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“Pedagogical
“Artistry”.

optimism”,

“Respectfulness”,

“Initiativity”,

“Adaptivity”,

The third group of values (positions 15-20) includes the following values:

“Freedom of choice”, “Sense of humor”, “Civil responsibility”, “Empathy”,

“Mobility”,

Acceptance of a multicultural social medium”.

No place was given to such values as professional observation, wit,

related to social perception, and to the values that point to dynamism - a

volitional style of problem solving and determination. The generalized scale of a

preschool pedagogue’s professional values rating, compared by the groups of

respondents, 1s presented in Table 1.

Table 1
Scale of a preschool pedagogue’s professional values rating in terms of groups
of respondents
Place 1-year students 4-year students undergraduates teachers
in the
rating
1 Amount of | Amount of | Amount of | Amount of
education education education education
2 Creativity Good organization | Communicativenes |Communicati
S veness
§ 3 Good Communicativene | Good organization | Benevolence
L organization sS
= 4 Emotional Creativity Benevolence Good
& balance organization
a 5 Communicativene | Benevolence Creativity Ability  to
% SS §e1f-
B improvemen
= t
6 Cognitive interest | Pedagogical Emotional balance | Creativity
intuition
7 Benevolence Pedagogical Ability to  self- | Emotional
optimism improvement balance
8 Ability to self- | Cognitive interest | Respectfulness Respectfulnes
§ improvement s
“g 9 Pedagogical Ability to self- | Pedagogical Pedagogical
= 1ntuition improvement 1ntuition intuition
oy 10 | Initiativity Emotional balance | Pedagogical Empathy
a optimism
3 11 | Pedagogical Initiativity Pedagogical Pedagogical
% optimism optimism intuition
= 12 | Respectfulness Respectfulness Artistry Cognitive
interest
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13 | Adaptability Adaptability Initiativity Sense of
humour
14 | Artistry Civil responsibility | Freedom of choice | Freedom  of
choice
15 | Freedom of | Artistry Adaptability Artistry
choice
16 | Civil Sense of humour Sense of humour Adaptability
responsibility
The 17 | Sense of humour | Freedom of choice | Empathy I Initiativity
3 18 | Mobility Mobility b Civil | Acceptance
group responsibility of a
of multicultural
values social
medium
19 | Acceptance of a | Acceptance of a | Mobility Civil
multicultural multicultural responsibilit
social medium social medium y
20 Empathy Empathy Acceptance  of  a | Mobility
multicultural  social
medium

As it can be seen from the data in the table, only one type of values can be

attributed to the “general standard”, namely: “Amount of education”. There is a
coincidence of values evaluations in four equal positions among teachers and
graduates (amount of education, communicativeness, respectfulness, freedom of
choice), as well as the proximity of positions of grades by masters and teachers:
many of them differ only in one adjacent position (good organization,
benevolence, creativity, emotional balance, etc.).

Despite the fact that students of the first and fourth years have a
coincidence in four positions and in the choice of values (amount of education,
respectfulness, adaptability, mobility), three of the selected values are at the
bottom of the ranking (12; 13; 18). In general, in the choice of values, there is a
discrepancy between the value orientations of students of the 1st year and other
years (which they are in reality), as well as among the evaluations by different
groups of students.

Of Iittle significance for the representatives of the 1st and 4th years was

“empathy”, which was located on the last - the twentieth position.
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According to the table, we can also state that our respondents of the first
and fourth years are the most unanimous in assessing the significance of
professional values such as “mobility”, “respectfulness” and “adaptability”,
“acceptance of a multicultural social medium™.

In general, it became clear that the professional values of students of
different years of studies vary and undergo changes in the process of
professional training, but there are also unchangeable ones, which unite both
freshmen and their teachers. These include amount of education,
communicativeness, benevolence. Such values are in line with European
standards and show that Ukraine's accession to the Euro-space is a logical
progress of a civilized state. Preschool pedagogues who stand at the origins of
the formation of an individual, being guided by certain values, can educate
young people that is successfully implemented in the multicultural society.

