ykpaina)

Mapymesa Onekcanpa AHatoliiBHa - IOKTOp HayK 3 JIGpKaBHOTO YIpPaBIIiHHSA, IOICHT, 3aBiTyBad Kadeapu myOiuHOro ynpasiHHs Ta iHpopMmaliiiHoro MenepkmenTy ITBH3
Vuisepcurer Hositrix Texuomnoriit (M. Kui, Ykpaina)

Mensauk Bonogumup CrenaHoBHY — HOKTOP MEAMYHHX Hayk, mpodecop kadeapu nesposorii HaumionamsHoro meamunoro ysisepcutery imeni O.0. boromonbus, mexan
meauyHoro dakyibrery Nel (Kuis, Ykpaina)

Mirensko Borpan OpecToBrY — KaHANIAT MCAMYHNX HAYK, JOLCHT Kadeapy Tepamii Ta ciMeiHOi MeAMIMHE TepHOMIBCHKOTrO HALIOHATBHOTO MENYHOTO YHIBEPCUTETY iMEHI
Ls1.Top6auescbkoro MO3 Vkpainu (Tepronins, Ykpaina)

Mirenbko Jlroamiia MuxailliBHa — KaHAHAAT MEAMYHUX HAYK, JOLEHT Kadeapu BHYTPIlHbO0T MeaguunHu Ne2 TepHOMIbCHKOro HalliOHAIBHOTO MEIMYHOIO YHIBEpPCUTETY IMEHI
1.51. Top6auescbkoro MO3 Vkpainu (TepHomniis, Ykpaina)

Mizenbebkuii Cepriii Jlrogsurosuy — npopecop, Akanemik, IIpesnaent PerionansHoi Akajemii MenemkmenTy (Kasaxcran)

Mixanbcbknii ToMarn — JOKTOp HayK, JOLCHT Kadenpu reorpadii perionaasHOro po3sutky I nancskoro yuisepeutery (ITonbina)

Mupropoa-Kapriosa Banepiss BanepiiBHa - kaHIumaT [OPUIMYHMX HayK, 3aCTYIHHK JMPEKTOPa 3 HAyKoBOi POOOTH, cTapuimMii BHKIagad Kadeapd aiMiHiCTPaTHBHOIO,
TOCMO/IAPCHKOr0 MpaBa Ta (GpiHaHCOBO-eKOHOMiIuHOI Ge3nexkn CymebKoro jeprkaBHoro yHiepcurery (Cymu, YkpaiHa)

Mouanos [Opiii OsekcanapoBHy - JOKTOpP MEIMYHHX Hayk, mpodecop, mpodecop kadeapu Xipypriunoi cromarosorii Ta kiiHiunux aucummuin JIBH3 «Yikropoacekuit
HanioHanbHuil yHiBepcutet» (Ykropoa, YkpaiHa)

Hikynbue Muxkosa OsekcanapoBiy — Z0KTOP GOroCI0BCHKUX HAyK, Kanauaar ¢iocopebkux Hayk, mpodecop, gouent kadpenpu dinocodii HY «OMA» (Oneca, Onecbka 061acTsb,
VYkpaina)

Onniitank CeiTiaHa BasieHTHHIBHA - KaHIUAAT (apMalleBTHYHUX HayK, IOLCHT, JOLCHT Kadeapu anTeqHoi TexHouorii ikie HanioHansHOro hapMareBTHIHOTO yHIBEPCHTETY
Tomutkin Exyapa OnexcanapoBud — JOKTOP ICHXOJIONYHUX HAYK, Ipodecop, MPpOBiAHMIA HayKOBUiT CIBPOOITHUK [HCTUTYTY nearoriyHoi OCBITH 1 OCBITH 1OpOCINX iMeHI IBana
3s3rona HATTH Vpainu (Kuis, Ykpaina)

TTomuTkina JlroGoB BitaniiBHa — I0KTOp NCHXONIOTIYHMX HayK, npodecop, 3aBilyBay kadeapu asiaiitHoi ncuxonorii HanionansHoro asiauiiinoro ynisepcutery (Kuis, Ykpaina)
IMonens Oxcana BacuiiBHa - KaHAMJAT NMEAArOriYHUX HAyK, JOLEHT Kadeapu yKpaiHchkoi Ta iHO3eMHOI (imonorii Oechbkoro HaliOHATBHOrO TEXHOJOTIYHOTO YHIBEPCHTETY
(Oneca, Ykpaina)

