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3MmicT aHOTANIl

Jlucepraliiro NpUCcBsIYEHO OOIPYHTYBAaHHIO TEOPETUYHUX 1 METOJIMYHUX 3aca
dbopMyBaHHS KOPHOPATUBHOI KYJbTYPH CTYJIEHTIB y OCBITHBOMY CEpPEIOBHUII
yHiBepcuteTy. OO0'ekT AochiukeHHS — (OpMyBaHHS KOPHOPATUBHOI KYJIbTYpHU
CTYJICHTIB y OCBITHBOMY CEpEIOBHII yHIBepcuTeTy. [Ipenmer mocimiKeHHS —
TEXHOJIOT1sI (OPMYBaHHS KOPIIOPATUBHOI KYJIBTYPH CTYIEHTIB y OCBITHBOMY
Cepe/IOBUIIl YHIBEpCUTETy. MeTa JOCHIKEHHS TMOJSra€ B TEOPETUYHOMY
OOTpYyHTYBaHHI Ta EKCIEpPUMEHTANbHIN ampobarii TexHoJoril (QopmMyBaHHS
KOPHOPAaTUBHOI KYJbTYPH CTYJEHTIB Y OCBITHBOMY CEpPEIOBUII YHIBEPCHUTETY.
TeopeTnuHuil aHaidi3 HAYKOBUX JDKEpENT YMOXJIMBIIOE BHUBYEHHsI MpoOsieMu
dbopMyBaHHS KOPIOPATUBHOI KYJIbTYPH CTYJIEHTIB y OCBITHBOMY CEpPEIOBHUIII
YHIBEPCUTETY, SAK MUKIMCHUIUIIHAPHOI, 1HTErpoBaHOl. BHBUEHHA CTyNeEHIO
JOCIIIKEHOCTI MpOOJIeMU y BITUM3HSHIM Ta 3apyODKHIM Teopii 1 MpakTHiii,
3aCBIAYMIIO, IO KOPIOpAaTHUBHA KyJIbTypa PO3IISOAETHCS 3 TOUYKH 30pY PIZHHX
HAayKOBUX MIIXOJIB, SIK OT: MParMaTU4YHOIo, SIKMM TpakTye ii Ik cxemy-o0pa3s
KOJIEKTUBHMX 0a30BUX YsBJIE€Hb, 110 HAOYyBalOThbCAd YJIEHAMHU OpraHizaiii;
(e€HOMEHOJIOTTYHOTO — 3 TOYKHU 30PY SKOT'0 BOHA € CUCTEMOIO YCTaJIeHUX LIIHHOCTEN
Ta ysIBJICHb; KOTHITUBHOTO, SIKUW MO3UIIIOHYE Ti, IK CYKYMHICTh 3HaHb, BIpyBaHb 1
NpaBWI, sIKI 3aCBOEHI YJIEHaMHM OpTraHizailii, CHCTEMHOTO — B OCHOBI MIJXOAY
MOKJIAJICHO COIIAJIbHO-TICUXOJIOTIYHAM KJIIMaT, SIKMM TaHye B OpraHizailii;
CUCTEMHOIO Ta CHHEPreTHYHOTO B OCHOBI SIKMX BOHa pO3IVISIIAETHCS SIK
MOTUBYIOYMH (DaKTOp BIUIMBY Ha TMOOYJOBY B3a€EMO3B’SI3KIB MDK UJIEHAMU

Oprasizariii; CUTYaliiHOTO — KU KOHLIEHTPYETHCS Ha CUTYAI[ITHUX B1IMIHHOCTSIX



MDK OpraHi3aiisiMd 1 BCEPEIMHI CcaMuX OpraHizaiiid; CHUMBOJIYHOTO — SIKUU
pO3IIIf/lae OpPraHi3alilo K CUCTEMY B MEXaX SIKOi €JIEeMEHTOM BIUIMBY IOCTA€ ii
CUMBOJI.

CucremMaTH30BaHO NOHATIMHUN amapaT MOCHIJDKEHHs, 1O CKJIaay SKOTo
YBIAIUIM: KYJbTypa; KOpHopalis, KOpPHOpaTMBHA KyJbTypa 3aKiaay OCBITH;
KOPIIOpPAaTHBHA KyJIbTypa YHIBEPCUTETY; KOPMOpPATHUBHA KYJIbTypa OCOOMCTOCTI.
3po0iieHO0 BHCHOBOK, MI0 KOPHOpPAaTHBHA KyJlbTypa € CHCTEMOIO CIUIBHUX
NEpeKOHaHb, IIIHHOCTEH, M0 CIYrye CHOpPSMYBaHHSAM IMOAO HIATPUMKH
KOPIOpPAaTUBHOI TOBEAIHKA OCOOMCTOCTI. BCTaHOBIEHO, IO KOpPIOpaTHUBHA
KyJbTypa CTyICHTA YHIBEPCUTETY € IHTETPATUBHUM OCOOMCTICHUM YTBOPEHHSIM, IO
XapaKTepU3yeThCsl IIHHICHUM CTaBJICHHSAM CTYJIEHTIB 70 cebe, OTOYyrHYoi
JUHACHOCTI, KOPIIOPAaTHBHUX HOPM, I[IHHOCTEH, MPUNUHATUX B YHIBEPCHUTETI,
JIAEPCTBI, ¥ BHABISAETHCS B YMIHHAX KOHCTPYKTHBHOI B3a€MOii 3 BciMa
YYaCHHKaMHU OCBITHBOT'O IIPOLIECY, 34ATHOCTI 10 CAMOKOHTPOJIIO, cCamopeai3arii.

