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FACTORS OF EFFECTIVE PROFESSIONAL DEVELOPMENT OF HISTORY
AND CIVIC EDUCATION TEACHERS

Abstract. The article publishes the research results into the professional development factors of
historical and civic education teachers in modern conditions. Since the professional activities of history and
civic education teachers in the conditions of education reform, uncertainty, and challenges require constant
improvement, it is essential for the continuous education system to consider the factors affecting the
effectiveness of this process. The purpose of the article is to study the factors and dominant motives of
teachers’ professional development in the historical and civic education field. The main tasks of the research
are: to investigate the motives for the professional development of teachers in the field of history and civic
education, to determine the stimulating factors and those that hinder the professional development of
teachers, and to assess the level of their stress resistance.

A questionnaire was used to conduct the research. In particular, to determine the motivation for
professional development and identify factors that affect the professional development of teachers, a
questionnaire was developed, an author’s modification of questionnaire No. 2 of the questionnaire “Self-
Assessment of Teachers’ Needs for Development and Self-Development”. “The Connor-Davidson Stress
Resistance Scaley was used to determine teachers' stress resistance levels.

Based on the research results, the dominant motives of teachers’ professional development were
identified, particularly: the motive of self-disclosure and self-affirmation in the profession, and the motive of
increasing the level of professional development or career growth. It was also determined that the most
significant factors that stimulate the professional development of teachers are interest in work, self-
education, and new professional tasks (innovative activity). Among the factors that hinder professional
development, teachers singled out such things as: lack of time, martial law, and difficult life circumstances.
In unstable wartime conditions, one of the essential conditions for effective professional development is
stress resistance.

According to the results, most respondents have a sufficient and high level of stress resistance.
Teachers identify expanding psychological knowledge and improving pedagogical skills as the most relevant
directions for their professional development.

Keywords: factors of professional development, historical and civic education field, motivation,
professional development, stress resistance, teachers.
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Introduction. In times of uncertainty, challenges, and reforms, the education industry drives
positive change. After all, the quality of life in the country depends on the development of
education in the country. It is quite obvious that the main actors of such educational transformations
are pedagogical workers. In particular, researcher L. Pukhovska noted: “Teaching is not only a
«variable» that is necessary for the successful reform of educational systems, but also «the most

important agent of change» in the implementation of reforms. This double role of teachers in
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educational reforms is being the subject and the object of reforms — makes the professional
development of teachers a challenging area” [19, p. 98]. This was also repeatedly emphasized by
the former Minister of Education and Science of Ukraine, L. Hrynevych, speaking about the “New
Ukrainian School” reform [11]. It is the teacher who is the “change agent” of such a reform.
Therefore, an effective system of continuous education should be a tool for ensuring the effective
professional development of teaching staff. It is worth noting that several regulatory and legal acts
implement the professional development of pedagogical workers. In particular, Article 59 of the
Law of Ukraine “On Education” [17], Article 60 of the Law of Ukraine “On Higher Education”
[15], Article 51 of the Law of Ukraine “On Comprehensive General Secondary Education” [18],
which details new approaches to professional development teaching staff. To ensure the
development of continuous pedagogical education in Ukraine, Resolution No. 800 of the Cabinet of
Ministers of Ukraine dated August 21, 2019 [5] approved the Procedure for improving the
qualifications of pedagogical and scientific-pedagogical workers. The above procedure was
amended by Resolution No 1133 of the Cabinet of Ministers of Ukraine dated December 27, 2019
[16]. In addition, the Concept of “New Ukrainian School” provides for the formation of a new
system to improve the qualifications of teachers and heads of educational institutions and the
development of a distance learning system to improve qualifications [11]. The Resolution No. 672
of the Cabinet of Ministers of Ukraine dated July 29, 2020, “Some Issues of Professional
Development of Teaching Staff” [6] approved the Regulation on the Center of Professional
Development of Teaching Staff. The Centers advise teachers, provide psychological support, and
disseminate information about professional development opportunities: professional development
programs, web resources, and other tools for professional development.

