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Intreduction. Rapld socletal changes require
AWArENess of 4 persan’s needs and capabil
understanding the weaknesses and strengths
for successiul adapiation, effective professional
activity, and a quality lite. This problem becames
especlally urgent with the beginning of a full-
scale millltary Invasion of Ukrainian terrtory by
the russian tederation, when many people found
themseives In mew dificult circumstances, lost
thedr jobs, and required retraining or a change in
profession.

It has been studled that changes in professional
activity durimg the war reduce the psychological
and psychophysiological stabliity of a person,
negatively amecting the state of neattn and well-
belng. At the same time, optimistic assessments
of ones Iife and professional prospects are
Interrelatedwatn an INncreased level of professional
statlllll'_.r self- eﬂh:acr and professional growih.

development of an :auult I5a Iung-term
prme.ssurmnﬂlngpmresslnmlmdllrestmteges
mastering soclal and professional
and the possiblity of personal seif- reallzatlm
[5]. Developme In  adulthood  continues
and changes according to how awareness
and understanding of iMe and  professional
events take place, how priorifles are chan
and now miuch a person fesls about he
or she can be. Therefore, professional actvity
within the scope of this study will be considered

a purposetul multl-stage acthity of a person
regarding the formation of meaningiul motives,
as well as value orientations regaraing the results
of a professional produck.

The professional activity of an Individual |1s
direcity cependent on moivational Influence,
and the presence of a formed, siable,

and consclous molvation Is an Imporiant
condition  far Icting aggsslmal actmity
and seff-reallization In adul [1; T]. Thanks

to many domestic studles [2], the Imporiant
robe of miotvation l'e.atLles [y mouslng or
changing professional Barchi),
and the professional In Inn pm-::esses
of a modern speciallst (0. Kokun), as well as
stabliity and adapiation of a spectalist when
mastering a speclalty (N. Mosol, L. Serdiuk) has
been determined. There was also formed an kdea
atout the reatures of the motives transtormation
In the process of professional reorentation
of fne IndMdual (0. Zakatnow, G. Lozhkin,
T. Tytarenko, B. Fegoryshyn) In the context
of rsonality  maturtty (L. Absalyamova),
and tne psychological teatures of professional
rearlentation of an adult were considered
0. Rudnievay.

Main material on. In domestic
literature, the change In the professional aciiiiy
of an aduit is studied In the context of personal
and professional  oevelopment.  Together
with the concept of “change of profession”,
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the concepts of “moiivation”, “personal
orientation”,  ~ser-oetermination”, ~ldentity™
"coping sirategies™, "job loss”, “cnsis™, “personal
seff-develo " "adaptation™ are considered
In the scientifc plane.

The study of the changl fesslonal
Issue alllcrl.w[:;J|I us to slng?enguqmme accents ’[umtl
acCompany an aduli:

- sell-determination of ihe Indvidual as
an Integration process of the personal narrative
and moosern realities;

- Inving and professional , 2% a form
of personal and professional Identity amrmation;

- sell-develo of ihe Indvidual In
difficult condifions, as the Intersection of Internal
and external resources, the formation of a system
of knowledge and wvalues, and as a resut —
e creation of an Individual who ks able to be active
and act In all direcllons, which |15 based on
tne understanding of one’s own Identiby.

it 1= important to study tne mre sirategles
of the Indhidual In the context of professional
changes during the war Thus, O. Kokur In his
research showed that almost 805 of dents
got experenced IIfe changes: starting with
torced relocaflon from permanent residence
within Ukraine to participation In nhostifles.
Al the same time, 37.2% experienced forced
negative professional changes during the war;
:aE 3% sfated that they lost thelr job withouwt

ssiblity of finding a new one [3]. The
sll lon of changing professions due to job 10ss
needs, on the one nand, personal adaptabion to
new conditions, and on the other hana, finding
waysof constructive sirateglesto getout of difficurt
sifuations, which requires a person's atlity o
temporal mobllization of mental resources. The
adaptation strategles of a person wino has lost his
Job Include the fallowing [4]:

it Is difficuit io overestimate the Imporiance
of using constructve agaptation strategles tor
a person Inwar conditlons, because they create
a vector of ife prospects. Ophimistic assessment
by a person of Nis or her lite prospects
Increases the level of psychophysiological
stability, professional Iite stabllity, seit-eticacy,
and posi-experience growth, and the number
of PTSD symptoms and somatic complaints Is
drastically requced [2]. A decrease In tne numoer
of PTSD sympioms and somatlc complalnts
15 also noted along with an Increase Inine level
of education, and theretore, refraiming, upgrading
qualifications, and cbfalning a mew profession can
antect tne Increase In ine level of psychological
stabliity. Corversely, Increasin hologlical
stanllﬁ creates c:-:'::ltlms Tor I‘I'I?:ﬂ!!] Eﬁlslrugme
ways of overcoming crises.

An appeal fo the works of mobvabion
researchers (0. Wynoslavska, L. Karamushka,
V. Semenchenko, M. Tkalych, ic.) reveals that
It there Is no motivation, then oiner positive
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Table 1
of a person who lost job

Hon-constructive adaptation strategies

Constructive adaptation strategies

Acceptng the situation of job loss, which is a
consequence of the country's policy, and therefore
joining the fight agamst the coundry

Using the reputatan from presious woek, imeekang an
individual's social environment i the job search

Thee sitiation of job loss is peroeived as an apporbunity
to rest; this tendency increases with age

Understanding own abidities, opportunies, and directions,
surmmarizing ane’s awn experience for competitiveness in
thie labor market

Thee situation of job loss increases actiity in other sress
of life: family, hoblbies, switching attention to a person's
health, eic.

Searching for new opportunities and prospects for a new
jab hunting

Defensive behavior, refusal of activity, averlapping m
memories, 35 a result - a3 decrease in actvity in the
saarch for a new job

Readines=s 0 change work, praofession, traming, and
retraining

Active job search without awsreness of own
behavior, desres, and cpgarfunities, as well as the
consequences af this behawor; agreeing to any offer,
resulting in dissatisfacton and disappoimtment

Consideration of a wvacamt position slightly lower than the
ane the person previously held and willingness to take o

components of the professional development
of the IndWidual [professional skllis, abillities,
desire fo Improve professional knowledge) are
leveled. Positive professional motreation can
act as a factor In compensating for the lack
of special skills, and negative maotivation Is not
flled even with a high level of thelr gevelopment.
Theretore, the active development of professional
competence occurs only I the pecullanties
of mofvaiion  Tor ssional  Improvement
and the fullest seif-realization of the Individual are
studled.

Aduithood Is rich in the protessional aspect
of seff-realizafion. It = dunng this perod that
a makes professional seli-determination
and, having significant professional experience,
achieves professionallsm In it [7]. Professlonallsm
I a systemic qualty of a person. 15
a high level of mastery of protessional actvities,
the Infroduction of IndMidual  achlevements
Into  the profession, and e  simulation
of Interest In soclety to the work of a person.
The structure of professionallsm |s diided Into
three components: operational, motivational,
and semantic. The operational component 1S
the qualfication knowiedge, skilis and abliities,
and professional competence |s the result of Iis
functicning. The mothational component focuses
on the mothees of actwty that are relevant to
the Indnidual and |15 locallzed In the professlonal
orlentaflon. The semantic component, which
forms  the  professlonal's  ~self-co "
and professional self-esteem, 15 manitested
through professional seli-awareness. Thererone,
when consigdenng ine of professional
activity In adulthood, It Is necessary to take Into
account the presence and Influence of the three-
compaonent structure on the cholce of professlon.

In aduithood, when a person creates, ne or
she enjovs the process of creathity and nsto
understand the meaning of his or her existencs.
In ihls context, It Is advisable to conslder
the motives of the professional acthty of an aduit.