3nilficHeHO aHali3 0coOIuBOCTEN (POpMyBaHHS KOPIOPATUBHOI KYJIbTYPH
CTYJICHTIB Y OCBITHbOMY CEPEIOBHILI YHIBEPCUTETY Kpi3b MPU3MY CTPYKTYPHHX
KOMITIOHEHTIB OCBITHBOT'O CEPEJOBHINA YHIBEPCUTETY: OCOOUCTICHOTO, SIKUU
peani3yeTbcsi uepe3 3alyuyeHHs CTYJEHTIB JO0 COLIaJbHO-TYMaHITapHOI Ta
M033aayIMTOPHOI [ISUIBHOCTI; aKTUBHOI MISUIbHOCTI KEPIBHUIITBA OpraHizaiii Ta
KypaTopa CTYJEHTChKOI aKaJeMIYHOI I'PYIH; aKCi0JIOT1YHO-CMHUCIOBOTO — BTIJICHO
yepe3 JOTPUMaHHS Micli, Bi3li, I[IHHOCTEH, TpajMIliil YHIBEpCUTETY, BUKOHAHHI
pUTYalliB, BAKOPUCTAHHI KOPIIOPATHBHOI aTpUOYTHUKH; 1H(POPMAIIHHO-3MICTOBOTO —
BTUTIOETHCS IIIJIIXOM BUBUCHHS CTYJEHTAMU LIUKIIY HaBUAJbHUX AUCIUIUIIH, SIK OT:
«YHIBEPCUTETChKI CTY[li», AKUH CKIAA€ThCAd 3 TPbOX OKPEMHUX MOAYJIB — «S
CTYZIeHT», «JlimepcTBoCIyKiHH», « BCTyM 10 CremianbHOCTI», aBTOPCHKOTO KypCy
«OcobmmBOoCTI POPMYBaHHS KOPIMOPATUBHOI KYJIBTYPU CTYACHTIBY; MPOXOHKEHHS
MY3€HHOI MPaKTUKH; 3a]TyYEHHS CTYJEHTIB 0 MPOEKTHOI AiSUIbHOCTI, JOTPUMAaHHS
Konekcy kopmopaTWBHOI KyJIbTypH; OpraHi3aliifHO-HISIbHICHOTO — BTITIOETHCSA
yepe3 BHUKOPHUCTAHHS B HaBYAIbHIN JISJIBHOCTI CTYAEHTIB PI3HOMAHITHHX

TPAJAMIIIHHUX Ta IHTEPaAKTUBHUX (OPM 1 METOAIB, MPUHOMIB 1 3aCO0IB HABYAHHS;



IPOCTOPOBO-NIEAMETHOIO — 3HAXOJUTh CBIM BIIOMTOK 4Yepe3 KOPUCTYBaHHS
CTYJICHTaMU YHIBEPCUTETCHKUM OpEH1-0yKOM, KOPIIOPATUBHOIO MOIITOIO, 3araibHO
YHIBEPCUTETCHKUM CANTOM.

BusnaueHo 3MICTOBY CTPYKTYpY KOPHOPATUBHOI KYJIbTYpH CTYACHTIB Yy
OCBITHBOMY  CEpE/IOBHIL  YHIBEPCUTETY, SKa  MPEACTaBI€Ha  YOTHUpMaA
B3a€MOIOB’ I3aHAHUMU Ta B3a€EMO3YMOBIIOIOYMMHU KOMIOHEHTAMH (MOTHBALIIHO-
IIHHICHUMA, KOTHITUBHUM, MISUTbHICHUN, peduiekcuBHMiA). 711 OIIHKM CTymneHs
c(hOpMOBAHOCTI CTPYKTYPHUX KOMITIOHEHTIB KOPHOPATUBHOI KYJbTYpH CTYACHTIB
YHIBEPCUTETY BHU3HAUEHO BIJAINOBIJHI KpHUTepli (3HAHHEBUM, MOTHBALIMHHIA,
omneparifHO-AIIbHICHUN,  aHANITHUKO-PEQIICKCUBHUN),  TMOKA3HUKHU,  PIBHI
c(OpMOBAHOCTI KOPIOPATHUBHOI KYJIBTYPH CTYIEHTIB (BHCOKHH, CepeaHiu,
HU3BKHUI) Ta PO3KPUTO iX 3MICT.

HaykoBa HOBU3HA Ofep’KaHUX pE3yJbTaTiB JOCIIKEHHS TOJSAraE B TOMY,
II0: BIEpIIEe TEOPETHUYHO OOIPYHTOBAHO TEXHOJIOTII0 (POPMYBaHHS KOPIOPATUBHOI
KyJIbTYpH CTYJCHTIB y OCBITHBOMY CEpEJOBHINl YHIBEPCHUTETY Ha 3acaaax
CEPEeIOBUILHOTO MIiAXOAY, SIKa CKIANAEThCS 3 TPbOX ONEpariiHuX OJIOKIB IO
MICTATh METY, 3aBJaHHsA, KOHKPETH3allll0 3MICTy KOMIIOHEHTIB O3HAY€HO1
TeXHOJIOT1i (KOHIIENTYaJIbHHH, 3MICTOBUH, MPOlIeCyaTbHNI); BUBHAYCHO €TaIu SIKi
JI03BOJISIIOTH  TMOCIIIJOBHO BIUIMBATH HAa PO3BUTOK KOXKHOTO 3 KOMIIOHEHTIB
(MOTHBAIITHOTO-I[IHHICHOTO, KOTHITUBHOTO, MiSUTbHICHOTO, pPe(IEKCUBHOTO);
BU3HAYEHO KpUTepil (3HAHHEBUM, MOTHUBAILIMHUN, OMNepauiiHO-TIsUIbHICHUM,
aHAMTHKO-pe(dIeKCUBHUI), pPiBHI C(HOPMOBAHOCTI KOPMOPATUBHOI KYJIBTYPHU
CTYJIEHTIB (BHCOKHH, cepeAHil, HU3bKHI1); 3alpONOHOBAHO TIYMAau€HHS MOHSTTS
«KOpIIOpAaTHBHA KYJbTypa CTYJE€HTAa YHIBEPCUTETY»; YTOYHEHO TIyMadeHHS
MOHATTS «KOPIOpPAaTUBHA KyIbTypa»; (opmu, Metoau, 3acobu (opmyBaHHS
KOPIHOPATUBHOI KyJIbTYPH CTYJIEHTIB YHIBEPCUTETY; MOJAIBIIOr0 PO3BUTKY HAOYIIH
NMUTAHHS PoOJIi Ta Miclsd (OpPMYyBaHHS KOPHOPATHUBHOI KYJIbTypH CTYICHTIB Yy
OCBITHBOMY CEPEJIOBUII YHIBEPCUTETY; MOJIOKEHHS TIPO MOTEHITIAT ayIMTOPHOI Ta
1033ayAUTOPHOI JISUIBHOCTI YHIBEPCUTETY MO0 (OPMYBaHHS KOPHOPATUBHOI