Conclusions from the study and perspectives of further exploration in
this direction. On the basis of the obtained results, in the future, in the
educational process of a higher educational institution a system of pedagogical
influences on students - future educators of preschool children was constructed
with the purpose of correction of their value sphere and formation of
professional competence. The results of the study will be presented in the

following presentations.
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Abstract. The research considers the theoretical aspects of the problem of forming the
leadership qualities of a future preschool teacher in the process of professional training in the
institution of higher education. The analysis of scientific approaches to the disclosure of the
essence of concepts «leader», «leadership», «leadership qualities» and features of their
formation are revealed. The future preschool teacher during his studies at a higher education
institution must deeply master a certain set of leadership qualities that will allow him
uccessfully realize his creative potential in practice. The components of formation of
leadership qualities of the future preschool teacher, namely: theoretical component,
organizational-practical and value-oriented, are considered. The pedagogical conditions of
formation of leadership qualities of future preschool teachers in the process of professional
training are singled out.

Key words: pre-school education; leader; leadership skills and abilities; vocational
training of preschool teacher; formation of leadership qualities; pedagogical conditions.
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AHoTanis. Y JOCHIIKEHH]I PO3TISIHYTO TEOPETHUHI acrekTy npodneMu GpopmyBaHHS
JMIEPCbKUX SIKOCTeH MaiOyTHBOrO JOUIKIJIBHOTO TIejarora B Tpoueci mpodeciitHol
MiATOTOBKM B YMOBAaX 3akKjaly BUINOI OCBITH. 3MIHCHEHO aHali3 HAYKOBUX MIJXOMIB IIOJO
PO3KPUTTSI CYTHOCTI TIOHATH <JIAEP», <JIAEPCTBO», (IIAEPChKI SIKOCTI» Ta PO3KPUTO
0coOMUBOCTI iX (popMyBaHHs. MalOyTHIN MOIMIKIIBHUNA TIEAAror il 4Yac HaBYAaHHS y 3aKJIaji
BUIIOI OCBITH TOBHWHEH TIJIMOOKO OBOJIOJMITH TMEBHMM HAaOOPOM JIIEPCHbKHUX SIKOCTEH, SIKi
J03BOJISITh IOMY YCHIIIHO peaii3yBaTH CBIH TBOPYMIA MOTEHLIAT Y MPAKTHYHIN HisUIbHOCTI.
PosrnsiHyTO KOMITOHEHTH (POpPMYBaHHS JIAEPCHKUX SKOCTeH MaiOyTHBOTO MOLIKIJIBHOTO
menarora, a came. TEOPETHYHUI KOMIIOHEHT, OpTaHi3alliiiHO-NPaKTHYHUA Ta I[IHHICHO-
opieHTOBaHWH. BuokpemieHo mnenaroridydai yMoBH (POPMYBaHHS JIJAEPCHKUX SIKOCTEH
MaiOyTHIX IOLIKIJIBHUX MEAAroriB y mporeci (axoBoi MiAroTOBKH.

Kniouoei croea: nomkinbHa OCBITA; JAep, JIEPChKI SKOCTI Ta yMiHHS, npodeciiitHa
i ATOTOBKA JOIIKIJIBHOTO meaarora; popMyBaHHs JiIEPChKUX SIKOCTEH; MEeIaroriydl yMOBH.

Relevance of research. In the context of global social change on the path

to European integration, the transition to European educational standards of
quality, especially innovative processes in Ukraine, aimed at upgrading social
life, stabilizing the socio-economic situation, modernizing education,
mtroducing fundamentally new demands on the personality of the younger
generation. The modern world requires young people with a new thinking, a new
vision of the situation, an ability to adapt to new conditions, capable of fruitful
cooperation, the production of extraordinary ideas, ready to make non-standard
decisions that allow us to make radical changes in society [5, p. 14].