TIpuxoapkina Haranist OnekciiBHa - JAOKTOp MeiaroriyHux Hayk, npodecop kadelpy mexaroriku, ajMiHicTpyBaHHs i creuianbHoi ocBit HaB4aibHO-HAyKOBOIO IHCTHTYTY
MeHe/pkMeHTy Ta nicuxonorii JI3BO «YHisepcuter MeHeukMenTy ocgiti» HAITH Vipainn (Kuis, Ykpaina)

Ipokod‘eBa Mapuna OnekcaHapiBHa — KaHIMIAT NEAroTivHUX HAyK, JOLCHT, IOUCHT Kadenpu iHo3eMHOi dinonorii (pakynpTeTy NiHTBICTHKM Ta COLiabHHUX KOMYyHiKalli
Hanionanssoro asianiitnoro yuisepcueryt (Kuis, Ykpaina)

Cuphuk SIpocias - noueHT kapeapu anrponoorii Bpounascskoro ynisepeurery (Bpouwras, ITosibiia)

Tpymkina Haranis BanepiiBHa - kaH{uIaT eKOHOMIYHHX HayK, 4ICH-KOPECHIOHICHT AKajieMii eKOHOMIYHMX HayK YKpaiHu, jiiicHuii uneH LleHTpy ykpaiHChKO-€BpOINEiichkoro
HAYKOBOTO CIiBPOOITHHIITBA, CTApUINI HAYKOBHH CITIBPOOITHHK Biily MpoGIeM PeryIsTOpHOT MONTHKK Ta PO3BHTKY IMiANPUEMHHITBA, IHCTHTYT €KOHOMIKH MPOMHCIOBOCTI
HAH VYxkpainu (Kuis, Ykpaina)

Typunnosa ['anna BosnogumupiBHa — KaHAMAAT NEAaroriyHUX HayK, JOLEHT, JeKaH (aKy/ibTeTy NpUpoAHH4Oo-reorpadiuHoi ocBiTH Ta exosorii HanioHaibHOro mneaaroriaHoro
yHiBepcutery iMeni MLIT. Jlparomanosa (KuiB, YkpaiHa)

®ininmosa Jlapuca BanepiiBHa — JOKTOp MEAAroriyHuX Hayk, KaHAWIAT XiIMIYHHX HAyK, JOLCHT, JOLCHT 3aKiay BHIIOI OCBITH Kadeapu MeandHoi Gioximii Ta MOJIEKyIsIpHOT
o6ionoriiHauionansHoro meanunoro yuisepcurery imeti O.0.boromonsus, (Kuis, Yxpaina)
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FORMATION OF LEADERSHIP QUALITIES OF TEACHING
SPECIALTY’S STUDENTS: PSYCHOLOGICAL COMPONENT

Abstract. The proposed article highlights the importance of the development
of a professional teacher who is in demand in society, possesses the necessary
professional competencies that allow effective management of various types of
children's activities; creative thinker, suitable for effective professional activity and
manifestation of leadership positions. This aspect obliges to determine the leadership
potential, which ensures the individual process of professional and creative self-
improvement of the teacher and the professional trajectory of development based on
balanced mental self-regulation.

It was determined that the purpose of this article is the study of self-regulation,
as a system-organized process of intrapsychic activity of the individual and an
important factor in the formation of the leadership of the future teacher.

In this review, a significant vector is the presentation of the problem through
the analysis of the leadership of the future teacher based on the development of self-
regulation of the individual, taking into account the fact that successful professional
activity is mainly determined by its effectiveness.

It has been found that leadership is a rather complex entity, which requires the
presence of a system of certain characteristics and properties (motivationally orienting,
intellectual-volitional, behavioral, social-communicative) in the structure of the
individual. It is important to determine the fundamental qualities that determine their
purposeful development and lead the individual to leadership positions.