KyJbTYPU CTYJICHTIB.



[IpakTruHe 3HAYEHHS pE3YJbTATIB JIOCIIKEHHS IOJSITae y Po3poOJIeHH]
METOIUYHOTO 3a0e3IeueHHs Ta anmpo0airii TeXHoJoril (GOpMyBaHHS KOPIIOPATUBHOI
KyJIbTYpU CTYJIEHTIB Y OCBITHbOMY CEpPEIOBULIl YHIBEPCUTETY; pO3poOLl Ta
BIIPOBAPKEHHI B OCBITHIH MPOIIEC YHIBEPCUTETY aBTOPCHKOT0 Kypcy «OcoOInuBOCTI
(dbopMyBaHHS KOPIIOPATUBHOT KYJIbTYPH CTYJEHTIBY.

PesynpTat = KOHCTaTyBaJbHOTO  €Tamy  €KCIIEPUMEHTY  3aCBiIUMIU
HEJIOCTATHIN PiBEHb CPOPMOBAHOCTI Y CTYACHTIB KOPIOPATUBHOI KYJIbTYPH, SIKAN
NIOB’SI3aHUH 13 TPOTATMHAMY Y 3HAHHSX CTYICHTIB II0JI0 CYyTHICHUX XapaKTEPUCTHK
Ta 3HAYCHHS KOPIIOPATUBHOI KYJBTYpHU ISl OCOOMCTOCTI CTYyACHTa, a TaKOX
HEJIOCTaTHIM piBHEM C(POPMOBAHOCTI ACSKUX ACTIEKTIB EMOIIIMHOTO 1HTEIEKTY.

JloBeieHO HEOOX1IHICTh OOTPYHTYBAaHHS, PO3POOKU Ta €KCIIEPUMEHTAIbHOI
NEePeBIpKA  TEXHOJIOTIT (POpMyBaHHS KOPIOPATHUBHOI KYJIbTYpU CTYACHTIB ¥y
OCBITHBOMY CEPEJIOBHUILl YHIBEPCUTETY, SIKA YMOXJIMBIIOE PO3BUTOK KOXXHOTO 3
KOMIIOHEHTIB KOPIOPAaTUBHOI KYJbTYpHU CTYJAEHTIB YHIBEPCHTETY, 3MICTOBE Ta
IpolecyajJbHe HANOBHEHHS KOXHOTO eTany (OpleHTYyBalbHO-MOTHBALIMHUH,
onepauiifHoO-Ni3HaBaIbHUI Ta KOHTPOJIbHO-OLIIHOYHUI), BpaXyBaHHs MPHUHIIUIIB,
HAYKOBUX TIAXOIB, OpraHizamiifHO-eJaroriyHuX YMOB Ha 1i peaizarlliio.
3MICTOBUM SIIPOM TEXHOJIOT1i (POPMYBaHHS KOPIOPATUBHOI KYJIbTYPH CTYICHTIB
YHIBEPCUTETY € pO3pOOJICHU aBTOpChKkUil Kypc «OcobmuBocTi (popmyBaHHS
KOPIOPATUBHOI KyJIbTYPH CTYJICHTIBY.

OCHOBHMMH 3aBIAAHHSIMH OpPICHTYBaJbHO-MOTHBAIIHHOTO eTamy Oyna
aJlarnTalis CTy/ICHTIB 10 OCBITHHOI'O CEPEOBHUIIA YHIBEPCUTETY; GOPMYBaHHS y HUX
MOTHBIB 1 IIIHHOCTEH KOPIIOPATUBHOI KYJbTYpH, [ICBHA IIEpEOPIEHTAIlIS] OBOJIOTIHHS
3HAHHSMU 3 KOPIIOPATHUBHOI KYyJIbTYpH 3 METOI0 BHKOPUCTaHHS iX B Mporeci
MaiOyTHROI mpodeciitHoi mismbHOCTI. Ha omepariiiiHo-mi3HaBaIbHOMY — eTarll
PO3p00JIEHOT TEXHOJIOT1] BIPOBAKYBAIKUCS BU3HAYECHUHN 3MiICT, (DOPMH, CEpel IKUX
MPOBITHOIO € aBTOPChKUU Kypc «OcobmmBocTi (GOpMyBaHHS KOPHOPATUBHOI
KyJIbTYPH CTYJCHTIB»), METO/IM CIIPSIMOBAH1 HA OBOJIOAIHHS CTYJCHTaAMU 3HAHHSMU,
YMIHHSMH Ta HaBUYKaMH MIOJ0 KOPHOPATHBHOI KyJIbTypH. MeTa KOHTPOJIBHO-