Of particular relevance are changes in the field of pre-school education
and the training system for its implementation. The need for education of a
professionally competent, mobile, competitive future teacher of preschool
education with leadership qualities requires specific pedagogical activity, during
which the teacher must be the organizer, the head of children's and parent's
groups, to train future leaders of our state, society [5, p. 14].

Future preschool educators, as M. Mashovets notes, must clearly

demonstrate how diversified their vocational education is, because they will help
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in learning the world children and themselves, revealing the psychic skills for a
successful life. To form the personality of the child (morality, character traits,
manifested in personal culture, behavior in society, in relation to other people, to
the natural and social environment, responsibility for the results), culture of
mental activity [13, p. 31].

Consequently, the future preschool teacher during his studies in the higher
education establishment must profoundly master not only professional
knowledge, skills and abilities, but also a certain set of leadership qualities that
will allow him to successfully realize his creative potential in practice and
become the main driving force behind the creation of a new effective national
system education.

In this context, the state educational policy of Ukraine is being reformed.
A new legislative field of the educational branch is created; the legal and
regulatory framework for the development of the national education system is
developed. In particular, the laws of Ukraine «On Education», «On Preschool
Education», «On Higher Education», the Basic component of preschool
education and other educational normative documents that open up new
opportunities in the field of training pedagogical staff, aimed at enhancing the
prestige and social status of the teacher, providing conditions for his
professional and cultural growth.

The indicated changes in the content and organization of preschool
education, determine the relevance of the problem of forming the leadership
qualities of the future preschool teacher in the context of European integration.

Analysis of recent research and publications. The analysis of scientific
literature shows that the problem of leadership is one of the most urgent
philosophical problems. The treatment of the phenomenon of leadership can be
found in the writings of Confucius, Plato and Aristotle, and other thinkers of
antiquity, who pondered the ideal state and its rulers. If the first attempts to
comprehend the phenomenon of leadership were made by the classical theorists,

then at the beginning of the twentieth century. The problem of leadership has
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become interdisciplinary — the problem began to be studied in political science,
sociology, psychology, management, etc. [15].

In modern scientific literature, the problems of leadership are very broad:
the conceptual provisions of the development of personality and self-awareness
(K. Abulkhanov-Slavsk, B. Ananiev, L. Vygotsky, O. Leontiev, S. Rubinstein);
theoretical conclusions of the teachers of the twentieth century on the key role of
personal involvement in self-government as a source of education for autonomy
and civic formation (P. Kaptyrev, A. Makarenko, S. Shatsky); psychological and
pedagogical principles of educational work 1in educational institutions
(V. Alfimov, 1. Bekh, I. Zyazyun, M. Yevtukh, T. Buyalska); analysis of the
phenomenon of leadership and leadership development in the team
(N. Zherebova, R. Krichevsky, A. Lutoshkin, B. Parigin, A. Petrovsky,
L. Umansky); the provision on improving the quality of professional training for
future specialists (V. Lozova, N. Nichkalo, O. Pekhot, O. Savchenko,
S. Sysoeva, V. Radul, O. Sukhomlynska).

The problem of forming leadership skills in teachers, developing
leadership skills and skills in the process of vocational and pedagogical
activities, the formation of general and pedagogical culture were studied by such
scholars as E. Bogardus, Yu. Hilbukh, K. Demchuk, L.. Derevyana, O. Kirichuk,
Y. Kolominsky, A. Makarenko, M. Mashovets, V. Ognevyuk, 1. Ripko,
V. Sukhomlynsky, L.. Thermen, O. Khmizov and others.

Important place in this system is the problem of self-government in the
team as an effective means of forming leadership qualities. Investigations of this
problem were carried out by I. Volkov, E. Dubrovskaya, Y. Morozov,
B. Parigin, L. Umansky and others.