The authors' analysis of the leadership qualities of the future teacher based on
the development of self-regulation of the personality made it possible to build a
theoretical model that reflects the mechanisms of self-regulation of the personality.

It has been proven that a teacher's leadership is part of his image. In this
regard, it is important to form a "leadership style™ that reflects the nature of
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relationships and activities: on the one hand, openness, the ability to quickly
mobilize resources, persistence in achieving the goal. The leadership style is
determined by the type of temperament, orientation, emotionality of the teacher and
Is characterized by charisma.

In the conclusions, as an argument of significance, the fact that self-regulation
Is an important professional property that is necessary for solving practice tasks is
highlighted. For the future teacher, conscious management of one's own cognitive
processes, behavior, and mental states in the process of both educational and future
professional activity becomes significant.

Keywords: personality, self-regulation, leadership qualities, professional
training, intrapsychic activity.
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®OPMYBAHHS JIJIEPCHKUX IKOCTEM CTYIEHTIB
MEJATOTTYHUX CIEIIAJBHOCTEM: IICHXOJIOTTYHA
CKJIAJIOBA

AHoTalisi. Y 3anpornoHOBaHIi CTaTTI BHUCBITJIICHO BaXKJIUBICTh PO3BUTKY
negarora-npodecioHana, SKUA KOPUCTYEThCA TIOMUTOM B COIlyMi, BOJIOJIE
HEOOX1THUMHU TMPODECIHHUMHU KOMIICTCHITISIMHM, SIKI  JIO3BOJISIIOTh  €()EKTUBHO
KEepyBaTH PI3HUMH BHJIAMHU TUTSIYO1 TISTTHHOCT1; MECIISTYOTO TBOPYO, TPUAATHOTO JI0
epexTuBHOT MpOodeciiiHOl AISNTBHOCTI Ta MPOSABY JINEPCHKUX MO3UIiN. Jlanuit
acreKT O0OyMOBIIOE HEOOXIJAHICTh BU3HAYEHHS JJAEPCHKOrO MOTEHIANy, SKUN
3abe3rneuye 1HAUBIIYyATIbHUN MpoIec MpoQeciiiHOro Ta TBOPUYOTO CaMOBJIOCKOHA-
JIEHHS Tiefarora Ta npogeciiiny TpaeKTOpil0 PO3BUTKY Ha OCHOBI 30aj1aHCOBAHOI
MICUXIYHOT CAMOPETyJIAIIii.

BusznaueHo, mo MeTor JaHOi CTaTTl € JOCHIKEHHS CaMOpPEryJsiii, sK
CHUCTEMHO-OPTaHI30BaHOTO MPOIECY BHYTPINIHBOIICUXIYHOT aKTUBHOCTI OCOOHC-
TOCT1 Ta BOXKJIMBUM YHNHHUKOM (POPMYBaHHS JiJepCcTBa MailOyTHBOTO Tiearora.

VY nmanomy OrJsil 3HaYYIIMM BEKTOPOM € TPEICTaBIICHHS MPOOIeMH depes
aHayi3 JijepcTBa MaWOyTHHOTO TMenarora Ha OCHOBI PO3BUTKY CaMOPETYJISIIIT
0COOMCTOCTI 3 ypaxyBaHHSIM TOTO, IO yCHINIHA MPoQeciiiHa MisUTbHICTh MEPEBAKHO
BU3HAYAETHCS 11 €PEKTUBHICTIO.
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3’sCcOoBaHoO, 110 JIIJIEPCTBO € JOCTaTHHO CKJIAIHUM YTBOPEHHSM, sIKe rnepeada-
4a€ HasBHICTh y CTPYKTYPl OCOOUCTOCTI CUCTEMHU TIEBHUX XapaKTEPUCTHUK Ta BJIaC-
TUBOCTEH (MOTHBAIIHHO OPIEHTYIOUUX, IHTEICKTYaIbHO-BOJILOBHUX, MMOBEIIHKOBHUX,
COLIIAJIBHO-KOMYHIKATUBHUX) BaXXJIMBO BU3HAYUTH (yHAAMEHTAIbHI SKOCTI, SK1
OOyMOBIIOIOTh X LIJIECIPSIMOBAHUA PO3BUTOK Ta MPHU3BOIATH OCOOHUCTICTH [0
MO3HUIIIT JTiAepa.