Such Ukrainian scientists as: M. Birka, N. Bibik, R. Basenko and V. Zaika, Yu. V.
Zavalevskyi, . Ziaziun, L. Kartashova, N. Klokar, O. Korneeva, V. Kremen, V. Oliinyk, O. Pehota,
I. Pidlasyi, L. Pukhovska, O. Savchenko, T. Sorochan, L. Khoruzha, E. Khrykov touched upon the
issue of improving the qualifications of teachers and determining the pedagogical conditions for
improving qualifications in the postgraduate education system.

In particular, R. Basenko and V. Zaika raised the issue of analyzing modern psychological
and pedagogical approaches to the motivation of teaching staff for innovative activities and the
development of the latest educational environment. Scientists have found that one of the primary
factors of work efficiency is the motivation of professional activity, which affects the formation of
the teacher’s personality in the team [8].

T. Kovbasiuk analyzed the psychological and pedagogical features of teachers’ motivation
for professional activity, investigated the hierarchical structure of the motivational sphere, and

determined the main motives of the teacher’s activity [9].
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The opinion of O. Bondarchuk is also valuable for our research, which singles out the
psychological safety of the educational environment as one of the factors influencing the motivation
for professional activity and growth of teachers [2]. One of the components of which is the stress
resistance of the teacher.

Professional development involves continuous self-education, participation in professional
development programs, and a free choice of forms (institutional, dual, at the workplace, etc.) and
types (studying according to an educational program, internship, participation in certification
programs, training, seminars, webinars, master classes, etc.) of professional growth. Therefore, in
the modern conditions of the variety of educational offers and opportunities, on the one hand,
uncertainty and constant stress in which Ukrainian society and teachers are on the other, it is crucial
to determine the factors that affect a teacher's professional development. Despite the considerable
number of studies on the mentioned problem, the question of the dominant motives and factors of
the professional development of the teacher of history and civic education in the conditions of
constant challenges and changes remains insufficiently studied for modern science.

Aim and tasks. The purpose of the article is to study the factors and dominant motives of
teachers’ professional development in the historical and civic education field.

To realize the set goal, the following tasks were defined: to investigate the motives of
teachers’ professional development, to identify stimulating factors and factors that hinder the
professional development of teachers, and to assess the level of stress resistance of teachers.

Research methods. To solve the set goal in the research, the authors used scientific research
methods, mainly analysis, synthesis, and generalization. A questionnaire was conducted to obtain
research data.

In particular, to determine the motivation of professional development and to identify the
factors that influence it, a questionnaire was developed, which is the author’s modification of
questionnaire No. 2 from the questionnaire “Self-Assessment of the Realization of Teachers’ Needs
for Development and Self-Development” [21, p. 47-49].

The list included questions and statements that correspond to the modern realities of
professional activity and professional development of teachers in Ukraine, such as:

e \What is the primary motive for your professional development at present?

e \What factors stimulate your need for training and professional improvement?

e \What factors prevent you from learning and professional development?

e \Which direction of professional development is relevant for you now?

To the question “What is the main motive for your professional development at present?”
the following answer options were offered:

e professional/career growth;
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e increase in material well-being;

e self-disclosure and self-affirmation in the profession;

e need for respect from colleagues and the professional community.

Among the stimulating factors of professional development, it was proposed:

e training in professional development courses;

e influence of management;

e working conditions in the educational institution;

e example of colleagues;

e new professional tasks/innovative activities;

e self-education;

e interest in work.

Among the factors that hinder professional development were:

e low self-organization;

e |oss of interest in work;

e lack of support and help from managers;

e negative attitude of colleagues and/or management;

e state of health;

e lack of time;

e war, difficult life circumstances.

To understand the current areas of professional development of teachers, it was noted:

e deepening knowledge of the subject you teach;

e expansion of psychological knowledge;

e improvement of pedagogical skills;

e personal growth, harmonization of personality.

Respondents had the opportunity to choose several answer options.

The “Connor-Davidson Stress Resistance Scale” [1] determined teachers’ stress resistance
levels. Its Ukrainian version was adapted and validated [23]. Working with the scale is based on
self-assessment — teachers independently answered 10 questions using a Likert scale with answer
options: 0 — false; 1 — very rarely correct; 2 — sometimes correct; 3 — often correct; 4 is almost
always correct. The scale consists of the following statements:

e | can adapt to change.

e | can handle any obstacles in my way.

e | try to approach the problems that arise with humour.

e Having to face stress makes me stronger.

e | recover quickly after illness, injury, or other adversity.
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e | believe that I can achieve my goal despite obstacles.

e In a stressful situation, I do not lose the ability to concentrate and think clearly.

e | am not one to be deterred by failure.

e [ consider myself a strong individual when it comes to life’s challenges and difficulties.

e | can deal with unpleasant or painful feelings such as sadness, fear, and anger.