Of considerable interest in our study are works on the methodology of
comparative pedagogy (N. Abashkina, N. Avshenyuk, N. Bidyuk, B. Wulfson,
O. Dzhurinsky, V. Zhukovsky, O. Kudin, N. Lavritschenko, O. Lokshina,
N. Nychkalo, O. Ogienko, L. Pukhovskaya and others).
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Formulating the goals of the article. To analyze the scientific
approaches to revealing the essence of the concept of «leader», «leadershipy,
«leadership qualitiesy»; to reveal the peculiarities of their formation and to
distinguish pedagogical conditions of formation of leadership qualities of future
preschool teachers in the process of professional training.

Research results. The root of the English word «leader» comes from the
concept, which means «leadershipy», «lead», «path». This word 1s relevant to the
motion. The leader in the literal sense is always the person who goes ahead.
They are waiting for him to point out the path. This is evidenced by typical
statements about leaders: «A leader can not become the result of appointment ...
you are a leader when and only when people follow you voluntarily»
(J. Collins); «Leaders awaken people in energy, generating and supporting
creative tension, encouraging the desire to realize their dreams, while also
telling the truth about what's really about» (P. Sunj) [9].

Researchers in different ways determine the essence of the concepts of
«leader» and «leadership». Most definitions of leadership are interpreted as a
group phenomenon: the leader is unthinkable alone, he is always an element of
group structure, and leadership is a system of relations in this structure [1].
Leadership is the ability of an individual to induce others to act, to inspire them
to engage in active activity, and therefore involves achieving leadership in the
leading position (individual leadership) or part of group members (group
leadership) with respect to the rest. In this case, we can say that leadership is a
mechanism for both the differentiation of social activity and its integration.
According to Ukrainian research, L. Danilenko and L. Karamushka, leadership
assumes and prepares the changes, introduces and adapts them, shapes the
position, attitude to change [9].

M. Beseedin believes that the leader is characterized by giftedness, skill,
perseverance in achieving his goals, which some people have received from
nature. The rest — they must learn this, in order to master the chosen profession,

to cope with the tasks that stand before them [3].
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In the context of our research we will focus on the first aspect. «The
leader in education is a person or institution that carries out activities in the field
of education, aimed at its development, and achievements and results of this
activity are a guide for others» [8].

O. Baeva in his research notes that the typological features of the
temperament of the leader are determined by such special features as willingness
to risk, ability to fix their attention and manage their own behavior on the basis
of self-regulation and self-control processes. Such reactions are predominantly
genetically determined, that is, a person is already born with a tendency to an
emotional, violent reaction to the environment that lasts throughout life [3].

Here are two types of leaders: active and intellectual. By the definition of
I. Adizes, the active type of leader influences the group with the help of the
force of his personality. Political leaders, leaders of civic organizations and
student councils are examples of active leaders. Intelligent type of leader, on the
contrary, affects the group through his knowledge and ideas [2, p. 3].

In psychological literature, there are several concepts of leadership. In
particular, the theory of «leader's features» or the theory of «prominent many is
based on the notion that leaders are carriers of the qualities and skills inherent in
them and only those who are innate and appear independently of the
particularities of the situation or group [1].

In the 1950s, the «theory of the features of the leader» changed the
concept of «leadership as a function of the group» (R. Crachfield, D. Krech, G.
Homans), as well as «theory of leadership as a function of the situation» (R.
Bayles, T. Newcom, A. Pica) The theory of «leadership as a function of the
group» was based on the fact that the phenomenon of leadership is the result of
intra-group development, where all members of the group to one degree or
another participate in this process, and the leader is a member of the group with

the largest status, most consistently adhering to the norms and values of the

group [6].
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The most widespread in our time is «theory of leadership as a function of
the situation». According to her, the specifics of leadership as a function of the
situation and role 1s that this leader does not «give» this role, but he «takes it»
himself (N. Zherebova) [6]. A study of leadership, conducted by N. Zherebova,
showed that a specific sphere of activity (training, socially useful labor, social
work, recreation) put forward its instrumental leader. The same data was
obtained in the work carried out under the direction of V. Shpalinsky, in the
study of student groups in most cases, different people may appear to be leaders
in different spheres [6].