3niiicCHeHUI aBTOpaMK aHali3 JIAEPChbKUX AKOCTEeW MallOyTHBOTO Iej1arora Ha
OCHOBI1 PO3BUTKY CaMOPETYJIALIi 0COOMCTOCTI JI03BOJUB MOOYAYBATU TEOPETUUHY
MOJIENIb, SIKA B110Opakae MeXaH13MH caMOpEryJsiiii 0COOUCTOCTI.

JloBeneHo, 110 JIiJIEPCTBO MeAarora € YaCTUHOW HOro iMiky. Y 3B’A3KYy 3
UM, BaXXJIUBO (OPMYBATU «IIIEPCHKUI CTHIb», KU BigoOpaxkae Xapakrtep
CTOCYHKIB 1 JISUTBHOCTI: 3 OJHOTO OOKY, BIIKPUTICTh, 3IaTHICTh IIBUIKO MOO1LTI3Y-
BaTW pPECYpCH, HANOJEINIUBICTh Yy JOCSATHEHHI MeTH. Jlimepchbkuil CTUib
BHU3HAYAETHCS TUIIOM TEMIIEPAMEHTY, CIPSMOBAHICTIO, EMOIIHHICTIO TIefarora Ta
XapaKTepU3y€eThCs XapU3MaTUYHICTIO.

VY BHCHOBKax, SIK apryMeHT 3HAuyyIlIOCTi, BUOKPEMJIEHO Te, 110, CaMope-
TyJdiiss — BaxjuBa MpodeciiiHa BIACTUBICTh, fKa HEOOXIJHA ISl BUPIIICHHS
3aBAaHb NpakTUKHU. [ MailOyTHBOrO megarora 3HAYyIIMM CTa€ YCBIJOMIICHE
KEpyBaHHSl BJIACHUMHU MI3HABAJILHUMH MPOILIECAMH, MOBEIIHKOIW, MNCUXIYHUMU
CTaHaMU B MPOLIEC SIK HaBYAIbHOI TaK 1 MailOyTHBO1 TPO(eCiitHOT IsITBHOCTI.

Kuaro4doBi ciioBa: ocoOuCTICTh, camMOperysiis, JiAepchbKi sSKOCTI npode-
CiiiHa MIArOTOBKA, BHYTPIIIHHOIICUXIYHA AKTUBHICTb.

Formulation of the problem. The formation of the leadership potential of the
future teacher is actualized in the public desire to have a teacher who is able to
effectively manage children's activities. Such a request creates the need to determine
the place of leadership in the training of students of pedagogical specialties, and
therefore the search for psychological mechanisms of its formation. In this study,
the formation of leadership potential is considered through the prism of self-
regulation of the individual.

Analysis of the latest research and publications. Researchers who study in
their activity: certain signs of self-regulation in various spheres of human activity
are engaged in research of a question of self-regulation of behavior of the person;
behavioral self-regulation; self-regulation in the study of reflection; self-regulation
of educational and labor activity; personal regulation; conscious regulation;
psychological mechanism of organization of behavior, activity and cognitive
processes as manifestations of wvolitional self-regulation (M. Boryshevsky,
V. Chaika, I. Galyan, N. Povyakel, and others). N. Povyakel believed that self-
regulation is a professional property necessary for solving practical problems.
According to N. Povyakel, self-regulation is understood as a psychological
phenomenon, in the understanding and study of which the most important point is
the conscious management of a person’s cognitive processes, behavior, mental states
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and activities. It, in fact, represents self-regulation as one of the most important
components in the professional activity of the individual. Self-regulation, according
to the researcher, is an important component in solving important issues and is often
considered as a certain system of actions that are created by man individually on the
basis of self-concept [1].