OLIIHOYHOT'O €Tamy MHoJjisirajia B yJOCKOHAJeHHI Ta HaOyTTi TOCBiAy BUKOPHCTAHHS



KOPIOPATUBHUX 3HaHb, YMIHb 1 HABUYOK; OI[IHII1, CAMOOI[IHIIl Ta CAMOKOPUT'YBaHHI.
Ha o3nauenomy erari 0yJio 3/1iCHEHO OIIHIOBaHHS PIBHS 3aCBOEHHS CTyACHTaMU
3HaHb MPO KOPHOPATHUBHY KYJbTYpY OCOOMCTOCTI; MOTHUBALisl CTYJEHTIB J10
CHUCTEMATUYHOI aKTHBHOI POOOTH MPOTATOM HaBYaHHS B YHIBEPCUTETI; aHATI3
YCIHIIIHOCTI Ta BILUIMB BUKJIaJ[aya Ha MPOIIEC CaMOCTINHOT pOOOTH CTY/ICHTIB; aHA13
BIUTHBY Kypcy «OcoOauBOCTI (popMyBaHHsS KOPIIOPATUBHOI KyJIbTYPH CTYACHTIB»
Ha €(QEKTHUBHICTh OBOJIOJIHHSA CTY/ICHTAMU YHIBEPCUTETY 3HAHHSAMH, YMIHHSIMU,
HABUYKAMH KOPIIOPATHBHOI KYJIBTYPH.

OOrpyHTOBaHO oprasizamiitHo—IeJaroriati YMOBU (opMyBaHHS
KOPIOPATUBHOI KYJbTYPU CTYICHTIB y OCBITHbOMY CEpEJOBHII YHIBEPCUTETY, a
came: (opMyBaHHS B CTYJICHTCBHKIM Tpymi COILIO-KYJBTYPHOI'O CEpEOBUINA, 110
aKTHBI3y€ 3aCBOEHHS CTYJCHTAMH YMiHb 1 HAaBHUYOK KOPIIOPATUBHOI KYyJIbTYPH;
neJaroriyvHa  MiATPUMKA CTYACHTIB Yy MOpPaJIbHOMY CaMOBU3HAYC€HHI, BHUSBI
KOPIOPATUBHOI KYJIbTypH; KOHCTPYIOBAaHHS KOPIIOPATUBHOTO CIIPSMYBAaHHSI 3MiCTY
HABYaHHS CTYICHTIB, PO3BUTOK CaMOBPSAYBaHHS JUIsl oprasizaimii cy0’€KT-
Ccy0’€KTHOT KOPIIOPATUBHOI B3a€MO/I1i CTY/ICHTIB.

IlepeBipka JTOCTOBIPHOCTI  BIAMIHHOCTEH  pe3yJbTATIB  JOCITIIKCHHS
KOHTPOJIBHOT Ta EKCIEPUMEHTAJIbHOI TPYyH IIOAO BIPOBAKEHHS PO3POOIICHOT
TEXHOJIOT1i, 3A1MCHEHO 3 BUKOpUCTaHHSAM ¥ 2 — kputepito Ilipcona. Pesynbratu
NEepeBIpKA 3aCBIAUMIM TO3UTUBHY JAWHAMIKY Yy (OpMyBaHHI KOPIOPATUBHOI
KyJIbTYpH CTYACHTIB B €KCIIEPUMEHTAIBHUX TPYyMax MOPIBHIHO 3 KOHTPOJIHHUMHU,
MO 3acBiAYMii0 €(PEeKTUBHICTH PO3POOJIEHOI TEXHOJOTii 1 MOMJIMBICTH 11
3aCTOCYBaHHS B OCBITHbOMY ITPOIIEC] 3aKJIaj(iB BUIIIO1 OCBITH.

[IpoBeneHe mocCHiKEHHS Ja€ MiACTaBU CTBEP/KYBaTH, IO MpobdiieMa
dbopMyBaHHS KOPHOPATUBHOI KYJIbTYPH CTYJIEHTIB y OCBITHROMY CEpPEIOBHUIII
YHIBEPCUTETY IlI€ HE 3HaMIIa CBOrO PO3KPUTTSA B KOHTEKCTI 3aBAaHb HAyKOBO-
NEJaroriYHOr0 JIOCHIDKEHHS, a OT)KE € IIHPOKUM TOJIEM i TOAQIBIIOTO
HAyKOBOTO TIONIYKYy Ta KOHCTPYKTHUBHOI nuckycii. Cepen IHIIUX acCIEKTiB
JOCTDKEHHsT TOTpeldye TMOAanblIoi pO3pOOKH TEOpEeTUYHEe OOTrpyHTYBaHHS

nporpamu (GOpMyBaHHS KOPIIOPATUBHOI KyIbTYPH CTYACHTIB; pO3po0Ka MEeXaHi3MiB



B3a€MO/I1T 3aKJIa/IIB BUIIO1 OCBITH 3 THIIMMH OCBITHIMU 3aKJIaJlaMH, OpraHi3aiisiMu
y nporeci GopMyBaHHSI KOPIOPATUBHOI KYyJIbTYPH CTYJICHTIB.

Kuaro4doBi ciaoBa: KyibTypa, KOpPHOpaTHBHA KyJbTypa, KOPIOPATHUBHA
KyJIbTypa OCOOMCTOCTI, KOpIOpaTUBHA KyJIbTypa 3akKiaJy BHIIOi OCBITH,
KOPIOpaTUBHA KYJIbTypa YHIBEPCUTETY, KOPIIOPATUBHA KYJIbTYpa CTYACHTIB, 3aKJI1a]l
BUILOI OCBITH, YHIBEPCUTET, OCBITHE CEpPEIOBUIIE, M03aayJAUTOPHA ISIIBHICTS,

oprasi3aiisi, CTyJICHTH, TEXHOJIOT1s.
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Annotation content

The dissertation is devoted to substantiation of theoretical and methodical
bases of formation of corporate culture of students in the educational environment
of university. The object of research — the formation of corporate culture of students
in the educational environment of the university. The subject of research is the
technology of formation of corporate culture of students in the educational

environment of the university. The purpose of the study is to theoretically



substantiate and experimentally test the technology of forming the corporate culture
of students in the educational environment of the university.