N. Marakhovskaya, N. Semchenko defines leadership qualities as a set of
personality characteristics that help her to hold a leader's position in a group,
manifest themselves in organizational skills, ability to significantly influence the
behavior and mood of people, to be an example for imitation [13, p. 20].
D. Kramims believes that leadership qualities are «internal features or abilities
that enable the leader to act effectively while contributing to the development of
the organization» [12, p. 83].

One of the key characteristics of the leader is his emotional potential — the
ability to manage his emotions, feelings, feel and understand the feelings of
other people, especially children. A person can have first-class training, an acute
mind and constantly generate new ideas, but in the absence of emotional
intelligence, she will still not become a leader. The components of emotional
intelligence are self-awareness, self-control, motivation, empathy and social
skills. Having these qualities means understanding your own and another's
emotional state, and so good to lead people to achieve common goals.

J. Adair defines such a «reference set» of leadership qualities: enthusiasm,
integrity, self-confidence, sustainability of character, justice, heart-fellness,
modesty [1].

R. Freider, D. Feidimen to leadership qualities include: integrity, energy,

resistance to stress, self-confidence, internal control, emotional maturity,

motivation to power, orientation to success, need for affiliation [18].
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In our opinion, the most important capabilities of a leader should include the
qualities that contribute to the ability to realize, delegate authority and
responsibility; the ability to organize and motivate group work, set priorities,
self-knowledge and self-esteem, persuasion, analytical thinking, recognition of
the most significant factors, self estimation, processing and formation of
information, program development, trends, distribution of effort and time. The
main features of the leader's behavior should be politeness, tact, delicacy,
civilized own style of behavior, and certainly a noble image, the same image of
the leader, which guarantees not only half the success but also constant
satisfaction from the activity [18].

Leadership qualities are a kind of socio-psychological properties of
personality, and, personality traits — this is only a potential for leadership. In life,
there are many cases when individuals, who have been marked with strong will,
intelligence and other virtues, have not become leaders. According to
E. Jennings, almost every group has members that surpass the leaders by reason,
ability, but they do not have the status of leader [6].

The analysis of scientists' views on the definition of the concept of
«personality quality» suggests that they are dominated by his interpretation as an
integral characteristic, the structure of which includes: mental processes
(sensation, perception, memory, thinking, imagination, attention, emotional and
volitional sphere), properties (temperament, character, ability), states,
orientation (needs, motives, interests, worldview, beliefs) [11]. At the same
time, as noted by O. Yevtichov, the researchers failed to identify the absolute
features through which a person becomes a leader. The success of the formation
of an individual as a leader depends on his ability to demonstrate the required
qualities, and above all, skills and abilities, in appropriate situations [7].

For a preschool teacher, it is important that he possesses universal human,
professional and personal values, was endowed with high moral and spiritual

virtues, truly loved the chosen profession, constantly self-developed and self-
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developed. The highest value in the value-semantic hierarchy of a specialist in
preschool education should be a child [9, p. 17-20].

Achieving the real goals of higher education helps to attract students to
such training and extra-curricular activities in which the ability of the leader can
be maximally manifested and developed. As studies of the problem show, ideas
about leadership are shaped more by students based on personal experience
(being included in leadership or observing other leaders) than, for example,
under the influence of social conditions, so often the image of leadership has the
character of a stereotype. Therefore, the formation of leadership qualities of
future preschool teachers involves the creation of appropriate favorable
conditions, the direction of students' activities to develop leadership motivation,
the expansion of knowledge about leadership in pedagogical activities, the
development and inclusion of leadership skills in their own pedagogical tools,
the observance of a stable leadership position, even under the influence of
negative life phenomena.

When forming the leadership qualities of future preschool teachers, one
must take into account the components of leadership — a group and the
achievement of a common goal; a process in which a future preschool teacher
has an influence on the group. The end result of the leadership process is a social
change that 1s achieved through a constant value exchange between the leader
and the group. Today, the future preschool teacher — the leader who assumes
responsibility — exercises his influence on the principles of risk, efficiency,
autonomy, collegiality and honor.