Analyzing the views of scientists on the problem of arbitrary self-regulation,
we note the relevance of conclusions about “self-mastery” (L. Vygotsky) and the
importance of using external incentives in a special organization of living space for
the educational process, especially at the first (bachelor’s) level. Investigating the
self-regulation of activity, N. Povyakel emphasized the ability of man to bring their
capabilities in line with the requirements of activity [1]. Note that during the period
of adaptation of first-year students to the conditions of study in the institutions of
higher education (IHE), especially during the wars, we find confirmation of the
conclusions of the scientist. Peculiarities of the organization of the educational
process from the first year aim students to develop the ability to manage their own
mental state and behavior in order to effectively and productively solve complex
problems of educational activities and no less complex tasks of independent
arrangement of one’s own life under the condition of living not at home, but in a
dormitory. Mastering the educational program, moving from course to course, the
student, future teacher has to solve more complex problems — combining training
with work in the specialty, inclusion in research, community or volunteer activities
that require conscious self-regulation and leadership development.

Significant research for us were publications that reveal the methodological
issues of forming leadership qualities of students [2; 3; 4; 5]. In particular, in the
book of Rob Goffy and Gareth Jones “Why should we follow you?” practical advice
on leadership development is provided. Note that the tips are developed by the
authors on the basis of conversations with recognized leaders and contain a direct
motivation for action. Among the most effective we highlight the following:

- Search for new experiences and new situations. Do what you haven’t done
before. And believe: while you are young or still a student, you can develop your
leadership qualities, strengths and uniqueness much better.

- We consider the recommendation to learn the truth about ourselves to be
an important guideline. Therefore, sincere criticism, or asking to criticize you,
should be seen as a means to self-improvement. It is important that the rating system
for assessing student achievement is aimed at motivating students to achieve the
highest results.

- Think about what childhood events have affected you in such a way that
you achieved today’s success and what can make you even better and more
successful.

- Return to the origins — return to your parents’ homes, visit your
grandparents and help them with the household. The authors believe that it helps
everyone feel their true and healthy roots.
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- The fifth tip, despite some suddenness, is extremely interesting and
justified: find the third place. It is based on the convincing hypothesis of the
American writer Ray Oldenburg: in addition to work and family, a person needs a
place where he can think about himself, to be free from everyday obligations [5]. In
our opinion, a young person may be too fascinated by such contemplation if he is
unable to regulate his aspirations. However, we believe that students should be
familiar with such advice, realize its importance and understand the feasibility of its
use, because both in the process of obtaining a specialty and in the future profession,
it is important [4].

The purpose of the article is to characterize self-regulation as a system-
organized process of intrapsychic activity of the individual and an important
condition for the formation of leadership qualities of the future teacher.

In this study, a significant vector is the presentation of the problem through
the study and identification of leadership qualities of the future teacher based on the
development of self-regulation, given that successful professional activity is mainly
determined by its effectiveness, as among the qualities that ensure successful work
with people are leadership ones.

Main research material. In psychology, it is customary to distinguish leaders
on different grounds, as the leadership position of the specialist is manifested in
various aspects of professional activity:

- by content (leader-inspirer and leader-performer) and by the nature of
activity (universal leader who constantly reveals his own qualities of a leader and
situational leader who shows qualities of a leader only in certain, specific situations);

- by direction of activity: emotional leader, who functionally provides the
psychological climate in the group and optimal interpersonal relationships and
business leader (instrumental), able to show initiative in certain activities, coordinate
actions to achieve the goal, thanks to their own competence (R. Bales);

- by the style of leadership: authoritarian, democratic, combining elements
of one style and another (K. Levin).

The need to develop leadership qualities of teachers is beyond doubt. General
cultural and professional competencies that are necessary for future professional
activities affect the development of leadership qualities of students. First of all, these
competencies are aimed at developing the ability to self-organization and self-
education, the ability to take responsibility for the quality of professional tasks in
accordance with the principles of professional ethics, as well as the ability to work
In a team, organize various activities, joint activities and interpersonal interaction of
subjects of educational environment.

Therefore, the systematic and purposeful development of the qualities of the
future teacher becomes one of the essential factors of professional training,
activating both the content and technological transformations of educational
activities in IHE.

Modern research of psychological and pedagogical characteristics of the
individual actualizes the need for the development of leadership qualities, starting
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from preschool childhood, investing in the essence of the concept of “leader”
somewhat new meaning [3; 4].

