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The article reveals the impact of migration processes on the Ukrainian and Polish labour market. A significant
share of issues regarding this problem is beyond the scholars’ consideration, particularly, those ones seeing into
the youth section of the labour market. Dealing with challenges concerning Ukrainian youth labour market under
European integration conditions is of actual importance nowadays. To cope with the tasks set in the study, general
scientific methods are employed like analysis and synthesis, systematization of information, as well as methods of
an opinion poll. The article highlights the reasons for Ukrainian youth migration abroad with the purpose of obtaining
higher education there and grounds the choice of Poland as the most attractive destination for the migrating youth.
The study also estimates benefits and losses from migration processes for Ukrainian and Polish economies. These
days, it is of great necessity to evaluate properly the scope of the youth migration both for Poland and Ukraine, as
well as forecast its dynamics, find the ways of braking these processes through giving efficient assistance to the
youngsters, introduce effective employment programs which prioritize the tools of employment programs realization.
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Y cmammi po3kpusaemsCs 8r/1UB MiepayiliHux Npoyecis Ha yKpaiHCbKul | MO/IbCbKUL PUHOK Mpayi. 3Ha4yHa Yyac-
MmuHa numaxb, Wo cmMocyrmsCs yiel npobaemamuku, HedocmamHb0 00C/TIOXEHI, 0c06UBO M, SIKi BIOHOCAMbLCS
00 MO/100iKHO20 PUHKY fipayi. BupiweHHs1 npobsiem, Mos’si3aHux 3 yKpaiHCbKUM MO/I00DKHUM PUHKOM ripayi 8 yMo-
Bax espoiHmezpayji, Ha daHuli MOMeHm, € akmyasibHUM. [ BUKOHaHHSI 3aB0aHb, NOCMas/eHUX y O0C/TIOXEHHI,
BUKOPUCMOBYIOMbLCS 3a2a/lbHOHAYKOBI Memoou, maki sik aHasli3 | cuHmes, cucmemamusayis iHgpopmayii, a ma-
KOX Memoou onumysaHHs. Y cmammi 8UCBIM/IIOIOMLCS NPUYUHU Migpayii yKpaiHCbKol M0/100i 3@ KOPOOH 3 MEMOKO
ompumMaHHs mam s8uWoi ocsimu, i 06rpyHmMosyembCs 8uUbip IMosbwi ik Halibinbw npusab/1uBo20 Micys 0718 Migpyto-
YOI’ M0/100i. Y 00C/TIOXXEHHI MakKoX OYiHIOIMbLCS BU200U | Bmpamu 8i0 Mi2payiliHux MPoyecis 07151 EKOHOMIKU YKpaiHu
i Monbwji. Biomik Mos100i 3 YkpaiHu 0o lNonbwji 0ae no/ibCbKOMY PUHKY npayi nesHi nepesaau: lNosbwa peasabHo
nompebye KsasihikosaHOI Po6OYOI cunu, MpU YbOMY YKpaiHUi8 He nompibHO akmuByBamu; YKpaiHCbKi MiepaHmu
CmMBopMb 300amkKosi MOX/IUBOCMI 87151 N0/IbCbKUX PO60MOodasyis Wjodo MowyKy maaaHmis 8 ymosax 2/106a/ib-
HOI' KOHKYPEeHUIi; YKpaiHCbKi MigpaHmu 3abe3rnedyroms 3arnosHeHHs1 deqhiyumy poboyoi cuau y 8 mux cekmopax
MO/ILCLKO20 PUHKY npaui, sIKi € MeHW npusabausuMu 07151 MICYEBUX MPaYiBHUKIB; BHAC/TIOOK NPUCYMHOCMI yKpaiH-
CbKUX MigpaHmig 8i06yBaembCsl 36i/IbWEHHST BHYMPIWHB020 NONuUmMy 8 OKPEMUX CEKMopax nosibCbKoi EKOHOMIKU.
OO0Hak Macosi 3anumu yKkpaiHCbKoi' Mo/100i CmOCOBHO Migpayii € Cymmesor 8Bmpamoro mpyo0oso20 nomeryjasy 07151
Ykpaitu. NMonimuka Hesmpy4YaHHs 8 3a3Ha4YeHi npoyecu npusede 00 6AXeMHUX sBmpam 0719 YKpaiHu, 3HWKEHHHO
memrii8 CMBOPEHHST HOBUX POBOYUX MiCUb, «PO3MUBAHHIO» CEPeOHb020 K/acy, smpamu KOHKYPeHmMo30amHocmi
YKPAIHCbKOI eKOHOMIKU. B daHul 4Yac skpali HeO6XIOHO Npasu/ibHO OUIHUMU Macwmabu MO/I00DKHOI Mizpayii sk
015 Monbwyi, mak i 05159 YKpaiHu, @ makox cripo2Ho3ysamu ii QuHamiky, 3Halimu Wisixu 2asbMyBaHHs Yux rnpoyecis
W/IIXOM HadaHHs1 eghekmusHOi 00NoMoau MOI00UM J1H00sIM, BIPOBAOKEHHS QIKHUX rpo2pamMu 3alHImocmi, siKi
Micmsmes He mijibKu npiopumemu y cehepi 3aliHamocmi, a U MexaHismu ix peasizayii.

