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m. KuiB, Ykpaina

[TiamiTKOBHI BiK fSK y XJONIiB, TAK i B JiBUAT Xapa \
HE3PINCTIO  CYIDKEHb, IMITYJIbCHBHICTIO TNpPH  CHIBHOI
npuiiMaTi BIIACHI PilIEHHs, HAIOJAITH HA CBOEMY; Bell
pedepertHux rpyn (GakaHHs MiUTITKY CTBEPAUTHCS B
NiaUpyIoYi MO3MIII TOIO); TMOCHJIEHHSIM CTATEBOrO MOT
TAHICTIO CBOEKO (PI3UYHOI NPUBAOIMBICTIO s HPOTH
B cumy NeBHMX HEraTHBHHX CHTYallid, yMOB JKUTTS,
TpaBM, CTaHy 310pOB’s eMOLINHHMII PO3BHTOK i KK
joHaKkiB i aiByaT OyBac HETHIOBHM, a BiAHOIICHHS
nepeanicruunnmn. Lle Moxke Oyt 0OyMOBIEHO K
MacoBoi iH(popMallii, Tak i 0co6IMBOCTAMH BUXOBAHHS B CiM

V 3aJ1eXKHOCT] BiJi OCOOMCTICHHX COL[iabHO-TICHXO/I0
HHX SIKOCTEH, 10 C)OopMOBaHi y Mepiof paHHbLOTO /I
Ta BIUIMBOM OTOYEHHS OJHOJITKIB, B IKOMY BiH nepebyn A
MiAIITKY CTaBjeHHs 10 3aKOHiB, IOJEH, cycni)m o
TOILIO.

€ThCsl BUCOKMM TMOKa3HUK MOBTOPHOL moqnﬁaocﬂ‘
YMCENLHOCTI 3aPEECTPOBAHMX 3IOUYHHIB).

3 KOXKHHM POKOM DiBeHb 3IOUMHHOCTI Cepe/
BHCOKi mokasuuku: y 2013 poui Humu Oyno W
129 ocobnmBo TsoKKHX 3mounHiB), y 2014 poui -
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2016 poui — 5230 (75 ocobmuo TKKHX), Yy 2017 pomi — 5608
(117 ocobmuBo Tsdkkux), y 2018 poui — 4750 (92 0COOJIUBO TSIKKHX
3JI0YHHIB).

Hait6inpme 3nouunis 3a 2013-2018 poku HEMOBHONITHI BYUHWIH
NPOTH BJACHOCTI: 6366 37104MHIB — Y 2013, 5531 snounn — y 2014,
5442 snounnm — y 2015, 4044 snounnn — y 2016, 4158 3JI0YHHIB —
y 2017 Ta 3551 3mouun y 2018 poui.

Amaniz HAyKOBHX MEPIIOJDKEpEN  CBIIYMTH, 11O npobsiemMamu
JIeJTIHKBEHTHOT MOBE/IHKHA HENMOBHOMITHIX 3aiiManocs 6araro BiTUM3HS-
unx i sapybixuux Buennx. Cepen mnx O.B. beua, B.M. bypiakos,
C.B. I'openko, B.B. I'opixis, B. [bkemc, A.l. Jlonrosa, A.®. 3eniHcbKui,
O.X. Kon6, E.Kpeumep, A.€. Jliuxo, M.IO. Makcumosa, O.M. Hexu-
geup, B.T. [lasnos, V.Ilipc, B.®. [Tupoxkos, B.M. Cunbos,
AX. Crenaniok, B.B. Cyniupkuit, X. Illengon, ta in. Buennmn Gyim
JOCHI/DKEHO TaKi MATAHHA fK: NPO(IIAKTHKY 3104HHIB, AKi BUMHSIOThH
HEMOBHOJITHI; pecoliaizaris 3acy/PKeHHX Y MiCUSIX [1030aBJICHHS BOJII;
pecortiaizais 3 TOYKH 30py MeHiTeHIiapHO MeJarorikn Ta BUXOBHOTO
mporiecy; COlaNbHO-TICHXONOTitHi Ta COMiaIbHO- Tnearoriuni CKJaioBi
BILIMBY 3aXOJ[iB pecoljiaizanii Ha HeMOBHOMITHIX.