«We always strive for perfection». Such a principle 1s borne out by the
team of the Boris Grinchenko University of Kyiv. We agree with Victor
Ognevyuk, who emphasizes that leadership skills should be developed by each
member of the team. It is important to understand that you are a leader not
because you are in office, but because you can change yourself, and you can

change the university together with the team [16].
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In our opinion, leadership skills are the readiness of a person to
successfully, skillfully, skillfully perform his professional activities, to know
and to be able, through means of moral and motivated influence, to succeed in
working with members of the teaching staff, to be an intellectual (erudite), and
to influence emotionally the improvement of the psychological climate in group;
the ability to combine the views on the fundamentally important issues of the
collective's work to successfully achieve the goal [5].

Based on the analysis of scientific literature, we identified a set of the
most significant leadership qualities of a preschool teacher. Of the 50 listed in
the questionnaire of leadership qualities, the students of the Pedagogical
Institute of the Kyiv University named after Boris Grinchenko specializing in
«Preschool education» at the educational qualification level «Bachelor» are
invited to choose the 20 most important qualities in their opinion. We have made
a diagnosis of respondents’ knowledge of leadership. Determination of the
adequacy of the content of this part was carried out using mathematical
statistics.

As the research shows, ideas about leadership are shaped more by
students based on personal experience (being included in leadership or
observing other leaders) than, for example, under the influence of social
conditions, so often the image of leadership has the character of a stereotype. To
determine understanding of the concept of «leader» and the perception of
personal qualities inherent in the leader, a questionnaire was proposed to
students. We were interested in how students understood the notion of «leadery;
which skills, skills, and qualities need to have a leader in order to ensure success
in future professional activities, and which ones are the key to successful
learning and enable you to achieve high results in research and research, develop
self-organization, and self-discipline.

Diagnosis of leadership qualities, knowledge and skills of students
revealed an inadequate level of their formation for qualitative pedagogical

activity (see Fig.1).
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Fig.1 Diagnosis of formation of leadership qualities, knowledge and skills of
students for qualitative pedagogical activity, in%

More than half of the respondents have insufficient knowledge of
leadership (66.4%), leadership qualities (62.5%), leadership (71.3%), tend to
favor copying known methods of work (75.5%), incommensurability of skills
adaptive style of communication (48%). At the same time, most students
(86.8%) are focused on professional growth and self-development, self-
education; they believe that gaining knowledge about leadership, mastery of
leadership skills can significantly improve the efficiency of their professional
activities.

The research suggests the need to create favorable conditions for
improving the professional level of future preschool teachers and conduct
special work aimed at forming leadership skills of students, directing students to
motivate to be leaders, expanding knowledge about leadership in pedagogical
activities, developing and incorporating leadership skills into their own
pedagogical toolkit, adherence to a steady leadership position, even under the
influence of negative life events.

As a result of the analysis of leadership qualities of future preschool
teachers, taking into account the peculiarities of pedagogical activity, the
leadership qualities of the teacher as complex internal educations are defined,
which are manifested through the system of needs, motives, knowledge, skills,
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beliefs, values and personal qualities. They determine the activity and behavior
of the future preschool teacher, provide him with leading positions in the system
of interpersonal relationships, which allows the specialist in pre-school
education to effectively manage the group, exercise a leading influence on all
participants in pedagogical interaction and take an active position in the process
of professional development.

O. Ponomarenko distinguishes four groups of leadership qualities of the
teacher, namely: professional-business, cognitive-creative,  affective-
communicative and moral-volitional [17]. The researcher describes the groups
of leadership skills: organizational (the ability to rally the team), communicative
(ability to appeal to another person, attract her attention, initiate interaction in
the process of communication), perceptual (ability to perceive, understand and
evaluate themselves and others), predictive (ability to predict behavior the other
person in the process of dialogue and determine the ways of influencing it),
creative (ability to identify original ideas that initiate dialogical forms of
interaction with another person), self-regulation (ability to maintain the balance
of the city As internal and external circumstances).