Knrouosi cnosa: mizpayjii, puHoK npayi, Mosio0b, 3aldHsimicmb, 6e3po6imms.
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B cmambe packpbisaemcsi giUsIHUE MU2PaYUOHHbLIX MPOYECcco8 Ha YKpPauHCKUll u nosbCKull pbIHOK mpyoda.
Bonbwas yacmes 80Mpocos, kacarowuxcss amoli npobsemamuku, He 00CmamoyYyHO ucc/iedoB8aHa, 0CO6eHHO me,
KOmOopble OMHOCSAMCS K MO/I0O0EXHOMY PbIHKY mpyda. PeweHue npobsieM, c8si3aHHbIX C YKPaUHCKUM MO/I00€XHbIM
PbIHKOM mpyda 8 yC/108USIX €BPOUHMe2payuu, Ha 0aHHbIl MOMEHM, AB/ISEMCS akmyasbHbIM. [/151 peweHust 3aday,
rocmassieHHbIX 8 Ucc/iedosaHuu, UCro/ib3ytomcsi 0bujeHayyHble Memoobl, makue Kak aHa/iu3 u cCuHmes, cucme-
Mamu3sayusi uHghopmayuu, a makxe Memoosbl orpoca. B cmamee ocsewjaromesi NpUHUHbI MUugpayuu yKpauHcKou
MO/100eXU 3a 2paHuly C Ue/bH ro/lyHeHuUsi mam Bbicle20 0bpa3osaHusi, U 060CHOBbIBaemcst 8bI60P Mo/bWU Kak
Haubosiee npus/siekamesibHO20 Mecma 07151 Muzgpupytowjeli Mos10dexu. B ucciedosaHuUu makxe oyeHUBarmces 8bl-
200b! U Tomepu om Mu2payUoHHbIX Mpoyeccos 07151 SKOHOMUKU YKpauHs! u lMosbwu. B Hacmosiuee spemsi kpaliHe
Heob6xo00uMO npasu/IbHO OYeHUMb Macuwmabbl MO00eXHOU Muzgpayuu kak 0715 IMosbwu, mak u 0/19 YKpauHsbl, a
makxxe CrpoaHo3uposamb ee OUHaMUKy, Halimu rmymu MOPMOXEHUST 3MUX MPOYECCOB ymeM OKasaHusi 3ghhek-
musHoU noMowju Mos100bIM /I005IM, BHEOPEHUS delicmByrowux MpogpaMmbl 3aHIMOCMU, KOmMopbie cooepxam He
MosIbKO npuopumemsl 8 cghepe 3aHsImocmu, HO U MEXaHU3MbI UX peasusayuu.

Knrouesble cniosa: muzpayuu, poIHOK mpyoa, Mo/100exb, 3aHIMmocmb, 6espabomuya.

The problem of labour market activity is given
much attention in a number of contemporary scien-
tific studies, for instance, the challenges concerning
the European labour market were examined under
the project “European model of regional develop-
ment: Lifelong Learning Programme, Jean Monet’s
subprogram, grant agreement # 2012-2848 / 001 —
001" [1]. The International Labour Organization did
scale investigations into a crisis of employment,
in particular, the youth employment in Eastern
Europe countries [5]. The issues concerning the
impact of migration processes on regional labour
markets are of actual importance. Within this
theme, the study “Migration in Ukraine: facts and
figures” [6], project “Research and Policy Dialogue
Initiative on Migration and Remittances in Ukraine”
done by Mission of International Organization for
Migration in Ukraine [7], as well as study “Ukrainian
immigration in Poland in the context of the labour
market situation” done by Eastern Europe College
and Warsaw Institute of Entrepreneurship [2] are
of great interest. Nevertheless, a significant num-
ber of challenges concerning the impact of migra-
tion processes on the labour market of Ukraine
and Poland are beyond consideration. Besides,
the investigation into the Ukrainian labour market
under European integration conditions requires
further study.