Hespakaioud HA 3HAYHY TeOpeTHuHy 0asy, Tema 3amobiraHus
NPOTHIPABHii 3MOUMHHIN MOBEIHIL [Ie MaJ0 BUBYEHA, aJDKE NUTAHHA
npod)iNaKTHKK JeiHKBEHTHOT MOBEIHKM 3 TOUKH 30pY 3akoHy Ykpainu
«ITpo npoGauiro», aHai3y ICHYIOYHX npo0aliifiHiX NporpaM Ta nporpam
JUI YHHKHEHHS TOBTOPHOI (peuuMBHOT) 3MOYMHHOCTI, BiJ SKHX Yy
BeJHKil Mipi 3aJ1EKUTH COLIANBbHO-TIEArorivHa Ta nCUxoJoriyna podbora
3 Hl}IHlTKaMPI € 11€ HEeJN0CTaTHbO BUBYCHUMHA Ta pOSKpHTHMH Y Ha}’KOBlﬂ
nitepaTypi.

OkpiM 3a3HAYEHOTO, AKTYANBHICTH L€l TEMH TOJISrae B TOMY, 10, HE
ABAKAIOYM HA JIOC/I/UKEHHsS 0araThoX HAyKOBI{B, TeMa 3anobiraHus
NOBTOpHIl NPOTHNpaBHiii 310uMHHIl NOBEAIHII HEIOCTATHRO BUBYCHA.
Ile MOSCHIOETHCA CYCHUTBHO-TONITHYHMMA 3MiHAMH, TIOSBOIO HOBUX
BHIIB 3JOYMHIB, THIIB T[PABOMOPYIIHMKIB, a TaKOK HOCTIHHAM
BIOCKOHAJEHHAM (OpM i MeTOAiB COLiaIbHO-TICHXONOTIYHOT  Ta
fefiaroriunoi  po6oTH 3 0cobamH, sIKi 3HAXOAATBCA Y KOHQIIKTI 3
3aKOHOM, HATIOBHSIOYHM X HOBHM 3MiCTOM.

[Tpobawiss — 1e B TOKapaHHs, HaNpUKIa, Y BennkobpuTaHii,
CILIA, siKe «TIONSirae y HAaKJajeHHi TEBHUX OOMEKEHD Ha 3AiHCHEHHS
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Ha mam morysii, OuiHKA PH3HUKY MOBTOPHOI 3JI0YHHHOCTI, OKpIM
3aMpOMOHOBAHUX KPUTEPiiB, NOBHHHA BKJIFOYATH [OETAIHE BHBYEHHS

3aCyJKEHUM CBOIX IpaB i CB0OO/I, BCTAHOBJIEHHI CIIELialIbHOIO Harjsany
3a foro nopezinkoto» [1, c. 720]. ¥ meskmx kpaiHax iHCTMTYT mpobamii

BH3HAYCHO fAK CHUCTEMY BaXOlIiB, O 3aCTOCOBYETBHCA N0 IPaBONOPYIL~

HMKA K BUXOBHI METOJM 3aMiCTh MOPYIIEHHS KPHMIHAILHOT CIpaBy 200

nos6asnenns Boi. Takum YMHOM, y 3aKOHOIABCTBI 3apyOIKHUX ASPiK 3
IHCTUTYT TIpoDarlii BU3HAYAETHCS K BUI] IIOKApaHHs 060 BUJI 3BiNbLHEHHS
Biz BiOyBaHHs nokapanHsi i3 Bunpodysanusm [4, c. 152].

Opranizauilo 3axofiB npobauii 3a6esrnedye opran mpoOartii, s
BU3HAYAETHCS 3aKOHOM SIK LIEHTPAIbHHM OpraH BUKOHABYO! BIIAIH,
peanizye IepxaBHY IOJiTHKY B Iiii cepi. Hapasi, 3rigno 3i cr. |
3akony Yxpainu «IIpo mpobariio», mokapauus s oci6 Bikom Big 14
18 pokiB, 31ilCHIOETBCS 3 ypaxyBaHHsIM BIiKOBHX Ta TCHXOJOIiYl
0COO/IMBOCTEH HENMOBHOMNITHIX 1 CHPSIMOBYEThCS Ha 3abe3meul
HOPMaJIbHOIO PO3BHUTKY, NPO(QiIaKTHKY arpecii Ta MO3MTUBHUX
ocobucrocti. CTBopeHHst oprany npobaiii B Ykpaiui Binbymocs m
peoprauiszailii KpuMiHaJIBHO-BUKOHABYOI iHCHEKIIii, 10 Mana Be
MO3UTUBHUMI JOCBi/I MPAKTHKK TaKOI JIisSIBHOCTI.

ITpobariiina nporpama — Lie nporpama, 1o MPH3HAYAETHCS 3a PiLll
cyzly 0co0i, 3BiibHEHii Bin BiiOyBaHHS MOKapaHHS 3 BHIPOOYB
nepesibauae  KOMILIEKC 3aXOMiB, CIPSIMOBAHMX HA KOPEKINHO COMiajibi
noBeliHK1 abo i OKpeMUX MposBiB, (JOPMYBAHHS COLATBLHO :
3MiH 0cobHeTOCTI, SIKi MOYXHA 00’ €KTHBHO TepeBipuTH [2].