Theoretical analysis of scientific sources made it possible to study the problem
of forming the corporate culture of students in the educational environment of the
university, as an interdisciplinary, integrated. The study of the degree of research of
the problem in domestic and foreign theory and practice, showed that corporate
culture is considered in terms of different scientific approaches, such as: pragmatic,
which interprets it as a scheme-image of collective basic ideas acquired by members
of the organization; phenomenological — from the point of view of which it is a
system of established values and ideas; cognitive, which positions it as a set of
knowledge, beliefs and rules that are mastered by members of the organization,
system — the approach is based on the socio-psychological climate that prevails in
the organization; systemic and synergetic, based on which it is considered as a
motivating factor to build relationships with members of the organization; which
considers the organization as a system within which the element of influence is its
symbol.

The conceptual apparatus of the research is systematized, which includes:
culture; corporation; corporate culture of the educational institution; corporate
culture of the university; corporate culture of personality. It is concluded that
corporate culture is a system of common beliefs, values, which serves as a direction
to support corporate behavior of the individual. It is established that the corporate
culture of a university student is an integrative personal formation, characterized by
students' values to themselves, the surrounding reality, corporate norms, values
adopted at the university, leadership, and manifested in the ability to interact
constructively with all participants in the educational process. self-realization.

The analysis of the peculiarities of the formation of corporate culture of
students in the educational environment of the university through the prism of the
structural components of the educational environment of the university: personal,
which is realized through the involvement of students in social and humanitarian and

extracurricular activities; active activity of the organization's management and



curator of the student academic group; axiological and semantic — embodied through
the observance of the mission, vision, values, traditions of the university,
performance of rituals, use of corporate attributes; information and content — is
embodied by students studying a series of disciplines, such as: «University Studiesy,
which consists of three separate modules — «I am a student», «Leadership»,
«Introduction to the specialty», author’s course «Features of corporate culture of
personality»; passing museum practice; involvement of students in project activities,
compliance with the Code of Corporate Culture; organizational and activity — is
embodied through the use in educational activities of students of various traditional
and interactive forms and methods, techniques and teaching aids; spatial-subject —
finds its imprint through the use of students university university book, corporate
mail, university website in general.

The content structure of corporate culture of students in the educational
environment of the university is determined, which is represented by four
interrelated and interdependent components (motivational-value, cognitive, activity,
reflexive). To assess the degree of formation of structural components of corporate
culture of university students, the relevant criteria (knowledge, motivation,
operations, self- analysis), indicators, levels of formation of corporate culture of
students (high, medium, low) and their content are revealed.

The results of the observational stage of the experiment showed an insufficient
level of formation of corporate culture in students, which 1s associated with gaps in
students’ knowledge of the essential characteristics and importance of corporate
culture for the student’s personality, as well as insufficient formation of some
aspects of emotional intelligence.

The necessity of substantiation, development and experimental verification of
technology of formation of corporate culture of students in the educational
environment of university which enables system development of each of
components of corporate culture of students of university, semantic and procedural
filling of each stage (orientation-motivational, operational-cognitive and control-

evaluation) is proved. Taking into account the principles, scientific approaches,



organizational and pedagogical conditions for its implementation. The semantic core
of the technology of formation of corporate culture of university students is the
developed author’s course.

«Peculiarities of formation of corporate culture of personality». The main
tasks of the orientation and motivational stage were the adaptation of students to the
educational environment of the university; formation of motives and values of
corporate culture in them, a certain reorientation of mastering knowledge of
corporate culture in order to use them in the process of future professional activity.
At the operational and cognitive stage of the developed technology, a certain content
was introduced, forms, among which the author's course «Peculiarities of formation
of corporate culture of personality» is leading, methods aimed at mastering students’
knowledge, skills and abilities in corporate culture. The purpose of the control and
evaluation phase was to improve and gain experience in using corporate knowledge,
skills and abilities; assessment, self-assessment and self-adjustment. At this stage,
an assessment was made of the level of students’ acquisition of knowledge about the
corporate culture of the individual; motivation of students to systematic active work
during university studies; analysis of success and the influence of the teacher on the
process of independent work of students; analysis of the impact of the course
«Features of the formation of corporate culture of the individual» on the
effectiveness of mastering by university students of knowledge, skills, abilities of
corporate culture.

The organizational and pedagogical conditions of formation of corporate
culture of students in the educational environment of the university are substantiated,
namely: formation in the student group of the educational environment which
activates mastering by students of abilities and skills of corporate culture;
pedagogical support of students in moral self-determination, manifestation of
corporate culture; content of classes with optional courses; development of self-
government for the organization of subject-subject interaction of students, their

understanding of social and subjective necessity and importance of observing



corporate culture in their own behavior on the basis of partnership and mutual
understanding.

The validity of the differences between the results of the study of the control
and experimental groups on the implementation of the developed technology was
performed using y* — Pearson's test. The results of the test showed a positivetrend in
the formation of corporate culture of students in experimental groups compared to
the control, which testified to the effectiveness of the developed technology and the
possibility of its application in the educational process of higher education
institutions.