The classification of the motives for choosing
a profession was made by E. Chuhunova, who
identined three types of professional motvation.
The first type Is the dominant type of professional
motivation, which Is responsible for a strong
Interest inthe profession_ interests are subjective
manitested In the posthve emobonal tone tha
the Ejmnes& of cognition acquires, In the oesire to
knowthe object thathas galned significance,
o learn more about it, and to understand I The
second type Is a situational type of professional
motvation. 1 defermines how
circumstances arrect a person, and they are n
aways aligned witn the interesis of tne person.
The structure of stuational motivation Includes
economic family circumstances characterized
acute ungency. The third type Is the confo
type of professional mothation, an important
teature of which 15 the impact of the iImmealate
soclal erdronment on a person [8]. Amost al
views on the moiivation of professional acthity
are carmed out through Internal and external
Incentves and meeds. Thus, Zamfir K. defines
Intrinsic motivation, extrinsic posttve motivation,
and exirinsic negative motivation. 1t should be
nofed that there 1s no direct comrelation between
motivation and the final result of labor acthity.
Sometimes an employes who 15 Tocused on
the quallty of the work assigned to nim or ner
m hawve worse results than an Insutficientty
Ivated one.

The cholce of professional activity In
aduithood k5 detined In terms of a repeated
attempt at protessional  sei-getermination.
Acconding fo v Odayntsova [6], there are fwo
stages of studying the process of re-cholce
of professional aciivity, depending on the nature
of the Individuars aciivity. The first approach
reters fo a forced change of  profession
caused by changes In the circcumstances
of a person’s ife beyond his or her control, which
15 a manitestation of personal aciity to restore
balance In the system of professional actiity,




FTABITYC

as a way out of a professional crisls. According
to anotner approach, 4 new professional cholos
Is seen as a mantestation of a person's aciiiy

for personal and professional develo as
a deslire to expand of application of his
or her abliities, to change the professional Image

af “selr”.

The study of career change Inwartime should
pe considersd In the con of professional
resllience, which Is closely and pos| related
to self- . Kokun O. M. defines professlonal
resllience as a systemic personal and professional
pro that 1= formed In ine process
of protessional gevelopment and Is determined
by a certain level of professional Invohvernent,
acceptance of “professional  challenges®,
the ablity to withstand adverse clrcumstances
and professional maladjustment, health discrders,
ensuring nal and professional growth [3].

Thus, the realization of a persom’s essional
actiity 15 determined by the entire sef of motives
that Influence nim or her throughout Iife. The
motives of professional actvitylead tothe rormiation
of the moives Tor choosing a  profession,
and the latter leads o the moilves for choosing
a ob. To predict professional activity Inadulthood,
one must have a formed, sfrong and meaningful
moivation. Professional mothvation determines
a person's aciity, gefines its direction, and allows
adults to identity new ways of further development
and seff-realization, which  ensures  their
adapiation to ihe modem world. The development
of motivation |s assoclated with creating conditions
Tor awEkening a person's mothes, a mothvational
emdronment  ennched with sfimul, In which
the mothses of adults are actualized.

An analysis of modem research on the problem
of motivation for the professional development
of a personallty allows us fo conciude that
psychologlsts of different schools are engaged
In itz development. However, the problem
of studying fhe pecullarities of motivation to
change professional actviles In aduithood
durng the war perod 1s not sumciently studied
and needs to be considered for different types
of protessional actvities.

The object of the study Is the professional
activity of an aduit.

The subject of the stuay 1s the psychological
pecullarties of motivation to change an adur
person's professional activity Ina war sibuation.

memﬁnmp:rlr'tpoae of the article 15 fo
shudy the pec les of motivation fo change
the protessional acivity of an aoult In a war
situation. The tasks of the study are: 1) to carry out
a theoretical analysis of the problem of motivation
to change the professional actvity of adulis;
2) to conduct an empirical study of motation
to change ine professional acthaty of an adurt

person.

The study 15 based on data obiained from
a survey of a sample of respondents who, due
to varnous circumstances, nad to change tner
professional eld of acthby.
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Thgtat '.larianh les  for  the rratmr;tmatlual
and Istical analysis were represented by
tne scales of the Tollowing methods: diagnostics
of mothation fosucceed, diagnosiicsof moiivation
fo avold Tallure by T Ehlers; methodology Tor
defermining the motivation of professional actiity
by K. Zamilr (modifled by A. Rean); methodology
tor dlagnosing  professional  orlentation oy
B. Bass

The study also used a quesilonnare to
understand whether the cholce of the fiest
education was the respondent's own cholce,
what motvated people In chodsing a profession,
whnetheritis necessanytoobtain anctner education
when changing careers, what affracts them to
the new profession, and whether, In addition to
protessional guanties, certain psychological ones
are required.