The total score is the sum of the answers received for all questions. The maximum score is
40. The table of normative indicators of the level of resilience was used to interpret the data [10].

Research results. The research was conducted in 2023 and 2024 among teachers of
educational institutions in Kyiv, who were upgrading their qualifications at the Institute of in-
Service Training of Borys Grinchenko Kyiv Metropolitan University. From the general sample of
teachers of various specialties, a sample of teachers of history and civics education was selected,
which amounted to 76 respondents, and the obtained data were analyzed.

Among the proposed motives for professional development, the motive of self-disclosure
and self-affirmation in the profession received the largest number (80.9%). A vital motive (47%) is
increasing the level of professional development or career growth. According to the results of the
teachers’ choice, motivation for increasing material well-being and the need for respect from

colleagues and the professional community constitute the same amount — 19% (Fig. 1).

S
/

Self-disclosure and self-affirmation in the profession

80,9

= Professional or career growth

Increase in material well-being

The need for respect from colleagues and the professional community

Figure 1. Motives of professional development of teachers.

Therefore, for history and civic education teachers, the primary motivation for professional
development is internal motivation — the desire to assert oneself in this profession.

This study can be compared with the data of studies of the motivation of professional
activity, which were conducted on different samples of pedagogical workers. In particular, in the
study of motives for the work of teachers V. Zaika and R. Basenko, the motive of self-affirmation in
work is typical for 40% of teachers [8]. In the study of the motivation of the professional activity of

the heads of educational institutions, which was conducted in 2021 by K. Lunov, O. Merzliakova,
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D. Sabol, and H. Kotsiuba, the possibility of self-realization in this activity is the primary motive
for 67% of respondents [12]. Such a comparison demonstrates: firstly, the importance of this motive
for teachers, regardless of their profession and regardless of external factors of influence
(quarantine restrictions, martial law). It can be assumed that such a motive can simultaneously be a
supporting factor that promotes sustainability in unstable conditions. Secondly, the motive of self-
disclosure and self-affirmation in the profession is more important for professional development
than everyday professional activities.

Other motives, which are also significant for teachers, can be attributed to external positive
motivation, which indicates the effectiveness of such stimulation of the professional development of
teachers of history and civic education by the administration of the educational institution.

The determination of factors influencing the professional development of teachers showed
that the most favourable factors for teachers of history and civic education are: interest in work
(75.9%), self-educational activity (70.5%) and new professional tasks, innovative activity (62,4%).
Factors such as: the example of colleagues (30.5%), the influence of management and training on
professional development courses (28.5% each), and working conditions in an educational

institution (26.5%) received a smaller percentage of choices. The data are shown in Figure 2.

Interest in work

Self-education

An example of colleagues

Working conditions in an educational
institution

Leadership influence

New professional tasks/innovative activities [ NN UM

Studying at advanced training courses

Figure 2. Factors that stimulate professional development.

These results coincide with the results of the previous question and prove that the main
driver of professional improvement for these respondents is internal motivation.

In this way, the new challenges facing history and civic education teachers become an
incentive for professional growth. In modern conditions, such challenges include, for example, the
need to learn new forms of work through the Concept of “New Ukrainian School”, the need to
understand psychological knowledge to support the psychological state of both students and one's

own, to counter communicative and informational manipulations, etc.
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Among the hindering factors, most teachers named lack of time (76.1%), the state of war in
the country, and difficult life circumstances (52.3%). Less influence on the professional
improvement of teachers is their state of health (23.8%). Obstacles such as lack of support and help
from management, negative attitude of colleagues and administration received a small number of
votes — 9.5% and 2.5%, respectively. Loss of interest in work and problems with self-organization

did not have any choice.

Martial law in the country, difficult life
circumstances

Lack of time
State of health

Negative attitude of colleagues and/or
administration

Lack of support and help from managers
Loss of interest in work
Low self-organization

0 10 20 30 40 50 60 70 80
Figure 3. Factors that hinder the professional development of teachers.