Foreign and domestic research has shown that leadership qualities can be
formed through practice and repetition. Among a number of qualities, one selects
the 50 most important for leadership, in particular, foresight. In our study, we aimed
to identify the level of manifestation of this quality in first-year students: how they
are able to see the future, whether they have a clear and exciting idea of the path
they will take and the goal they want to achieve. It is important that they are able to
calmly and focus in times of rapid change and ask themselves the question “What
am | trying to do?” and “How do | try to do that?”” Therefore, the issues of self-
regulation of behavior and the development of leadership qualities of the personality
of first-year students are closely interrelated and mutually determine the formation
of values of personal and professional development in the period of gaining
professional experience.

Yu. Kul, characterizing leadership as an inner quality and dignity of a person,
reveals the mission of a teacher-leader as a system-forming component of
professional self-education and identifies key characteristics of a teacher-leader:
clarity of personal goals: level of awareness of motives, value self-determination,
readiness to defend one’s own interests and harmonize one’s own goals with the
group’s goals; focus on the group: the level of development of social and perceptual
abilities. Social activity, ability to implement social initiatives; self-regulation: the
level of development of self-control, organizational culture and self-discipline;
influence on others: the level of development of organizational skills, skills of
establishing effective communicative relationships with the group; mechanisms of
self-presentation and emotional influence; personal significance and individual
attractiveness [6].

Since leadership is a rather complex formation, which implies the presence in
the personality structure of a system of certain characteristics and properties
(motivational, intellectual, volitional, behavioral, social and communicative) it is
important to identify fundamental qualities that determine their purposeful
development and lead the individual to leadership. The development of leadership
behavior goes through certain stages at which the individual positions himself as a
leader in relation to: himself; group partners; children’s team or group of classmates;
educational community of students and teachers.

Among the listed processes and properties, we want to highlight the self-
regulation of personality as a condition for the formation of leadership qualities of
the future teacher. The most important thing, in our opinion, is to position oneself as
a leader in relation to oneself. The presence of self-management activity is combined
mostly with a subjective feeling of freedom, belief in one’s ability to carry out life
plans, and an internal locus of control. The free individual realizes that the choice of
his decisions or evaluative judgments is his personal business.

To analyze the characteristics of personal freedom related to the structure of
personality, it is advisable, based on the concept of humanistic psychologists, to
distinguish two aspects: Demand-motivational; Instrumental.
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The first — covers a system of essential goals, values and meanings that
determine the direction of its activities. It is important to identify such components
as the dominant role of the need for self-actualization, the presence of a conscious
vocation, the cause to which a person is committed above all.

The instrumental side includes the means of realization of personal
orientation, namely: physical, energetic, volitional qualities, style of behavior,
abilities, knowledge, ways of action in the form of skills, abilities of strategies. The
following points should be noted: acceptance of oneself and others, realistic and
unbiased perception of the world, congruence, openness of experience; giving
preference not to knowledge as such, but to competence; characterological qualities
that promote self-realization of the individual. These features of a healthy
personality, which characterize its integrity and prevent the threat of internal
conflict, were identified by Allport, Maslow, Rogers: spontaneity, positive self-
Image, the ability to feel joy under the influence of simple everyday impressions, the
ability to deal with uncertain and ambiguous, philosophical humor and the ability to
direct it at oneself [1]. These are also qualities that are primarily associated with
strong-willed activity — courage, determination and perseverance, which are
necessary on the way to choosing personal growth.

At the personal level, self-regulation presupposes conscious responsibility for
one’s actions, deeds, understanding of the importance of one’s own personality and
constant striving for personal growth and improvement.

It should be noted that students who consider themselves leaders in their own
development, professional in particular, do not experience difficulties in forming
relationships with children during teaching practice, and most importantly, in
establishing interaction with parents of children. An intermediate survey of 4™ year
students in an internship showed that 18% of them had difficulty communicating
with parents of preschool children. The analysis of the obtained results testifies to
the insufficient level of development of the need-motivational goals of these students
in relation to themselves — the quality of success in them is 70-75%, which fully
satisfies them. However, practice shows that such a position leads to significant
difficulties in performing the functional responsibilities of a teacher. In this regard,
in the future, it is planned to conduct additional motivational consultations with
students on their professional self-development. The final survey will show the
effectiveness of the technologies used and the impact on the personal level of self-
regulation of the student.

