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E-ENVIRONMENT AS A COMPONENT OF CORPORATE CULTURE AT THE
UNIVERSITIES OF THE FRENCH REPUBLIC

The article deals with features and regularities of functioning of the E-environment as a componeni of
corporate culture of the universities of the French Republic. The essence of the concepts “corporate culture”,
“corporate culture of the university”, “environment”, “E-environment”, “academic honesty’ has been defined.
The specifics of the influence of the environment on the development of the personality have been revealed. The
specific features of the corporate character at the university have been outlined. Academic honesty and other
components of the corporate culture of the university have been singled out. The development of the corporate
culture at the university has been characterized at three levels. The expediency of step-by-step actions for the
development of the corporate culture of the university has been stressed, and the final stage of its formation is
the normative consolidation of all rules, laws, standards in the corporate code of the university, or other
document regulating legal relations in the organization and beyond. The positive and negative factors of
influence on the developmeni of the corporate culture of the universily have been determined. Attention is
focused on academic honesty, as a component of the corporate culture of the university. The main branches of
the effectiveness of academic honesty have been determined. The problem of plagiarism has been revealed as
one of the varieties of manifestation of academic dishonesty among Ukrainian researchers and educators. The
place and role of the E-environment in the formation of the corporate culture of the universities of the French
Republic have been characterized. There has been presented the information on the functionality of such electronic
learning platforms as LearningSpace, TopClass, WebCT, Pleiad, Campus Virtuel, Virtual, Claroline, Ganesha,
Moodle, Promethee, LearningSpace, TopClass and WebCT which are used for distance learning at the universities
of the French Republic. A number of positive and negative signs of the using of electronic platforms in the
universities of the French Republic have been presented.

Keywords: academic integrity, corporate culture, E-environment,a university, the French Republic.

ocraHoBka mpo6memn. CydacHi BH3HAYaeThes y Oinblili Mipi copmosanicTio Horo

TEHIEHIIIT YiTKO OKPECIIOITh MOTpedy

Cy4acHOTO YHIBEPCHTETY OIiKyBaTHCh
He JIYiie MUTAHHAMHM CTBOPEHH: KOPHIOPAaTMBHOIO
iMimxy: ¢dopMyBaHHS ETHUHMX ILIHHOCTEH,
akageMiyHOi KynbTypd Ta HalaroJUKEHHI
Mi>KOCOOMCTICHUX Ta TpoeciHHNX B3a€EMUH Y
KOJIEKTHBI, aJte i mpoOneMoro 6e3reuHoro 0OCBiTHBOr0
E-cepemoBuma. CTaBieHHs N0 YHIBEpPCUTETY
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aKageMidHUX LIHHOCTEH Ta NPUHUMMIB, fKi
3aKJIaJIaloThCsl B OCHOBY KOPIOPATHUBHOI KYILTYpU
YHIBEpCUTETY.

BizomuM e i Toii (hakT, 110 3amopyKor0 YCHIIHOro
BHMKOHaHHs MOCTaBleHol Micii Ta 3aBHaHb BUIIOL
OCBITH € 11 sKicTh. [HTErpanis ykpaiHCbKOI CHCTEMU
BUIIOT OCBITM B CYYaCHHii €BPOIMEHCHKHUI MPOCTIp
BHCYBA€ Ps BUCOKUX BUMOL JO SIKOCTiI Cy4acHOI
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E-CEPEJIOBUIIE SIK CKJIAJTOBA KOPIIOPATUBHOT KYJIETYPU
B YHIBEPCUTETAX ®PAHITY3bKOI PECITYBJIIKHA

BUILOT OCBITH. AJIXe OHUM i3 BAXKIIMBUX €lIEMEHTIB
1m0 3a6e3Medye SKiCTh BULIOT OCBITH € KOPTIOpaTUBHA
KyN5Typa YHIBEpCHUTETY, KA BiJI3HAYAETHCA BUCOKUM
KyIbTYPHUM piBHEM Cy6’€KTiB OCBITHBOTO NPOLECY,
HajeXHUM YUHOM c(hOpMOBaHMMHU MOPaIbHUMHU
YABIACHHAMHU, IiHHOCTAMMU, i1€0TOTIYHUMH
HACTaHOBAMH, HOPMaMH i MpaBWIaMy MOBENIiHKH.
O3HaueHi CKNafoBi KOMITIOHEHTH KOPTIOPaTUBHOI
KyIbTYypH  CTAlOTh 3allOPYKOK  YCHiMIHOTO
¢yakuionysanns “Komekcy KoprnopaTHBHOI
KyneTypu” B yHiBepcuTeTax €Bponu, 30Kpema B
HamoMy HoclimkeHHi y BUmax ®@panmysbkoi
PecryOmiku.