The results of this study should be compared with those of S. Oleksenko and O. Khomenko
[13], which was conducted at an interval of six months for another sample (teachers of social
science disciplines). The goal was to investigate the realization of the needs of teachers in
professional development in the conditions of the crisis to determine the stimulating and hindering
factors.

It should be noted that the data of the studies differ only in percentage values, but the
primary trend of both studies coincides. In particular, among the stimulating factors, teachers single
out interest in work (70%); self-education (62.5%); trust (67.5%); the novelty of the activity,
working conditions and the opportunity to experiment (55%). Lack of time, limited resources,
difficult life circumstances, and health conditions prevail among the factors hindering professional
development.

The professional interests of historical and civic teachers in modern conditions are reflected
in the answers to questions about the current directions of professional development (Fig. 4). The
option of expanding psychological knowledge (85.7%) and improving pedagogical skills (76.1%)
received the most votes. In our opinion, it is explained by the challenges mentioned above.
Deepening of subject knowledge (66.6%) and personal growth and harmonization of personality

(61.9%) are also essential areas of development.
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= Deepening knowledge of the subject (history)

= Expansion of psychological knowledge
= Improvement of pedagogical skills

Personal growth, harmonization of personality

Figure 4. Current areas of professional development.

Therefore, the directions of further development in the profession are determined by the
current needs of the teacher's professional activity, interest in teaching, and the need for personal
improvement.

On the one hand, professional development occurs when a professional is faced with a
problem and is forced to leave their comfort zone and make efforts to solve this problem. On the
other hand, the teacher must be in a stable psychological state for the practical solution of
professional tasks and further development. In wartime, the ability to stabilize one’s psychological
state, recover from stressful situations, and grow psychologically becomes an urgent need. Such
skills form a person’s stress resistance. Therefore, an important factor in a teacher’s professional
development in wartime conditions is the level of stress resistance.

The study of stress resistance of history and civic education teachers (Fig. 5) showed that
44% of respondents have a high level of stress resistance, 26.7% and 25.8% of teachers have an

average and higher average level of stress resistance. 3% of teachers have a lower-than-average

level.
a5
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Figure 5. The level of stress resistance of history and civic education teachers.



Ne28 2024 p., k. 2. TeopeTnko-MeToaM4Hi POOIeMH BUXOBAHH JiTeil Ta y4HIBCHKOI MOJIOA] 119

Such indicators are quite high compared to previous studies of stress resistance [9; 22].
Perhaps this is explained by the peculiarity of the sample because the pedagogical activity is, to
some extent, stressful and requires developing resilience in such situations. In addition, most of the
respondents have significant work experience of more than 20 years. In this context, it is worth
considering that psychologists of the Institute of in-Service Training of Borys Grinchenko Kyiv
Metropolitan University conducted a significant number of training sessions for the teachers of the
city to strengthen stress resistance.

Discussion. The significance of the problem of researching the dominant motives and
factors of the professional formation of a teacher of history and civic education remains highly
relevant. The results obtained by us in a certain way coincide with the results of other scientific
studies devoted to the problem of the specifics of motivation and professional improvement of
teachers.

Especially, O. Braslavska and L. Ozerova, in the study “Theoretical Foundations of the
Formation of the Professional Motivation of the Future Teacher in the Conditions of Professional
Training” (2021), are inclined to the opinion that the formation of professional motivation is
facilitated by the desire for self-improvement, as well as the tendency to develop analytical skills,
the formed ability to reflections, the ability to predict the consequences of pedagogical influences
[2, p. 27, 28].

V. Zaika and R. Basenko, researching the motives of teachers’ labour activity in the article
«Peculiarities of the Motivation of Pedagogical Activity as a Factor of Personality Formation in an
Innovative Educational Environment” (2022), found that 15% of respondents chose professional
mastery, social significance (40%), the motive of self-affirmation in work (40%), work itself (5%)
[7, p. 32]. Scientists emphasized that a worker’s pedagogical leading motives and motivation play
an essential role in realizing his creative and personal potential, influencing the effectiveness of the
pedagogical activity itself, and helping to avoid emotional and mental exhaustion. They also noted
that the motivation of a pedagogical employee in a certain way determines his status in the team and
reflects the professional level of the employee, which significantly affects the effectiveness of the
pedagogical activity of the educational institution as a whole [7, p. 31, 35].