The obtained array of empirical data 1s sub
toquantitative and content anaysls. Mathe cal
and statisfical data processing and graphical
l::nr&sentaﬂm of the resulis were carmed out using
ne IBM SPSS Stafistics 24 software package.
The tollowing metnods of descripthve stail
were used: frequency analysls (determination
of measures of ceniral temdency and measures
of varlabiity); correlation analysls; and factor
analysls.

There were 57 respondents Imvomed In
the study, Including 43 women and 14 men [24.6%
and TH.49%, heely). Th all
thelr careers due fo cﬂdmneﬁélmmm%?
The age of the respondents ranged from 27 to
56 years. The average age of the respondents
was 40 years, with a standard deviation of 6.02,
which means that the group of respondents
consisted of representatives of airerent age
Qroups, NowWever, we are dealing with respon
who are quite mature In terms of personality. The
work experience of the respondents varies from
0 to 30 years with an average of p=13.8 years
and a standard deviation of c=7.5. This, on the one
nand, Indicates ine netercgensity of the sample,
and on the other hand, allows us to cover a wide
range of psychological characteristics. 91.2%
of respondents have a university degree. The
rest hawve speclalized pre-higher educalion
and secondary educatiom (3.5% and 5.3%,
respectively).

The study summarzes the results of a survey
of respondents on the reasons for choosing
a career. We can state that the motive of being In
demand dominates the other motives for choosing
a profession; at the same time, the mothves for
obialining other education Include broadening
one’s horzons and, accordingly, realizing talents
and ablities.

The resuts of the dlagnostcs of moiwvation
fo achieve success and moitvation to avolo
fallure (T Ehlers) show that the sample Includes
subjects with both — motivation achieve success
and moéhvation to avold fallure. According to the data

Crnentation
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Tanle 2

The results of the comelation analysis of the peculiarities
of the respondents” motivational sphere
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of professional orentaflon of the respondents with  seff-orienfation  (r=-0.665, p=0.00)
Is task orentation (p=34.9), with sightly lower and communication orentation  (r=-0.704,

rates — for communication and sei-orentation
{U=28.0 and p=27.0, respectively). According
to K. Zammrs methooology for diagnosing
the motvation of professional actvity, i was
determined that al fypes of motvations nave
equal Indicators and correspond to medium
and nlgtréleueis, In particular, Intrinstc mothvation Is
characterized by the nignest degree of expression

3.849).

- SInl:Je ine purpose of the empirical study
was to nnd out tne psychological characteristics
of moivalion to change the professlonal
act of aduits, an atternpt was maoe o stuay
the Intermal Interdependence of the motivational
sphere of respondents using comelation analysls.
The emplrical data were tested for normalliy
of disiribution using the Kolmohorov-Smimov
criterion, based on which a non-parametric
measure of statistical dependence, the Spearman
rank correlation coeflclent, was chosen for
turther work.,

A5 can be seen from Table 2, motiation
to achleve success has no comelates among
the analyzead warables, whike motvation to
anold fallure |5 direcily correlated with exirinsic
neqgative motivation (r=0.399, p=0.002). Task
orlentafion Is significantly Inversely correlated

p=0.00}. This Indicates that task orlentation
and self-orentation, and/or commundcation are
on different sides of ihe Indnaduals mothational
continuum, pariially excluding each other.

Communication orientation 1 equally relatea
to botn extrinsic posiive motivation (r=-0.266,
p=0.045) and extrinsic negative motivation {r=-
0.209, p=0.024). HOWeVerl, a5 Ccan De seen from
the coetmiclents, these relatlonships are rather
weak. Similarly, Inirinsic motiation correlates
with extrinsic positive mofivation (r=0.304,
p=0.021).

Thus, whnen changing professional aciviles
In aoultnood, we can emphasize the presence
of several contradictions In the mothational
sphere of ihe respondents included Inthe sample.