AHaxi3 ocHOBHMX Rocaigxedsn. IIpobnemy
KOpPHOpPATUBHOI KyTBTYPH YHiBEPCUTETY B CBOIX
npausax gocnipkyeam A. benses, O. lMabnynxaxosa,
K. Tuesninosa, O. Xunsuos, I'. Konnpartenxko,
B. Ky6ko, H. Mopze, B. Oruer’tok, O. PoMaHOBCBKHI,
O. Ymwxuxosa, H. fIononckere ta in. @opmyBaHHd
aKaJeMiuyHOl YeCHOCT] K OCHOBU PO3BHUTKY 3aKjajy
BMILOI OCBITM JochigxkyBanun A. ApTiOXoB,
B. Banucs, b. Byak, P. benanosa, H. Tanos,
T. Jo6ko, A.Menbuudenko, O. MeHbLIOB,
B. Typuuroscbkuii, T. DinikoB Ta iH. BuBueHHto
ocobnuBocTel pi3HUX TIAaTQOpPM, MOKIABOCTEN 1X
3aCTOCYBaHHs B NMCTAHNIAHOMY HaBYaHHI B
YHiBEPCUTETI MPUALIAIOTH GaraTo yBarn GpaHiy3bki
nocnipuuku (T1. A6y, E. T'yaap, K. [Tecnpe, E. Exyren,
M. Maxkpens-Pocenb, K. Mone, M. Tleneit, A, [puxan,
JI. V6acci, Ta iHmi), a Takox i ykpaiHCbKI BUeHi
(B. Apremenko, O. Byrain, B. Banyiicexuit, 1. fynina,
I1. Tano6oponsko, I. Marmoxosa, 1. Kopaauk, O. Kysneuos,
H. Kyccynab, A. JlaBpeniok, €. CumupHosa-
Tpubynscka, A. Cunopenxko, C. Ckakyn, O. ToncTo6pos
Ta in.).

Mera crarti monsrae y BH3HAuEHHI
ocobmiBocTeil GyHkUioHyBaHHA E-cepenosuina sk
CKJIaI0BOI KOPIIOPaTHBHOI KyTBTYPH B yHiBEpCHTETAX
dpaHiry3pKol Pecmyomiku.

Buknan ocHosHors Marepiany. CepenoBuie €
OHVIM i3 3arajbHOBU3HAHMX Y MEHarorivHii Hayui
YMHHMKIB, [0 BIUIMBAE Ha PO3BUTOK OCOOUCTOCTI,
crenrdika cepeOBUIA TIONArae B TOMY, IO HOIo
BIUIMB CIIPUIMAEThCs CYO’ EKTOM HECBIIOMO, MarOYH
3aBIAKH LBOMY JIOCTATHBO BUCOKY OTY)XKHICTE. Came
ToMy Bizomuii niefaror B. CyXOMITHHCBKHI B OnHii
i3 cBOIX Topax yuutemo, muuie: “Yomy IUTHHA HE
MOBUHHA 3HATH, BiTIyBaTH, MO ii BUXOBYIOTE? ToMy
IO CIIpaBXHe BUXOBAHHS — Lie CAMOBHXOBaHH:" [0,
551]. To6To BiH HaroJoOUIyE Ha HEBUMYIIEHOCTI
BIUTMBY CEPEIOBHIIA HA PO3BUTOK OCOOMCTOCTI.

" 'KopriopaTuBHy KyIETYpy BapTo pO3IIAaTH AK:

CHCTEMY CTILTBHIX TIepEKOHaHb, BipyBaHb, LIIHHOCTEH,
o ' CAYrye CHpsMyBaHHAM IMOAO TiXATPUMKHU
KOpHopaTUBHOI MOBeNiHKK ocobucTocri [8, 176].
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T. KoliueBa BUILJI€ HACTYIHI XapakTepHi pUcH
KOPTIOPaTHBHOTO XapaKkTepy B YHiBEpPCHUTETi:
CHPUATIMBHN MOpPATbHUIA KITiMaT; BUCOKUH piBeHb
€TUYHUX BiIHOCHH; BMOTHBOBAHICTh YJaCHHKIB
OCBITHBOTO TpPOLECY Ha TOCATHEHHS HaWBUIIOTO
pesynbTaTy; BUCOKHIl piBeHb BiIMOBiAaNbHOCTI y
BUKOHaHHI 3arajibHuX uinei opraxizamii [10].