One of the most widespread myths linking
to European integration is the sharp increase in
unemployment and decline in the economy on
joining in EU. Considering the reaction of EU coun-
tries’ economies to the latest crisis, the following
scenarios are highlighted:

1. Baltic scenario. Under the economic boom,
the situation in the Lithuanian labour market was
the worst one of three Baltic countries. The rate
of employment decreased constantly from 2000 to
2006. Lithuanian government with the assistance
of the European Commission developed the plan
of action on labour market stabilization. Particu-
larly, it concerned the projects of motivating local
employment for depressive regions, creating jobs
in the countryside. Though, after joining the EU,
many Lithuanians immigrated to European coun-
tries, including the UK, because of the wages gap.
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As the crisis began, the rate of unemployment
in branches dependent on money lending and/
or focused on domestic demand rose. The high
level of youth unemployment was observed. Latvia
faced a similar situation.

2. Polish scenario. Now Poland suffers from
unemployment rather less than most of the EU
countries. This index fluctuates within 8,5-6,8%
according to the Central Statistics Bureau and is
steadily lower than the average rate in the EU [3].
Such a situation in the Polish labour market is often
explained by mass labour migration of the Poles
to other EU countries after opening the borders.
Though it is not like that. Joining the European
Union and having a low-income population, Poland
displayed a substantial increase in this indicator.
In such a way, it not only preserved employment
but also created high-paying jobs. Besides, eco-
nomic cooperation with Germany and other West-
ern European countries played an important role.

Ukraine on its way to European integration
should find its own means of efficient labour mar-
ket regulation. The peculiarities of Ukrainian unem-
ployment require undertaking further research and
developing special employment support programs
for such a vulnerable part of the population as the
youth, taking European experience into account.

According to data of Ukrainian State Statistics
Service, by January 1, 2017, there were 11,53 mil-
lion people aged 14-35 (27,08% of the total popula-
tion). The youngsters aged 15-19 was 4,4% of the
total population, aged 20-24 — 5,8%, aged 25-29 —
7,6%, aged 30-35 — 8,5%. The rate of Ukrainian
population unemployment (by the methodology of
the International Labour Organization) in the first
half of 2017 was 9,4%, whereas the rate of unem-
ployment among the people aged 15-24 was 23,1%,
aged 25-29 — 11,6%, aged 30-34 — 9,4% [13].

According to a survey “The Youth of Ukraine-2017”
in which the students of Borys Grinchenko Kyiv Uni-
versity took part, and which was conducted by the
Centre for sociological research “Omega” with the
support of Ministry of Youth and Sports of Ukraine,
45,5% of young Ukrainians consider the skills they
have got to provide them the ability to develop in
employment [9]. The data concerning the research
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into youth employment in Eastern Europe coun-
tries [5] reveal that 6,8% of young Ukrainians have
secondary vocational training, 26,4% have general
secondary education, 21,2% have general higher
technical education, 43,9% have higher education
and graduated from post-graduate courses, that is
the highest index in Eastern European countries
the research was conducted in.

Ukrainian youth labour market is of a specific
nature. Firstly, it is characterized by instability of
supply and demand stipulated by changeability of
the youth orientation and their uncertainty as for
future occupation. Secondly, the youth is of lower
competitiveness compared with other age groups.
Thirdly, youth employment is of visible and hidden
nature as the range of the youngsters who neither
work nor study is increased.

The substantial challenge in Ukraine is also the
fact that State Employment Service covers only
a few unemployed people (nearly 30%), but the
report on the labour market is submitted by the
State Statistics Service and its labour force mon-
itoring conducted regularly. Ukrainian legislation
on employment entrusted the State Statistics Ser-
vice with all duties concerning labour market func-
tioning without taking into consideration its limited
role. In its way, there is a widespread practice in
the EU, according to which it is only State Employ-
ment Service that is in charge of employment pol-
icy implementation. In most European countries,
State Employment Services cover nearly 100%
of the unemployed and are entitled to implement
the corresponding observation in the labour mar-
ket possessing the necessary resources. In the
author of the study’s point of view, state regulation
of Ukrainian labour market should provide for a
wide range of measures concerning employment
policy like tax benefits, educational programs, and
branch development plans.