The study suggests that the problem of forming a corporate culture of students
in the educational environment of the university has not yet been disclosed in the
context of the tasks of scientific and pedagogical research, and therefore is a wide
field for further research and constructive discussion. Among other aspects of the
study requires further development of the theoretical basis of the program of
formation of corporate culture of students; development of mechanisms of
interaction of higher education institutions with other educational institutions,
organizations in the process of forming corporate culture of students.

Key words: culture, corporate culture, personality’s corporate culture,
corporate culture of higher education institution, corporate culture of the university,
students’ corporate culture, higher educational institutions, university, educational

environment, extracurricular activities, organization, students, technology.

LIST OF PUBLISHED WORKS ON THE THIRD DIRECTORY
Scientific papers, in which the main scientific results of the

dissertation are published

1. Brovko K. A. Sutnisni kharakterystyky fenomenu korporatyvna kultura
osobystosti (The essential characteristics of the phenomenon of corporate culture
of personality). Visnyk LNU imeni Tarasa Shevchenka, 2016. Ne 6 (303). S.
132—138.

2. Brovko K. A., Chernukha, N. M. Akmeolohichnyi pidkhid vykhovannia



tolerantnosti v mizhosobystisnykh vidnosynakh subiektiv osvitnoho protsesu
vyshchoi shkoly (Acmeological approach to education of tolerance in
interpersonal relations of subjects of educational process of higher school).
Suchasni akmeolohichni doslidzhennia: teoretyko-metodolohichni ta prykladni
aspekty. (Monohrafiia). K.: Kyiv. un-t im. B. Hrinchenka, 2016. S. 201-219.

. Brovko, K. A. Modeliuvannia protsesu formuvannia korporatyvnoi kultury
studentiv vyshchykh navchalnykh zakladiv (Modeling the process of forming the
corporate culture of students of higher educational institutions). Naukovyi
zhurnal «Pedahohichnyi protses: teoriia i praktyka», 2017. Ne 2 (57). S. 125-129.
. Brovko K. A. Osoblyvosti funktsionuvannia korporatyvnoi kultury vyshchoho
navchalnoho zakladu (Features of functioning of corporate culture of higher
educational institution). Naukovo-ped. zhurn. «Molod 1 rynok», 2017. Ne 4 (147).
S. 186-190.

. Brovko K. A. Fenomen korporatyvnoi kultury osobystosti v konteksti
osvitolohichnykh znan (The phenomenon of corporate culture of personality in
the context of educational knowledge). Naukove elektronne vydannia
«Osvitolohichnyi dyskursy, 2017. Ne 34 (18-19).
Rezhym dostupu:http://od.kubg.edu.ua/index.php/journal/article/view/475.

. Brovko K. A., Ternopilska V. I. Corporate culture of personality: psychological
aspects. Topical issues of contemporary science: Collection of scientific articles.
C.E.ILM., Valencia, Venezuela, 2017. S. 176-178.

. Brovko K. A. Osvitnie seredovyshche universytetu yak chynnyk formuvannia
korporatyvnoi kultury studentskoi molodi (The educational environment of the
university as a factor in the formation of corporate culture of student youth).
Naukovo-prakt zhurn. «Inzhenerni ta osvitni tekhnolohii», 2017. Ne 3(19). S. 90—
96.

. Brovko K. A., Sopova D. O., Durdas A. P. E-seredovyshche yak skladova
korporatyvnoi kultury v universytetakh Frantsuzkoi Respubliky (E-environment
as a component of corporate culture in the universities of the French Republic).

Naukovo- ped. zhurn. «Molod 1 rynok», 2018. Ne 2 (157). S. 133-137.



9. Brovko K. A. Vplyv kuratora akademichnoi hrupy na formuvannia korporatyvnoi
kultury studentiv (The influence of the curator of the academic group on the
formation of corporate culture of students). «World Science». Warsaw: RS
Global Sp. z 0.0., 2018. Vol.5, March, 3(31). S. 16-20.

10.Brovko K. A. Diahnostyka stanu sformovanosti korporatyvnoi kultury studentiv
universytetu (Diagnosis of the state of formation of corporate culture of
university students). Naukovo-ped. zhurn. «Molod 1 rynok», 2019. Ne 2(169). S.
140-146.

11.Brovko K. A Technology of formation of corporate culture of students in the
educational environment of the university. «Intellectual Archive»: Toronto:
Shiny Word.Corp. (Canada). (January/February), 2019. Vol. 8. No. 1. S. 99-107.

12.Brovko K. A. Zmistovi kharakterystyky korporatyvnoi kultury studentiv
universytetu (The characteristics of the corporate culture of university students).
Zbirnyk naukovykh prats «Pedahohika formuvannia tvorchoi osobystosti u
vyshchii 1 zahalnoosvitnii shkolakh», 2020. Ne 69. T. 2. S. 42-46. DOI
10.32840/1992-5786.2020.69-2.7.

13.Brovko E. A. Sformirovannost refleksivnogo komponenta korporativnoy kulturyi
studentov universiteta: empiricheskiy aspekt issledovaniya (Formation of the
reflective component of the corporate culture of university students: an empirical
aspect of the study). Nauchnyiy zhurnal «Norwegian Journal of development of
the International Science». Norway, 2020. No. 40. S. 38—42.

14.Brovko K. A., Zagorodnya A.A., Shaheid Anad Ali, Ternopilska V. I.,
Chernukha N.M. Diagnostics and features of forming corporate culture of
students in university educational environment. Utopia y Praxis
Latinoamericana. (ISSN 1316-5216- Venezuela.-Scopus), 2020. Vol. 25 (5), 95—
105. DOI: 10.5281/zenodo.3984210.