The formation of leadership qualities of future teachers in the process of
professional training in a higher education institution is that all qualities must be
formed in a dialectical unity through a specially created developmental
environment, notes O. Ponomarenko [17] and corresponding conditions of
activity; the factors influencing the formation of leadership qualities are
biological (genetic), micro social (family, school, university, etc.), macro social
(religion, culture, socio-political structure of the state, etc.); purposeful
formation of leadership qualities takes place in the perspective of professional
formation of a teacher and covers such time frame as formal pedagogical
education, entry into a profession and continuous professional development; the
result of the formation of leadership qualities at each stage is the psychological

readiness of the teacher to leadership in conditions that are adequate to the
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requirements, circumstances and content of the activity, which involves each of
these stages.

Consequently, the following provisions should be made as a basis for
forming the leadership qualities of future preschool educators: the formation of
leadership qualities should be carried out in the process of preparing students for
future professional activities throughout the period of their education; the
necessary precondition for personal and professional development is the
humanistic orientation of the process of preparing students for future
professional activities; use of innovative forms and methods, technologies of
teaching, which is a prerequisite for the development of creativity, initiative and
their independence; the characteristic tendency of preparation for the future
professional activity is the integration of the scientific-theoretical, practical and
valuable spheres of student activity. Hence, the training of future preschool
teachers for the formation of leadership qualities involves the formation of
components, which are the base of knowledge, the system of actions and values
that ensure their practical implementation, namely: the theoretical component,
organizational, practical and value-oriented.

The theoretical component consists of the unity of methodological,
theoretical and technological knowledge integrating special (professional)
knowledge and their ability to use them in solving professional tasks and is
manifested in such indicators, such as: knowledge of theories of leadership,
signs of manifestation of leadership qualities and factors, influencing the
formation of leadership qualities; awareness of the essence of the concept of
«leadership qualities» of a preschool teacher, their indicators and peculiarities of
manifestation in preschoolers. The organizational-practical component includes
the availability of educational and educational environment of the higher
educational establishment, which allows for the formation of leadership qualities
on the basis of their manifestation; ability to control, correct and use factors
influencing the implementation of personal leadership skills of preschool

teachers; the ability to find and effectively use forms and methods in future
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professional activities and leadership positions. It mvolves the formation of
students' ability to predict, plan and design their own activities, choose behavior,
make decisions, predict their consequences and bear responsibility for them.
Value-oriented component involves the formation of value orientations and
meanings as one of the most important socio-psychological mechanisms for the
formation of student relationships, its attitude to life and its place in it, spiritual
freedom.

One of the conditions for the development of leadership qualities of future
preschool teachers in higher education institutions is the readiness of teachers to
work with leaders. Knowledge and skills about the peculiarities of work,
understanding of the phenomena of leadership in modern conditions, the ability
to diagnose the leadership potential of future preschool teachers and organize
their preparation, the desire to interact with leaders of other institutions of higher
education determine the readiness of the teacher himself. The development of
leadership qualities involves the ability and ability of a professor of sciences to
construct social conditions for the development of the student's personality,
aimed at incorporating it into socially meaningful relationships from the position
of leader.

Researcher A. Kober highlights system-building factors of leadership in
such a complex of personal qualities and psychological peculiarities as:
sociability, purposefulness, responsibility, persistence, motivation for success,
balance, prudence, compromise, empathy, positive self-esteem, self-confidence,
sincerity, resolve, developed intuition, sensitivity, readiness for risk
(innovativeness), criticality (to oneself and to others) [10].

The formation of leadership qualities of future preschool teachers depends
on certain conditions. Find out them. The first pedagogical condition for
forming the leadership qualities of future preschool teachers is to direct the
motivational-value sphere of the future preschool teacher to leadership in the
process of professional training. The second pedagogical condition for the

formation of leadership qualities of future preschool teachers in the process of
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