The important direction within the sphere of
youth employment is the introduction and realiza-
tion of state and target-oriented programs aimed
at making provisions in this sphere. As a result of
the study done, under the efficiency of existing pro-
grams on youth employment regulation in Ukraine
was revealed despite all the measures stated.
These programs are inefficient as they do not pro-
mote improving youth labour market functioning.

In the survey, answering the question on finan-
cial circumstances, only 1,8% of young people
noted they can afford to buy everything they need,
44,4% emphasized that they are able to get by
but can’t afford to buy consumer durable goods,
26,7% mentioned that they can afford to buy only
food, 6,3% live below the poverty line [9]. All the
above-mentioned force Ukrainian young people to
search for a better life.

According to “The Youth of Ukraine -2017” data,
only 62,1 % of young people want to live in Ukraine,
mostly they are the people aged 30-34 (68,8%) and
those who live in Eastern Ukraine (67%). The wish
of rural youth to emigrate from Ukraine is 6,8 more
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than those of urban young people. In general, every
fifth of those who want to work abroad is eager to
return to Ukraine (among the aged 20-24 — every
fourth of surveyed) [9].

The reasons for Ukrainian young people migra-
tion are the following [9]: material well-being
(54,1%), lack of job opportunities in Ukraine com-
pared with those ones in other countries (34%),
lack of democracy and rule of law in Ukraine
(26,3%). The other reasons include striving for the
experience of life in other countries, appealing to
other cultures, and warfare in Eastern Ukraine.

The causes of studying abroad are the next
ones [9]: wish to experience life in other coun-
tries (52,2%), opportunity to meet other cultures
(46,5%), lack of opportunities to study in Ukraine
compared with other countries (28,7%).

Poland is considered the most attractive coun-
try for immigration and study for Ukrainian young
people. According to data of study “Migration
in Ukraine: facts and figures” [6], 336 thousand
Ukrainians lived there (though this figure does not
correspond with Polish statistics). Ambassador
of the Republic of Poland Yan Peklo stated that
more than 1 million Ukrainian resides in Poland
[15]. Ukrainian migrants are appealed to the fact
Poland is the only Schengen zone country and EU
country which legislation provides the opportunity
to get a job for all EU non-citizens crossing the bor-
der within the visa-free regime, supposing they fill
in specific documents on their arrival. Obviously,
such a situation encourages more Ukrainians to
migrate to Poland in the nearest future.

The youth outflow from Ukraine to Poland
gives the Polish labour market the specific ben-
efits such as:

— Poland is really in need of skilled labour
force, whereas the Ukrainians are eager to work
properly;

— Ukrainian migrants create extra opportu-
nities for Polish employers as for the search for
talents under the terms of global competitiveness
which stimulates innovation activity rise in Polish
economy;

— Ukrainian migrants provide the job applica-
tions which the Polish labour market lacks and the
ones which are less attractive for local employees;

— The inflow of Ukrainian migrants encour-
ages the specific branches of the Polish economy
to develop like the housing market, food industry,
employment agencies.

Nowadays Poland is in need of skilled workers
in some branches of the economy. As the data of
“Free Wings” show, the actual importance for the
Polish economy have such branches as manufac-
turing, tourism and hotel business, construction,
services, light and heavy industries [4]. The spe-
cial demand for jobs exist in IT technology sphere
as a lot of Polish businesses are developing fast
and constantly require skilled IT-oriented workers.
Ukraine is known as the fundamentals for produc-
ing IT specialists.
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As for research into IT education efficiency
in Ukraine done by Association “IT Ukraine” in
2013 with the support of first-rate IT companies
in Ukraine, it surveyed nearly 10 thousand actual
market players in the IT sphere located in over
20 Ukrainian cities (a quarter of total ones employed
in this sphere) and proved that the greatest con-
tribution to IT-specialists preparation is given by
12 higher educational establishments of Ukraine,
among which the top five are [8]:

— Ukrainian National Technical University “Kyiv
Polytechnic Institute”, 4,6 thousand people (17% of
total employed in the IT sphere and getting IT-ori-
ented training);

— Kharkiv National University of Radio Elec-
tronics — 1,7 thousand people;

— Lviv Polytechnics National
1,6 thousand people;

— Oles Honchar Dnipro National University —
1 thousand people;

— National Aviation University — 950 people.