I. Dubrovina should be included in the scientific discourse with the scientific study
“Pedagogical Support for the Formation of Positive Motivation of Teachers for Self-Education”
(2017), who is convinced that the driver of motivation is self-education, which is based on the need
for self-improvement, and acquires priority importance. The researcher considers a complex of
external factors to be an essential condition for the development of motivation: support from
colleagues and the administration; attitude towards the teacher, students, and their parents; financial

incentive; the presence of objective factors favourable to self-realization, etc. She also emphasizes
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that the actualization of the need for self-improvement, the development of the ability to self-
determine, the acquisition of new psychological and pedagogical knowledge, and the formation of a
person’s spiritual worldview contribute to increasing motivation for self-education. Notably, the
scientist notes that during the training of teachers, it is necessary to use the entire complex of
directions for the formation of positive motivation for self-education, focusing on their educational
requests, which encourage them to achieve the set goal without direct external influence, referring
to the internal driving forces of the individual [6, p. 161].

T. Kovbasiuk, in the scientific research “Psychological and Pedagogical Features of
Teachers’ Motivation for Professional Activity” (2021), analyzed the factors affecting the formation
of professional motivation and determined the conditions for successful professional self-realization
of a teacher. The researcher proves that the formation and preservation of positive internal
motivation for professional activity contribute to increasing the effectiveness of pedagogical
interaction and creating favorable conditions for teacher self-realization in professional activity [8,
p. 67].

A study by I. Denischuk (2021) highlighted the features and directions of the professional
development of a modern teacher in the context of changes and tasks of education reform. As a
result, a contemporary teacher’s professionally essential qualities and skills have been determined.
In the context of the teacher's professional development and the implementation of the “New
Ukrainian School” reform, the researcher identified the following areas of professional
development: substantive, dynamic, institutional, and technological [3, p. 25]. The role of integral
personality characteristics determining success in professional activity is analyzed. The scientist
also noted that self-education is an effective means of self-knowledge and self-improvement for a
teacher. After all, this path of pedagogical development contributes to forming an individual style of
pedagogical activity, helps in understanding the pedagogical experience and one’s own independent
work [3, p. 26].

Conclusion. Determining the dominant motives and factors that motivate or hinder the
effective professional growth of teachers of history and civics education makes it possible to deepen
the understanding of the value-motivational aspects of their professional activity, contribute to the
optimization of the interaction of all participants in the educational process, and contribute to the
prevention of professional fatigue and professional burnout of teachers. Positive factors are an
incentive for effective professional development, contribute to satisfaction from professional
activity, and create conditions for successful self-realization. Instead, negative motives have a

destructive effect on professional growth.
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According to the results of our research, it was established that the dominant motivations for
becoming a teacher of history and civic education are self-discovery and self-affirmation in the
profession (80.9%), increasing the level of professional development or career growth (47%).

Stimulating factors of professional development for teachers are interest in work (75.9%),
self-educational activities (70.5%), new professional tasks, and innovative activities (62.4%).
Among the obstacles to their professional development, teachers singled out such factors as lack of
time (76.1%), martial law, and difficult life circumstances (52.3%).

The teachers named the expansion of psychological knowledge (85.7%) and the
improvement of pedagogical skills (76.1%) the most relevant professional development areas.

A study of the stress resistance of teachers who participated in the survey indicates their
resistance to stressful situations (44% — a high level of stress resistance). Such a state is a positive
and important factor for teachers’ professional development in unstable wartime conditions.

Prospects for further research of the problem are related to the study of the value-

motivational component of teachers’ professional development in history and civic education.
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YUHHUKU E@EKTUBHOT'O HPO(I)ECIIZIHOFO PO3BUTKY BUMTE.JIIB
ICTOPUYHOI TA TPOMAJAHCBKOI OCBITHBOI I'AJIY 31