Yu. Kul developed a theory of interaction of the personality system, in which
one of the types of functioning of the system of volitional regulation is self-
regulation. In this theory, self-regulation is characterized by the deepening of the
subject in the process of activity, less interfering influence of competing intentions,
as well as greater efficiency of volitional control strategies [6].

F. Zimmerman argues that self-regulation is a very important property of the
individual, which is directly related to public recognition. He also says that self-
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regulation or systematic efforts direct thoughts, feelings and actions to achieve their
goals [7].

According to J. Ridder and D. Witt, the process of self-regulation is very
important in everyone’s life. The ability of an individual to independently control
their behavior is important in understanding the goals that compete with each other,
as well as the priority in choosing the most important of them at a given time [8].

L. Cameron and H. Leventhal established that self-regulation is an important
process in human life, which combines two important properties. The first feature is
that self-regulation appears to us as a dynamic motivational system, which consists
of setting goals, developing and making decisions to achieve these goals, evaluating
results, reviewing goals and appropriate behavioral strategies. Another feature is that
self-regulation is associated with the control of reactions [9].

To build a theoretical model that reflects the mechanisms of self-regulation of
the individual, it is necessary to identify important personal innovations: the level of
claims, self-image, self-esteem. These concepts are productively used in the
interpretation of the causes of certain manifestations of personal activity [3; 4].

The main structural and functional components of the model of conscious
regulation of activity are: the purpose of activity accepted by the subject or certain
transformations; subjective model of conditions significant for these
transformations; the program of transformations accepted by the subject; system of
criteria for its success; providing information on the course of transformations and
their results; ideas about the desired results of transformations; comparison of the
available results displayed by the subject with the desired ones.

Note that the introduction of a block of values in the model of self-regulation
of the individual is caused by the need to take into account their own goal-setting
processes in the individual at the personal level of regulation.

The value structure of the individual is the result of a double process. On the
one hand, in the formation of the personality structure there is a process of human
assimilation of social values, social norms, roles, generalized goals, types of
motivation, etc., which are for him certain guidelines in understanding the social
world in the world of culture. The other side characterizes the process of formation
of the structure of the human self, the formation of self-consciousness, the separation
of man from the world around him and his self-awareness.

The individual contemplates the world through the prism of his own values,
elaborated meanings, semantic structures, stereotypes. Thus, values determine the
direction of activity of the individual, included in the structure of his self-
CONSCIiousness.

In this case, the value formations of the individual become functionally
connected not only with the ideal, but also with the image of himself (1).

American psychologist M. Rosenberg identifies six images of | (Self):

- “true self” —how the individual perceives himself in reality at the moment;

- “dynamic self” — what the individual has set a goal to become;
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- “fantastic self” — what one need to be, based on learned norms and
patterns;

- “future or possible self” — what one could become;

- “idealized self” — how it would be nice to see oneself;

- a number of “depicted selves” — images and masks that the individual
exhibits in public, in order to hide certain negative and painful features, the weakness
of his “true self” [10].

We see how the image of the Self is filled with an expansive and differentiated
functional meaning, where the image of the Self, as an idea of itself, interferes with
the following concepts of personality psychology as a goal of self-realization
(“dynamic self” or “fantastic self”); the level of claims, as a person’s idea of one’s
own capabilities (“future or possible self”, “idealized self”).

In order to determine the personal values of the image of modern youth who
have chosen the pedagogical profession, we invited first-year students to perform
the exercise “Values that live in my heart” and analyzed the results. Each student
had the opportunity to place in a symbolic heart from 5 to 10 values that are
important to him. This task took 7 minutes, which made it possible to indicate the
really relevant values of the self-image. The analysis of the answers showed that the
absolute values for student youth are the family; health; love and respect; friendship
— 100% of respondents mentioned this in their answers. Values are defined as
following: education; career; spiritual development; self-development; trust; justice;
happiness; - this is stated in 90-98% of answers. In 50-90% of responses, values such
as friendliness, politeness, optimism, confidence, tact, tolerance were identified.
Among the values of the Self-image are defined such as wealth; moderate
generosity; status; power; comfort — occurs in single answers. Among 6% of the
answers, values such as children and love for the profession were mentioned.