As for efficiency of IT-graduates employment in
IT sphere, estimated as ratio between the number
of employed graduates and total graduates for spe-
cific period, the best results account for National
University of Kyiv Mohyla Academy (76% of total
IT graduates employed in IT sphere) and National
Technical University of Ukraine “Igor Sikorsky Kyiv
Polytechnic Institute” (44,06%) [8].

Borys Grinchenko Kyiv University is also
engaged in educating IT sphere specialists (Com-
puter Sciences) and has licensed a range of
50 bachelors and 42 masters. The launching of
speciality “Cybersecurity” is on the way (qualifi-
cation levels of bachelor, master, and Ph.D.). In
spite of fairly low rate of IT specialists training, the
institute has rather efficient indicators of employ-
ment by the occupation — 50% of bachelors’ grad-
uates and nearly 100% masters’ graduates. Such
figures are the result of efficient, innovative, and
practice-oriented educational methodology imple-
mented at the IT and Management Faculty.

IT branch in 2016 was the third export branch
in Ukraine, considering the fact that in 2013 it was
beyond the top five. Nearly all Ukrainian business
players note that education and training are of dra-
matic importance for branch development, as it
lacks skilled professionals and rates of additions
in branch leave the training of the professionals far
behind. That is why all IT businesses in Ukraine
contribute finances into education development
and support universities.

Thus, the fact that IT specialists actively immi-
grate to Poland is the benefit for the Polish and the
great challenge for Ukraine. Obviously, IT special-
ists are inclined to migrate among countries now-
adays but in Ukraine, such situation is one-sided,
which means that the Ukrainians emigrate from the
country and foreigners do not immigrate to it.

Nonetheless, Polish society is obsessed with
the idea that the Ukrainians in the labour mar-
ket are of a threat to the Polish workers. Polish
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research [2] proves that the situation is not like
that, as the Ukrainians apply for jobs rejected by
the Poles. World studies of migrations show up
that there is ‘domino effect’ which is observed in
Poland, in particular. Whereas mass migration of
the Poles to the UK and Scandinavian countries
is observed (according to Vice-Prime-Minister
Mateusz Morawiecki) and Poland is going to lose
10% of labour pool by 2020, Ukrainian migrants
replace them and their number will rise to 2 million
people. So Ukrainian labour migrants, and espe-
cially students, are a powerful economic factor for
Poland.

We should not neglect the fact that the
Ukrainian youth demands for migration cause
the basis for labour potential loss in Ukraine. The
policy of non-intrusion into the processes men-
tioned leads to budget losses (according to data
gathered by the researchers into world migration
sphere, such losses will rise to 1 million USD per
person accounting for indirect losses), slow down-
ing of jobs creation, middle-class evaporation,
Ukrainian economy competitiveness losses. We
have nothing to do but come to terms with the phe-
nomenon of ‘brain circulation’ when a number of
students on their graduation and a range of labour
migrants will return to Ukraine with skills, expe-
rience, and knowledge obtained, as well as with
material benefits from migration. According to the
data of project “Research and Policy Dialogue Ini-
tiative on Migration and Remittances in Ukraine”
done by Mission of International Organization for
Migration in Ukraine [7], all Ukrainian long-term
migrants transferred 1,691 million USD to Ukraine
in 2014, which means 4348 USD per household,
61% of which were saved or invested in Ukraine.
The ratio between labour migrants savings abroad
and money transfer to Ukraine is 2,4:1. As for
Poland, the average sum of transfer is 1793 zloty
[11]. The average frequency of transfer is 2-3 times
per month. Particularly, by the results of 2015, the
general volume of money transfer from Poland to
Ukraine is 5 billion zloty [11], in 2016 — 8,1 billion
zloty [12].

Conclusions. In spite of all positive benefits
from migration processes, it should be confessed
that both for Poland and Ukraine the loss of own
young population resource is of critical nature.
The words of UN General Secretary Deputy Dr.
Babatunde Osotimehin are expedient in this case:
“Never before have there been so many young
people — never again is there likely to be such
potential for economic and social progress” [14].
Thus our ability to meet the demands and wished
of the youth makes the future of both countries.
So it is of critical nature to estimate the scopes
of migration and forecast its dynamics, find the
ways to slow down these processes through effi-
cient assistance to the youngsters, introduction
of effective employment programs including pri-
orities in employment sphere, as well as tools for
their realization.
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