Cyuacha pociignuis H. SI6monckere mocmimkye
32’ TpbOMa PIBHSAMM PO3BUTOK KOPMOPATUBHOI
KyIbTYpy YHIBEPCUTETY: TIEPIIHil PiBeHb — 3arajibHi
IiHHOCTI Ta TepekoHaHHs, sKi GopMyroTh BCi iHIIi
PiBHI, WO NOINAIOTECS BCiMa CMiBPOOITHHKAMY;
OCHOBHI i/l Ta 3aBlaHHA yHiBepcUTeTy, fforo micis
Ta CTpaTeris; Opyruil piBeHb — HOPMH, LIO
perymorTh poGoTy opraHizamii Ta NOBediHKY ii
4jleHiB; TpeTiil — BUAUMI QaKTOPH, HACHIAKH
nmomnepeNHiX piBHIB, 3a JOMOMOTOK SIKHX
KOpTOpaTUBHA KYyNbTypa TPaHCIIOEThCS Ta
nepenaeTses [7].

BaXIMBUMKM  CKIaZOBUMH ,€lleMEHTaMHU
KOPIIOpaTHBHOI KyNETYpH yHiBepcm'e’Ty €: MOpanbHO-
€TUYHI HOPMM Ta WIHHOCTI, 30KpeMa aKajeMiuHa
YeCHICTb, IMIIK, JITIOBUIl eTUKeT, PipMOBUN CTUIbL
opranizauii, emGnemu, noroTunu, dipmosa
arpulyTuKa, CUCTeMM KOMYHiKauii i BIIKpUTOro
indopmalliiHoro nMpocropy TOLIO.

Ha po3BuToK KopnopaTuBHo'l' KylbTypU BILIMBAE
1ina HU3KA MO3UTUBHUX TA HETATMBHUX UMHHMKIB,
0 TIPUCKOPIOIOTh YU YIOBIIBHIOWTE TeMM 1T
pO3BUTKY. 3amis MJOCATHEHHS OUiKyBaHUX
pe3ynbTaTiB IOA0 PO3BUTKY KOPMOPATUBHOT
KY/IbTYpH JaHuii poiiec Mae BinOyBaTucst MOETAITHO.
KinuesuM eTarnoM GopMyBaHHS KOpMOPaTUBHOT
KybTypH € HOPMAaTHBHE 3aKpilleHHs yciX mpaBuJ,
3aKOHIB, CTAHAPTIB Y KOPIIOPATUBHOMY KOZIeKci, a00
IHIIOMY JOKYMEHTI AKHii Peryintoe npaBoBiHOCUHH
B Oprasizatii Ta 3a ii Mexamu.

B ymoBax cywacHocTi E-cepefnosuune crae
HEBiI’ EMHOIO YaCTHHOIO KOPIOPATUBHOI KyNbTypH
KOJKHOTO 3dKJIaJy BUINOT OCBITH, 1€ MiCTUThCA
ir(hopMarist 1oI0 YeiX Moiit OB’ A3aHMX 3 HAYKOBOIO,
HayKOBO-JIOCIHiIHOI, HayKOBO-NIPOEKTHOI Ta
HaBYAJTbHO-HAYKOBOKO JIisITbHICTFO BHIIIY.

BapTo 3a3Ha4KMTH, IO IPO30PICTh Ta BiIKPHUTICT,
AKi 3a0e3nmeuyroThest OCBiTHIM E-cepenosuiieM €
ITOYATKOBUMW JIAHKAMH Ni€BOCTI akajgeMidHOl
9eCHOCTI, AKi y CBOIO 4Yepry (OpMYHOTh iMimx
YHIBEpPCUTETY Ta poGIATH HOro MpUBabIMBAM 1S
aGitypientis. CywacHuM yHiBepcuTeT 3i
chopMOBaHOIO KOPMOPATUBHOK KYIBTYpOIO Ta
MPONMUCAHUM ETHUYHUM KOHEKCOM - JIO3BOJSIE
peajizyBaThci  TBOpYid  MoONOAi, CHpHsAE
dopMyBaHHIO Ta TATPUMI 0COONMBOI OCBITHBOI
atmoc(epH, B AKill BigOyBaeThCA TOCTifHKI 06MiH
JIOCBIZIOM MiX BUKJIaJa4aMu Ta CTyieHTaMu [3].
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E-CEPEJOBUMIIE SIK CKJIATOBA KOPIIOPATUBHOT KYJIETYPU
B YHIBEPCUTETAX ®PAHI[Y3bKOI PECITYBJIKH

AcUHXpOHHI 3ac06H IM Hal0Th MOXIIUBICTbL JMINE
03HAMOMHUTHCS i3 YaCTUHAMHU KypCy, EpErITHYTUMH
CTyleHTaMU, aje TBIOTOPHM He MaloTh Hifikol
iH(opMaLLii Tpo 3miHCHEHH NiMbHOCTI CTYI€HTaMH.
ChorofHi 3aBASKH PO3BHTKY TEXHOJIOTIH Ta
BIOCKOHAJIEHHIO 1aT(hOpM € BCi IMAHCH Lie 3MiHUTH
[2, 7]. »