Scientific works certifing the testing of materials of the dissertation

15.Brovko K. A. Osoblyvosti formuvannia tolerantnosti studentiv universytetiv
(Features of the formation of tolerance of university students). Klasychnyi

universytet u konteksti vyklykiv epokhy: materialy ukrainsko-polskoi



mizhnarodnoi naukovoi konferentsii, Kyiv (Ukraina), 22-23 veresnia 2016 r.
Kyiv: KNU im. Tarasa Shevchenka, 2016. C. 345-346.

16.Brovko K. A. Sutnisni kharakterystyky fenomenu korporatyvna kultura
osobystosti (The essential characteristics of the phenomenon of the corporate
culture of personality.). Transformatsiia natsionalnoi systemy vyshchoi osvity
Ukrainy v umovakh zovnishnikh vyklykiv: vseukrainska naukovo-praktychna
konferentsiia, Luhansk (Ukraina), 20-21 zhovtnia 2016 r. Starobilsk: LNU im.
Tarasa Shevchenka.

17.Brovko K. A. Sub'iekt — sub'iektni vidnosyny u protsesi vykhovannia
tolerantnosti v suchasnomu osvitnomu seredovyshchi (Subject - subject relations
in the process of education of tolerance in the modern educational environment).
Akmeolohiia: nauka XXI stolittia: V Mizhnarodna naukovo-praktychna
konferentsiia, Kyiv (Ukraina), 28 zhovtnia 2016 r. Kyiv: Kyivskyi un-t im. B.
Hrinchenka.

18.Brovko K. A. Pozaaudytorna diialnist universytetu yak rehuliator sotsialnoho
rozvytku studentskoi molodi (Extracurricular activities of the university as a
regulator of social development of student youth). Sotsializatsiia 1
resotsializatsiia osobystosti v umovakh suchasnoho suspilstva: materialy V
Mizhnarodnoi naukovo-praktychnoi konferentsii, Kyiv (Ukraina), 11-12
lystopada 2016 r. Kyiv: KU im. Tarasa Shevchenka, 2016. S. 16-17.

19.Brovko K. A. Kompetentnisnyi pidkhid u formuvanni korporatyvnoi kultury
studentiv (Competence approach in the formation of corporate culture of
students). Aktualni problemy vyshchoi profesiinoi osvity: zbirnyk materialiv V
Mizhnarodnoi naukovo-praktychnoi konferentsii, Kyiv (Ukraina), 23 bereznia
2017 r. Kyiv: NAU, 2017. S. 35-36.

20.Brovko K. A. Rol lidera u formuvanni korporatyvnoi kultury universytetu (The
role of a leader in formation the corporate culture of the university).
Transformatsii v ukrainskii osviti 1 naukovykh doslidzhenniakh: svitovyi
kontekst: zbirnyk materialiv Mizhnarodnoi naukovoi konferentsii, Uman

(Ukraina), 25-26 travnia 2017 r. Uman: Umanskyi derzh. ped. un-t im. P.



Tychyny, 2017. S. 51-53.

21.Brovko K. A. Orhanizatsiino-pedahohichni umovy formuvannia korporatyvnoi
kultury studentskoi molodi (Organizational and pedagogical conditions of the
formation of corporate culture of student youth). Suchasni tekhnolohii rozvytku
profesiinoi maisternosti maibutnikh uchyteliv: zbirnyk materialiv [ mizhnarodnoi
Internet — konferentsii, 26 zhovtnia 2017 r. Uman: Umanskyi derzhavnyi ped.
un-t imeni Pavla Tychyny, 2017. S. 52-57.

22.Brovko K. A. Formuvannia korporatyvnoi kultury osobystosti: psykholohichni
aspekty (Formation of corporate culture of personality: psychological aspects).
Topical issues of contemporary science: mizhnarodna nauk.-prakt. konferentsiia,
Valencia (Venezuela), May 26, 2017 year.

23.Brovko K. A. Osnovni transformatsiini zrushennia vyshchoi osvity Ukrainy (The
main transformational shifts in higher education of Ukraine). Osvitolohiia —
2017: naukova konferentsiia, Kyiv (Ukraina), 18 travnia 2017 r. Kyiv: Kyivskyi
universytet imeni Borysa Hrinchenka.

24.Brovko K. A. Dosvid formuvannia korporatyvnoi kultury v universytetakh
Yevropy (Experience in forming corporate culture in European universities). Rol
naukovoi molodi v rozvytku natsionalnoi osvity y nauky: kruhlyi stil, Kyiv
(Ukraina), 18 travnia 2017 r. Kyiv: Derzhavna naukovo-pedahohichna biblioteka
Ukrainy imeni V.O. Sukhomlynskoho.

25.Brovko, K. A. Osvitnie seredovyshche universytetu yak chynnyk formuvannia
korporatyvnoi kultury studentskoi molodi (The educational environment of the
university as a factor of the formation of corporate culture of student youth).
Suchasna vyshcha osvita: realii, problemy, perspektyvy: I Mizhnarodna nauk.-
prakt. konferentsiia, Kremenchuk (Ukraina), 12-13 zhovtnia 2017 r.
Kremenchuk, Kremenchutskyi natsionalnyi universytet imeni Mykhaila
Ostrohradskoho.

26.Brovko K. A. Korporatyvna kultura suchasnoho universytetu (Corporate culture
of a modern university). Nauka i vyshcha osvita: zbirnyk materialiv XXVI

Mizhnarodnoi naukovoi konferentsii studentiv. i molodykh uchenykh,



Zaporizhzhia (Ukraina), 15 lystopada 2017 r. Zaporizhzhia: Klasychnyi
pryvatnyi universytet, 2017. S. 210.