The obtained results were used to develop the next task — based on the values
of the self-image to design an ideal future during the study at the first (bachelor’s)
educational level. It was somewhat difficult for the freshmen to identify the
conditions that would contribute to the successful mastery of the educational
program and to detail what they were trying to achieve at this stage. Therefore, the
main task is to develop the ability to set specific, measurable, time-limited goals and
indicators that each student must achieve in order to effectively and efficiently
acquire professional competencies. To this end, we have developed a clear algorithm
for organizing the educational process and performing tasks of educational programs
[2; 3; 4].

The presented approaches to interaction with students are important
confirmation of the existence of a complex functional and structural organization of
the source of human self-movement on the one hand, on the other — make equivalent
functionally dissimilar structural components of the self-image.

Under the conditions of detailed consideration of all functions that belong to
the image of the Self, the opinion is confirmed that the right to enter the content of
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this concept has only the first of these six varieties — “true self”. Only this function
has the semantic specificity of the self-image, which does not dissolve among the
functions of other structural components of personality.

The presented analysis of the peculiarities of self-regulation of personality
gives the opportunity to make assumptions that during the study at the first
(bachelor’s) educational level students will be able to develop the most important
abilities of the leader to which responsibility belongs; ability to organize and
motivate activities, setting priorities, self-knowledge and self-assessment,
persuasion, analytical thinking, recognition of the most important factors, system,
processing and formation of information, identifying trends, distribution of effort
and time. The leader must be clearly aware that such behavioral traits as politeness,
tact, delicacy, are absolutely necessary for the ability to behave in society. We must
not forget about the culture of communication, a sense of moderation, friendliness,
one need to manage one’s own emotions, stress. It is necessary to have one’s own,
but definitely civilized style of behavior, one’s own, but definitely noble image, the
same image of a leader, which guarantees not only half the success, but also constant
satisfaction from the activity.

Thus, S. Zaccaro connects the core of leadership qualities of the individual
with the development of “social intelligence”, which includes such characteristics as
social consciousness, social vigilance, self-control, adequate response to the
situation and social environment [11].

According to the results of our research among students of the first (bachelor’s)
level of higher education, we have identified a set of leadership qualities:

e in relation to oneself: activity, persistence, self-control, observation,
independence;

e in relation to classmates: sociability, initiative, ability to persuade,
determination, emotional attractiveness, ability to establish a positive atmosphere in
the team, sociability;

e in relation to the educational community of teachers and students:
organization, erudition, self-confidence, efficiency.

Conclusions

Having analyzed research on the development of self-regulation of personality
and the formation of leadership qualities for the professional personality of the future
teacher, we emphasize the relevance of studying the relationship and impact of self-
regulation on the formation of leadership qualities of future teachers.

It is confirmed that self-regulation is an important professional property that
IS necessary to solve the problems of practice. For the future teacher it becomes
Important to consciously manage one’s own cognitive processes, behavior, and
mental states in the process of both educational and future professional activities.

Modern educator cannot be effective without a strong position of the leader,
because the challenges of modern society encourage teachers to continuous
professional self-development (transition to distance learning has necessitated the
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development of digital competence, independence in professional decision-making,
technology of interaction with children and parents), professional self-knowledge
and self-improvement.

Research confirms that a teacher’s leadership is part of his or her image. In
this regard, it is important to form a “leadership style” that reflects the nature of
relationships and activities: on the one hand, openness, the ability to quickly
mobilize resources, perseverance in achieving goals. Leadership style is determined
by the type of temperament, focus, emotionality of the teacher and is characterized
by charisma.

Based on the analysis of research related to the development of leadership
qualities of specialists, one notes that the multi-vector formulations and the number
of selected properties of a specialist leader, testifies to the scientific research and
efforts of researchers to identify the most important characteristics that reflect the
leader’s position.

The organization of the educational process at the Faculty of Pedagogical
Education, Borys Grinchenko Kyiv Metropolitan University testifies to the
systematic and consistent work of the teaching staff with students of the first
(bachelor’s) educational level on the formation of leadership qualities of future
teachers in various partnerships.
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