Bucuosku. Takum unHOM, E-cepenoBuine
MOCTYMOBO CTa€ CHCTEeMHHM YHHHHUKOM, KU
BIIABAE Ha KICTh OCBITH B yHIBepCUTETi. Baxaueum
eTanoM y GopMyBaHHI KOPTOPaTUBHOI KyIETYpH €
HOpPMaTHBHE 3aKpiMieHHs yCiX eTHMYHHX IpaBul,
JOTpUMaHHs 3aKOHIB aKaJeMiuHOi YeCHOCTI,
CTaHIapTiB Y KOPIIOPATHBHOMY KoJleKci, 260 iHmomy
JOKYMEHTI KWl peryiroe NMpaBoOBiJHOCUHU B
oprauizauii Ta 3a ii Mexamu. Bapro 3a3HauuTH, WO B
BOMY AOCTIJDKEHHI MM HaJalld JIMIIe 3arajibHy
XapaKTepyHCTHKY eJIEKTPOHHOTO CepeIoBUINa, AKe
BUKOPHCTOBYETHCSA YHiBepcuTeTaMu DpaHuy3sKoi
Pecny6niku. Tlopymena npoGnema notpebye
Nnojanbinoro Gikul KOHKPETHOTO BUBUYEHH: Ta
po3pobKH TPaKTUYHUX pPEeKOMEeHAauiil mns
3aCTOCYBAHHS €NeKTPOHHOro cepenoBUIna B
yuiBepcuterax ®panuyspkoi Pecnybmiku ta
Vkpainu.
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OCHOBHI ITOHATTA MDKKVJIBTYPHOTI'O ITIJIXOAY
Y ®PAHKOMOBHOMY HAYKOBOMY JTUCKYPCI

YV cmammi 3’acoeano icmopuure niotpyHms noseu MyAbMuKyIbMYPHUX Ma MIJICKYIbMYPHUX ni0xXo0ie Ha
MidicHapooHomy pieni. TIpoananizosarno noHsmms MiXcKybhypHOZ0 NiOX00y 8 YMOBAX GUXOBHOL MA HAGHATLHOI OIslbHOCNI
pankomosrozo npocmopy. Oxapaxkmepu308ano 0CHOS8HI (YHKYIL MIICKYIbIYPHOT 0Cimu maxi siK: HANa200NCeHH s
COYICUIbHUX 36 S13Ki6 MIDIC NPeOCMAGHUKAMU PI3HUX MO8 Ma KYJIbIYp, 3G0e3nedents Mupy I cmabiibHocmi 8 cy4acHomy
CYCHILCMEI, NPONAZYEAHHS MOPATLHUX NPAGUIL TIOOCLKO20 CRIGICHY6AHHS Ma 30a2a4eHHs OOHIEL KyIuhypu mEopHumu
3006ymKamy iHor. 3 C06aH0 GIOMiHHOCMI MiDIC mepMiHaMu “MymomuKysmypHui” i “MidickynonypHuil”, ix nepesazu i
Hedonixu, Poskpumo Hepo3pusHLil 36 130K MyToMUKYILIYPHO20 RIOX00Y 3 MIJCKYIbIYPHUM 6 CYUACHITL E6PONEUICKITL OCBIMI.

Kniwuosi cnosa: myivmukyibmyprutl, MidZCKYIbmypHUil, (HMEePKyIbmMypHUl, mpancKylomypHut,
NONIKYILMYPHA 0CBIMA, MIJCKYIbIYPHA 0CEIMA.
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BASIC CONCEPTS OF INTERCULTURALAPPROACH
IN THE FRENCH SCIENTIFIC DISCOURSE

The article analyzes the historical background of the origin of multicultural and intercultural
approaches at the international level. The concept of the intercultural approach in the the process of
educational activity of the French-speaking space has been analyzed. The main functions of multicultural
education have been characierised. They are as follows: establishing the social relations between
representatives of different languages and cultures; ensuring peace and stability in modern society; promoting
the moral rules of human coexistence and enriching one culture by the creative achievements of the other.
The attention is drawn to the differences between the terms “multicultural” and “intercultural”, their
advantages and disadvantages. The use of the terms “multicultural” and “intercultural” has been shown. It
has been found that multiculturalism is a way of coexistence of different cultures, which involves the
combination of both homogeneous and heterogeneous components, and the term “intercultural” means, on
the contrary, the relations and consideration of the interaction between the groups and individuals. It has
been determined that the intercultural model does not describe the state or situation, but determines the
approach to their analysis. An inextricable link between the multicultural and intercultural approaches in
modern European education has been established.

Keywords: the multicultural, intercultural, transcultural, multicultural education, intercultural education.
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