27.Brovko K. A. Akmeolohichni aspekty formuvannia korporatyvnoi kultury
studentskoi molodi (Acmeological aspects of the formation of corporate culture
of student youth). Suchasni stratehii pedahohichnoi osvity v konteksti rozbudovy
suspilstva staloho rozvytku ta kontseptsii novoi ukrainskoi shkoly: mizhnarodna
naukovo-praktychna konferentsiia, Kyiv (Ukraina), 2-3 lystopada 2017 r. Kyiv:
Kyivskyi un-t imeni Borysa Hrinchenka.

28.Brovko K. A. Vplyv kuratora akademichnoi hrupy na formuvannia korporatyvnoi
kultury studentiv (The influence of the curator of the academic group on the
formation of corporate culture of students). The goals of the World Science 2018:
V International Scientific and Practical Conference, Dubai (UAE).

29.Brovko K. A. Filosofski aspekty formuvannia korporatyvnoi kultury osobystosti
(Philosophical aspects of the formation of corporate culture of personality).
Stanovlennia 1 rozvytok pedahohiky: zbirnyk materialiv II Mizhnarodnoi
naukovo- praktychnoi konferentsii, Kherson (Ukraina), 16—17 liutoho 2018 r.
Kherson: Vydavnychyi dim «Helvetyka», 2018. S. 132—-134.

30.Brovko K. A. Formuvannia Kkorporatyvnoi kultury na zasadakh
kompetentnisnoho pidkhodu (Formation of corporate culture according to the
competence approach). Aktualni problemy vyshchoi profesiinoi osvity: zbirnyk
materialiv VI Mizhnarodnoi naukovo-praktychnoi konferentsii, Kyiv (Ukraina),
20 bereznia 2018 r. Kyiv: Natsionalnyi aviatsiinyi universytet, 2018. S. 32—-33.

31.Brovko K. A. Stvorennia vykhovnoho seredovyshcha u studentskii hrupi yak
efektyvna umova formuvannia korporatyvnoi kultury studentskoi molodi
(Creating an educational environment in the student group as an effective
condition for the formation of corporate culture of student youth).
Dyferentsiatsiia u shkilnii osviti: istorychnyi dosvid 1 suchasni tekhnolohii:
zbirnyk materialiv Vseukrainskoi naukovo-praktychnoi Internet — konferentsii,
Kyiv (Ukraina), 16 travnia 2018 r. Kyiv: Instytut pedahohiky NAPN Ukrainy,
2018. S. 108-113.



32.Brovko K. A. Rol emotsiinoho intelektu v formuvanni korporatyvnoi kultury
studentiv (The role of emotional intelligence in the formation of corporate culture
of students). Rozvytok suchasnoi osvity 1 nauky: rezultaty, problemy,
perspektyvy: zbirnyk materialiv IV—a Mizhnarodnoi naukovo-praktychnoi
konferentsii, Uzhhorod (Ukraina), 15 chervnia 2018 r. Uzhhorod: DVNZ
«Uzhhorodskyi natsionalnyi universytet», 2018. S. 108-110.

33.Brovko K. A. Formuvannia liderskykh yakostei maibutnikh fakhivtsiv doshkilnoi
osvity (Formation of leadership qualities of future specialists of preschool
education). Tsinnisni zasady realizatsii idei Novoi ukrainskoi shkoly:
vseukrainska naukovo- praktychna konferentsiia, 12 bereznia 2019 roku. Bila
Tserkva, Instytut problem vykhovannia NAPN Ukrainy.

34.Brovko K. A. Rol spetskursiv u formuvanni korporatyvnoi kultury studentiv (The
role of special courses in the formation of corporate culture of students). Osvita
KhKhI stolittia: teoriia, praktyka, perspektyvy: I Mizhnarodna naukovo-
praktychna Internet-konferentsiia, Kyiv (Ukraina), 18 kvitnia. 2019. Kyiv:
Natsionalna akademiia pedahohichnykh nauk Ukrainy, 2019. S. 134-136.

35.Brovko K. A. Osoblyvosti formuvannia korporatyvnoi kultury studentiv
universytetu v umovakh Yevrointehratsii (Features of formation of corporate
culture of university students in the conditions of European integration).
Innovatsii u profesiinii pidhotovtsi pedahoha v umovakh yevrointehratsii
osvitnoho protsesu: pohliad naukovtsiv 1 praktykiv: vseukrainska naukovo-
praktychna konferentsiia, Kyiv (Ukraina), 15 travnia 2019 r. Kyiv. Kyivskyi
universytet imeni Borysa Hrinchenka.

36.Brovko E. A. Vneauditornaya deyatelnost kak sostavlyayuschaya sistemyi
formirovaniya korporativnoy kulturyi studentov universiteta (Extracurricular
activities as a component of the system of forming corporate culture of university
students). VI Mezhdunarodnaya nauchno-prakticheskaya konferentsiya
«Perspectives of world science and education», Sektsiya 13. Pedagogicheskie
nauki, Osaka (Yaponiya), 26-28 fevralya, 2020. S. 375-381.

37.Brovko K. A. Svitovyi dosvid formuvannia korporatyvnoi kultury studentiv ta



mozhlyvosti yoho adaptatsii v osvitnii protses ZVO Ukrainy (World experience
of the formation of corporate culture of students and the possibility of its
adaptation to the educational process of higher education institutions of Ukraine).
Vseukrainskyi naukovyi onlain-forum «lakist profesiinoi pidhotovky
suchasnoho pedahoha: ukrainskyi ta yevropeiskyi vymiry», 27 travnia 2020 r.
Kyivskyi universytet imeni Borysa Hrinchenka. m. Kyiv.

38.Brovko K. A. Korporatyvnyi komponent vykladacha universytetu (Corporate
component of the university lecturer): materialy KhVIII Mizhnarodnoi
naukovopraktychnoi konferentsii «MODERN SCIENCE, PRACTICE,
SOCIETY», 25-26 travnia 2020 r. Boston, SShA, 2020. S. 238-241.