Meroio peanisanii npo6aiiHoi nporpaMu € BUNpaBieHHs cyh' ek
npoGaitii, 3BiIbHEHNX Bil BiIOYBaHHS MOKapaHHs 3 BUIPOOYBAH
SKUX  CYIOM MOKIaJeHo 000B 30K IPOXOKEHHA Mol
nporpaM, 3ano0iraHHs BYAHEHHIO HHUMH [OBTOPHHX KpPHMIH:
npasonopyiueHs [3]. £

[puitusrs 3akony Ykpainu «IIpo mpoGamio» € BakIMBHM K|
00  MpOTHAIl  3pPOCTAHHIO  KUIBKOCTI  3JI0YMHIB B
HEMOBHOJITHIMH, amKe ITJ 4ac BimBimyBaHHS 000B’S3KOBHX
nepeabaueHux mpobaiiiHoI MPOrpamMoro, BAXKIHBO 3BEPHYTH Y
HAsBHICTh KOHKPETHMX YHMHHHUKIB PpH3MKY BYMHEHHS [
KPUMIHAJILHOTO [PABONOPYILICHHS. Taki YMHHUKH BU3HE
JIONIOMOr0K0  CHeliajbHOI METONMKH MpaliBHUKAMK PO
BHCHOBOK JIOCYOBOI JIOTIOBii IPYHTYETHCS Ha BUIHAY
pU3MKYy Ta TIOBHHEH nepepbayaTv 3axoiu, 10
MiHiMi3arlii.
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CHCTeMH OCOOHMCTICHMX CTaBjeHb HenoBHoNiTHoro. Ha erami
MiICOTOBKK JOCYIOBOi JIOTIOBiJli BUBYAIOTHCS OCOONMBOCTI CTaBICHHS:
0 cebe; 10 KHUTTA; J0 MaiOyTHBOro; JO coliymy; no Jnesiamiid. Ha
MepIIOMY eTalli 1€ CTaBJIEHHS: [0 3I04YHHY; 10 CHiZCTBA; O JKEPTBH; J0
cyny, nHo mokapauHs. Ha gapyromy, craBieHHs: 10 BifOyBaHHs
MOKapaHHs, J0 HATISLY, 10 COLialIbHO-BUXOBHOT poboTHh; 10 npaili; 10
oCBiTH; 10 poBOTH 3 TpoMajChKUMHU opraizauismu. Ha saxmouyHomy
erani BUKOPHCTOBYBATH KpPHTEpil, 110 BHKOPHCTOBYBAJMCS Ha erari
MiJICOTOBKHA JIOCYOBOI JIOMOBii 3 METOI BHM3HAYEHHS CTYIEHIO
BUNpaBJeHHA Ta Koe(ilieHTy pPH3HKY [OBTOPHOI (pELHANBHOT)
3704MHHOCTI. KOXHMH 13 3ampONOHOBAHUX «KPHTEPIiB CTaBIEHH)
MOXKHA PpO3WHPUTH a00 KOHKpeTH3yBaTH. Sk CBIIYHTL BIIACHMH
MPAKTHYHUA JIOCBiZ POOOTH 3 3aCYIPKEHMMHM, TaKWH MiJXiZ B OLIHLI
PU3HKY TOBTOPHOI (PELUANBHOI) 3IIOYMHHOCTI € BHIIPABJAHUM i Mae
BUCOKY BipOTiJIHY TOYHICTb.

TakuM YMHOM, TIC/s TPOBENEHHS JOCITI/KEHHS, OTPUMAHHI JaHHI
JIOTIOMOXYTh ~ BCTAHOBHTH  [€peBard Ta  HEAONIKM  iCHYIOYHX
npobauiiiHuX [porpamMm Ta MHPOrpam Uil YHUKHEHHS peluIUBHOL
37I0YHHHOCTI, 3aMPOTOHYBATH YJIOCKOHAIEHY LIKAIY OLIHKH PH3HKiB
MOBTOPHOT (PElMMBHOT) 3JIOYMHHOCTI Ta MporpaMy, CHPSMOBAaHY Ha
3ano0iraHHs TaKUM PU3MKaM Cepejl HENOBHOIITHIX, siKi nepedyBaioTh y
KOHQJIIKTI 3 3aKOHOM.
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HAIIPAM 8. IOJITUYHA 1 OPUJINYHA
INCUXO0JIOI'IA