In order to clarfy the study of ihe content
of ihe motivational sphere of respondents,
we lled the principal com analysis.
As aﬁsm of trm!:::I l‘aﬂgua anajysmﬂree ragtuls
were |dentinied, wnich fogether account for
66.9% of ine varlance. The comelations with
a value of >0.500 were faken Into account as
signimcant. The results or the data ractonzation
are summarized In Table 3. As a result, three
tactors were (dentifled, explaining 30.7%, 19.8%,
and 16.3% of the varlance, respecthwely.




TABITYC

Table 3
The structure of the motivational sphere

of personality (based on a sample

Factor load Variables that form the factor
task arientation (0,887), extrinsic
negative motivation (0,657),
self-orentation (-0,457) and
communication orentation (-0,803).
intrinsic motivation (0,609), extrnsic
positive motivation {0,764) and self-
orientation (0,573).

motwabion to achieve success (0,716)
and motwvation to avoed fulures (-0,633)

Thefirst, the main, factor (30.7%of the variance)
Is represented by the varnabies: task orlentation
(0.887), extrinsic negative motivation (0.657),
self-orientation (-0.457) and communication
orientation (-0.803). itis noteworthy that this factor
included elements of both inirinsic and exirinsic
motivation wiih the opposite sign. And the focus

30,7%,

19,8%,

16,3%

on task and exirinsic tive motivation are
assoclatedwitnthe mainfactor by high coefficients.
Thus, we can assume the of a certain

tatent factor (we do not observe It directiy), which
In tum u‘;tmes gc‘l?lm and asstc'gat essional
actMty nsic nega n. For
this may pe the motivation to c
w lt (momatlon) can be strongty related
onentatlon (deslre to achieve, etc) negative
(avoldance of fallure), and Inversely
oonelateu wﬂn selt-orlentation (*1" Is Ignoreq)
and communication orentation. That Is, as
we can see, In ihis configuration, ihis Iaclor Is
characterized by rather motivational
Impuises, although the comfort
of the Individual Is oned. Therefore, this
Is what can serve as a major factor In changing
professions in aduithood.

The second factor Includes the following
varlables: Inirinsic motivation {0.609), extrinsic
positive motivation (0.764), and self-orientation
{0.573). Focusing on the content of the scales

covered by this factor, we can confirm a set
of constructive motivational lons.
The third 1actor inciudes tion to achieve

success (0.716) and avold faliure (-0.633). The
content of this factor Is quite explicit. Arter all,
motivation to achleve success and avolgance
of fallure are two opposite tendencles that can be
combined In ditferent configurations.

As a result of the study. it can be noted that
memometmcnangmgacmheslsatactmtmt
Inciudes extrinsic negative motivation, as weill
as some factors which Inulcatetnattnemange
ot activities is aictated not by constructive motives,
but by possible psychological discomfort.
This Is evidenced by a minimal focus on self,
communication, etc. The motlivational sphere
of adults who have cnm?%ql thelr protesslon Is
defined In the confronta between Intrinsic
and exirinsic motivation and the assoclation
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of an activity with extrinsic (In paricular, negative)
motivation.

Conclusions. The motivational sphere of aduit
career changers Is characterized by several
contradictions, which consist of the confrontation
between Infrinsic and extrinsic motivation, as
weil as the association of activities with exirinsic
(in particular negative) motivation. The motive
for changing an actiity Is a factor that Includes
external negative mofivation, as well as a number
of factors that indicate that the change of actMty
Is dictated not by constructive motives, but
possible psychological discomtfort (as ewaenoeu
by minimal focus on seif, communication, efc.).

Thus, further work Is almed at Increasing
the level of intrinsic professional motivation,
at the ability to igentity one’s needs and personal
values, developing fion to achieve success
and mastering one’s own characteristics that
can D%tln destroy aa revive proteignal actiity.
Expanding awareness Improving
conmmmcamompetenoe helps to activate
personal motives and understand the personality
and aspirations In professional aciivitles.

The questionnaire used In the study revealed
that among the motives of adult respondents
for choosing a profession, the demand motive
dominated. Among the motives for obiaining
other education - Is the broadening of horlzons
and, accordingly, falents and abliittes realization.

Further scientific research can be aimed
at determining the vaiue and meaning component
In the change of professional aciivity of an aduit
Individual.
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