Anomauin. Y cmammi onpuntoOH0iOmMucs pesyabmamu 00CTiONCeH s (hakmopie npogeciiinozo
PO36UMKY GUUMENIE icmoputmoi' ma 2p0ﬂ4a0ﬂH0bkoi' OCBIMHbOI 2cmy3i 6 CYHUACHUX YMO6AX. Ockinvku
npogeciiina OisAnbHiCMb 6YUMenie icmopuuHoi ma poMadﬂHCbkoz 0CEIMHbOIL 2any3i 6 YMOBAX pegbopmyeaﬁmz
0C8imu, HeGUIHAYEHOCMI A BUKIUKIE UMA2AE NOCMILIHO20 800CKOHANEHHS, MO O CUCIEMU HEeNepepeHoi
0CBIMU 8AJNCTIUBO 8PAXOBYEAMU (PAKMOPU, WO 6NAUBAIOMb HA epekmusHicmb ybo2o npoyecy. Memoio
cmammi € 00CHIONCEHHs YUHHUKIB | OOMIHYIOUUX MOMUGI8 NPOecilinoco po3eumKy Uumenie icmopuiHol
ma 2pomMadaHcekoi oceimnboi eanysi. OCHOBHUMU 3A80AHHAMU OOCHIONCEHHS BUSHAYEHO. O0CHIOUmU
MOMUBU NPOPECIiHO20 PO3GUMKY GUUMENIE ICMOPUYHOL Ma 2POMAOSHCHKOL 0C8IMHbOL 2ay3i, GUHAYUMU
CMUMYTIONU] (hakmopu ma maki, Wo NepeutkooHcarms npoghecitinomy po3eumxy neodazozlis, oyiHumu
pieenb iXHbOI cmpecocmiiukocmi.

Hna npogedenna oOocniodicens OYI0 GUKOPUCMAHO AHKEeMYBAHHA. 30Kpemd, ONi GUSHAYEHHS
momugayii npogecitinoeo po3sUmKy ma 6usAeleHHs GaKkmopis, aKi 6nauealomy Ha NPOoGecilinull po36Umox
euumenie, 6y10 po3pobreHo aukemy, AKA € ABMOPCHKOI0 Moougikayicio anxkemu Ne2 onumyeanbHuKa
«Camooyinka peanizayii nompebd nedazozie y pO3GUMKY Md CAMOPO3GUMKY». [ GU3HAYEHHs piGHS
cmpecocmiukocmi guumenie 6yno sukopucmarno «lllxany cmpecocmitikocmi Konnopa-/legioconay.

3a pesynomamamu 0ocniodceHusi 010 BUABNEHO OOMIHYIOUI MOMUBU NPOPECIiHOZ0 POZGUMKY
euumenis, a came: MOMUE CAMOPOIKPUMMS MA CAMOCMEEPONHCEHHS 8 npogecii, MOmug nioguWeH s PigHsl
npogeciiinoco pozeumxy abo Kap’epnwe 3pocmanHsa. Taxooc 6UHAUEHO, WO HAUOIIbW 3HAYYWUMU
haxmopamu, sKi cmumyII0I0Mb NPOPECIUHULL PO3BUMOK HUMENIS, € ITHmepec 00 Npayi, camoocsima i HOGi
npogpeciiini 3a60anns (innosayivna Oisnvricmy). Ceped UYUHHUKIG, AKI NEPeuKooHcaroms npogeciunomy
PO3GUMKOSL, yuumeni SUOLUAU MAKL HeCmaia 4acy, 60€HHU CMaH | CKAAOHI Jcummesi obcmasunu. Y
HeCmaobIiNbHUX YMOBAX BOEHHO20 HACY OOHIEI0 3 GANCIUGUX YMOG eDEeKmueno20 Npo@ecitinoco pOo36UMKY
nocmae cmpecocmitKicme.

32iono 3 ompumanumu pe3yibmamami OLbUWICMb PECHOHOeHMI8 MAE OOCMAMHIN Ma GUCOKULL
pisenv cmpecocmivikocmi. Haiibinbws axmyaneHumMu Hanpamamu 0 C8020 HPOPECiliHo20 PO3GUMKY
neoazo2u 8UHAYAIOMY POSUUPEHHS NCUXONI02IUHUX 3HAHb MA 8600CKOHANIEHHS NEe0A202TUHOT MATICINEPHOCHII.

Knwuogi cnosa: icmopuyna ma 2pomMaosHcbKa OCGIMHA 2any3b, MOmuéayis, npogeciiunuil
PO3BUMOK, CIPEeCOCMILIKICMb, YYumeri, YUHHUKU NPopecilinoco po3eumxy.
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