OPEN-MINDEDNESS AND TRUST IN REFORMS IN UKRAINE

Chunikhina S. L.
PhD, Senior Scientist Researcher
Institute of Social and Political Psychology NAES Ukraine
Kyiv, Ukraine

Ukrainian society needs and demands for a number of systemic

reforms. At the same time, public confidence in the reforms is extremely
volatile and closely linked to the confidence of the incumbent president.
For example, after popular actor Volodymyr Zelensky won the 2019 |
presidential election, the number of citizens who are overall or

overwhelmingly confident in the success of the reforms has doubled ~
from 35.5% in 2018 to 70.2% in 2019'. It is also important to note that
Ukrainian citizens support the reforms as a whole, but tend to resist |

reforms that directly affect their living conditions, business, professiona
activity, etc.

The problem of trust in institutions and their activities remains
focus of research on sustainable social development. The Edelman T
Barometer’s annual report captures, first, that people in 26 counti
have shifted their trust to the relationships within their control. 75%
people trust their employers to do what is right, significantly more
NGOs (57%), business (56%) and media (47%). Second, there i
dramatic 16-point gap between the more trusting informed public and
far-more-skeptical mass population >. Public distrust of institutior
cannot contribute to any change.

Therefore, the urgent task is to find the psychological prereq
for establishing sustainable public trust in specific reforms as a fas

! https://dif.org.ua/article/reformi-v-ukraini-gromadska-dumka-naselennya

% https://cdn2.hubspot.net/hubfs/440941/Trust%20Barometer%202020/20
Edelman%20Trust%20Barometer%20Global %20Report.pdf?utm_campaign=Globali
%20Trust%20Barometer%202020&utm_source=Website
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their successful implementation. One such prerequisite may be open-
mindedness.

The concept of open-mindedness began to develop actively in the
psychological sciences within the framework of positive psychology.
Peterson and Seligman singled out open-mindedness as part of one of the
virtues — «wisdom and knowledge» [1]. According to C. Peterson and
M. Seligman, open-mindedness is «...the willingness to search actively
for evidence against one’s favored beliefs, plans, or goals, and to weigh
such evidence fairly when it is available» [1, p. 144]. Character strengths
and virtues in positive psychology are interpreted as basic preconditions
for psychological well-being. Further research has shown the connection
of open-mindedness with (1) the ability to build productive relationships
with representatives of out-groups3 , (2) personal resistance to
uncomfortable situations of interpersonal interaction, (3) capacity
building and skill development for professions requiring high levels of
stress resistance, (4) conflict resolution, (5) knowledge creation, etc.
[2: 3;4;35].

Mitchell and Nicholas described open-mindedness norms of
corporative culture, which has at least three dimensions: (1) the belief
that others should be free to express their views, (2) the determination to
investigate and recognise the value of others’ knowledge and objectives,
(3) the will to utilise the best of others’ ideas [5]. So, open-mindedness is
the quality of being willing or able to consider ideas and opinions that
are new or different to one’s own.

Tjosvold and Poon focused on the open-minded interaction induced
by cooperative goals and productive resolution of conflict in opposite to
confrontation goals which produce closed-minded interaction. The open-
minded interaction depends on the extent one expresses one’s own views
freely, considers the other’s views open-mindedly, tries to understand
what each other was trying-to accomplish, tries to incorporate each
other’s ideas, works together for mutual benefit, and feels accepted as a
person [4].

Kupreychenko considers openness as an important precondition for
trust [7]. Openness as a personal characteristic affects one’s ability to
trust other people and instill trust in other people. In her opinion,

> https://institute.global/sites/default/files/inline-files/Measuring%200pen-min

dedness_29.06.17.pdf
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openness, curiosity and positive attitude towards a partner are the basis
of trust. More «mature» forms of trust are determined by the willingness
to show good will to the partner, and only then comes the expectation of
a fair and honest attitude on the part of the partner.

Psychological studies of trust in political agents of change, which

determine the reform design and agility, capture the difference between
horizontal and vertical trust [8]. Obviously, building trust in politicians
and institutions comes from other psychological mechanisms than
interpersonal trust. In particular, Kruglanski and Boyatzi provide
evidence that being open or closed minded depends on one’s goals,
including one’s need for closure, which vary from person to person and
situation to situation. In this vein, those who have more political E
information may, after having been open minded enough to acquire the
information, become closed minded by virtue of having acquired it. At

the same time, being more open minded to inaccurate information might

lead one in the wrong direction; hence, open mindedness does not :
necessarily enhance the accuracy of one’s judgments or the quality of.

one’s decisions [6].

Therefore, exploring the contribution of open-mindedness as a'
characteristic of both personality and culture to building trust in reform§ '

is a promising area of research.
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